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“The company’s
refocusing Is starting
to bear fruit”

Interview with CEO Aldo Kamper, CFO Rainer Irle, and Chair of the
Supervisory Board Margarete Haase

Dear Aldo Kamper, what was decisive for ams OSRAM looking back on the 2024
business year?

Aldo Kamper: 2024 was both a difficult and a successful year. We made key advances
wherever things were in our own hands, and that was despite the weak economic
trends. We're proud of that. We consistently pressed ahead with our strategic ‘Re-es-
tablish the Base’ efficiency program, and in part lowered run-rate costs faster than
initially planned. That impacted very beneficially on profitability and the free cash flow.
We had to take tough decisions, and, as promised, we shed our less profitable units
along with those that are no longer part of our core semiconductor business. We suc-
cessfully spun off our passive optical components operations and restructured other
units. Furthermore, we simply let the remaining legacy business phase out more or less
completely. At the same time, the structural growth trends remain intact. We actually
grew our core semiconductor business in 2024 pretty much in line with our target op-
erating model. Moreover, our streamlined business structure shows already improved
profitability. Which all means our refocusing is starting to bear fruit. However, that
success has been overshadowed by difficult macroeconomic conditions.

Namely?

A.K.: Instead of surfing on the tailwind of the global economy, we actually faced an
increasing headwind. Weak demand from the key industries that use our products
has now persisted for an unusually long time - this applies in particular to the auto-
motive industry and industrial automation, not to mention next-generation medical
technology. This was thankfully offset by the consumer business, which picked up
also thanks to the ramp-up of new products. Given the decrease in our hon-core
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business, however, the revenues posted for our semiconductor business remained
almost flat. Political uncertainty on both sides of the Atlantic was not helpful either,
and this continues to be the case. Furthermore, the realignment of our microLED
strategy involved a lot of effort after our key customer surprisingly canceled the joint
project in spring 2024. All of that slowed down the ams OSRAM recovery.

You just mentioned ‘Re-establish the Base’, which you first presented just a few
months after taking office. For all the success, is it sufficient in view of the chal-
lenges ahead?

A K.: As a result of the ongoing weak economic prospects in key markets, last No-
vember we further beefed up the program substantially, and extended it to run until
the end of 2026. We want to secure the financial recovery achieved to date ...

Rainer Irle: ... and it was in fact a massive recovery we made in 2024. A firm hand in
portfolio management enabled us to considerably scale back investments and thus
significantly boost cash flow and profitability. In 2023, our free cash flow was still
deep in the red at minus EUR 350 million. Last year - and this includes the interest
load for our financing - we were already EUR 12 million in the black. And ‘Re-estab-
lish the Base’ also played a strong part in the turnaround. On the back of the sharp
strategic focus and cost-cutting infroduced by the program we have fundamentally
and profitably transformed our CSA business unit, previously a severe loss maker,
while both our other business units, OS and L&S, both performed solidly overall

even in a difficult operating environment. Thanks to the efficiency program, we've
boosted our EBITDA margin by four percentage points, something that may not be
immediately apparent on a 1:1 basis. We are aware that we must continue the path
to enhanced financial health, and for that reason we have given greater precision

to our promise for the current financial year 2025 when we published our 2024 re-
sults. And we have raised the yardstick: We are now looking at free cash flow after
interest payments totaling more than EUR 100 million. Only in this way will we hit our
medium- and long-term target of further reducing our heavy debt burden and thus
gaining financial room for maneuver, something that is demanded in the interests of
our shareholders, staff, customers, and partners.

Margarete Haase: In the opinion of the Supervisory Board, this promise is absolute-
ly key, and we have great confidence in the Management Board that it will indeed be
kept. After all, ams OSRAM has managed to persist in difficult business conditions
and lay the foundations for future profitable growth. The Supervisory Board partici-
pated very closely in developing the refocused strategy and in particular understood
the expansion of the ‘Re-establish the Base’ efficiency program, seeing it as an
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urgent measure to restore financial health. The focus here is also on more agile pro-
cesses and greater R&D efficiency. We will be engaging closely with implementation
of further portfolio decisions and cost-cutting measures and monitoring them care-
fully.

To date, the progress has not yet had a positive impact on the ams OSRAM share
price. In fact, in 2024 the shares continued notably to shed value ...

M.H.: The Supervisory Board is likewise not happy with the share price performance.
In our estimation, the capital market has not yet appropriately rewarded the prog-
ress ams OSRAM has made in giving its portfolio a sharper edge, in consistently
lowering our structural costs, and in diversifying our customer base.

R.I.: Whenever we talk to existing or potential investors, we encounter great interest
in how we are developing the company. That said, many are still waiting on the
sidelines for the right entry time. A lot of investors are particularly curious to find out
what is happening with our latest factory in Kulim.

Let’s address that topic in greater depth. The share price tanked when the
microLED strategy had to be recalibrated, because that meant a heavy burden.
How has that been absorbed thus far and what are the plans for the factory?
M.H.: The termination of the microLED project by the key customer gave rise to con-
siderable challenges for the entire organization, and from the Supervisory Board’s
viewpoint these have been mastered well. In particular, lessons from the project
were learned for the future, with the company’s risk management structures being
strengthened further, for example.

R.I.: And on the financial side of things, we booked the relevant write-downs on the
machines, for instance, that we had already installed or those where we could no
longer cancel the orders for them. This did not eat into our cash, but it did reduce
our equity capital. There continues to be a couple of parties interested in acquiring
the specially outfitted, ultra-modern factory building in Kulim, but they are hesitating
due to the current weak chip industry. Not that there can be any doubting the value
of the factory building, which is why we are taking the time required to find a good
solution. That’s in the interest of our shareholders, but needless to say also leads to
the above-mentioned restraint among new investors.

And so what’s the next step with regard to microLED technology?
A K.: We learned an enormous amount from the project, and we want to tap that
knowledge in new projects with new partners. We’re in highly productive talks and
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observe great interest in the technological opportunities afforded by microLED. The
focus is on applications where its specific advantages can make all the difference,
such as extreme brightness and minimal component size for projector solutions.
These advantages could be nicely exploited, for example, in innovative, super-bright
head-up displays, or for new, super-high-res headlights for vehicles. And by the way,
we notice across countless application fields just how interested our customers are
in our highly innovative solutions. They consider us essential to their success. Our
customer relationships are very positive, and we are seeing great value from them.
Last year, for example, one customer already made down payments on products
we will only be supplying from 2026. Others have paid cash supplements toward our
R&D costs, so-called NREs, even if it is not yet clear whether the joint projects will be
successful. We are seen as the innovation leader and partner and are held in high
esteem in this regard.

What would you see as an outstanding example of this in 2024?

A K.: What personally really moved me was when we were awarded the Deutscher
Zukunftspreis, which the German Federal President bestows each year in Berlin

for technology and innovation. On the one hand, we were delighted for the team,
some of its members had been working for more than a decade on the project. We
succeeded in developing highly pixelated, digital light, and the technology is already
being used in EVIYOS, our highly innovative, dynamic automobile front headlamp
solution that is being adopted for an ever-growing number of models by the major
carmakers worldwide. And in future, completely different fields of application are
also conceivable for this technology, such as in augmented reality goggles or for
data transmission purposes. On the other hand, the goal we set ourselves in our new
vision and mission statements last year becomes tangible: We inspire people with
our innovative lighting and sensor technology solutions. And we have done that suc-
cessfully with EVIYOS. You could truly feel up on stage at the awards ceremony what
a positive impact light and sensor technology can have on people. That’s something
our new slogan likewise expresses: ‘Sense the power of light.’

As a rule, however, innovations also need investments. How are you securing the
necessary resources given the current backdrop of ongoing cost-cutting?

R.I.: We most certainly do not want our ongoing efficiency measures to jeopardize
our innovative prowess, but to focus it better. Innovation will remain ams OSRAM’s
strength going forward, the one that gives us a critical advantage over the com-
petition. That said, we definitely need to boost our R&D efficiency considerably. We
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plan on scaling back our R&D expenses to a level that is typical for our industry. That
again is to buttress our competitiveness and our future successes. Our objective is to
be either the # 1 or the # 2 in the product fields in which we are active.

Investments in R&D are one side of things. The other is ams OSRAM’s own
production plant. What’s the policy in that regard?

R.I.: We continue to invest in our own production facilities wherever this strength-
ens our position in the market. We are thus expanding our capacities at our site in
Premstaetten, Austria, an undertaking that is also receiving financial support from
the Republic of Austria in the context of the European Chips Act. Moreover, and
likewise in Premstaetten, in fall 2024 we successfully launched production of a new,
highly innovative light sensor for a key customer. And in Regensburg in Bavariq,
Germany, we are bolstering our expertise in light with a grant within the framework
of IPCEI, an ‘Important Project of Common European Interest’. We seek balanced
investments across all regions of the world. Which is why, over the next few years, we
will be strengthening our expertise at our sites in Asia in particular. That will again
contribute to improving our R&D efficiency.

Public debates about sustainability tend to be fiery. What role does the subject
play in the ams OSRAM strategy?

R.I.: Sustainability remains a key strand of our corporate strategy. We aspire to
develop innovations that contribute to a sustainable future, for example in the form
of energy-efficient products or solutions that provide people with greater safety or
wellbeing. We also continue to seek to achieve carbon-neutral operations by 2030.
Last year, for example, we managed to reduce our COz emissions by a further 26
percent.

Does that pay off?

R.I.: Sustainability is not some sideshow, but is economically relevant and has long
been deeply rooted in our corporate culture. For us, the topic includes ecological
issues just as it does social and governance aspects, meaning the entire gamut of
ESG. Our customers expect us to meet their standards, and that applies just as much
to the performance of one of our products as it does to the underlying degree of

its sustainability. And the rating agencies duly reward us for this, too. For example,
Ecovadis awarded us platinum status for our pioneering role here. In this context,
however, it has to be said that the policymakers have set stipulations that in part go
far beyond what would be an economically reasonable level. The effort required to



To our Shareholders Our Company Supervisory Board Report

gather the necessary data is often extremely high. We would like to see the whole
topic also being revisited in Europe and analyzed in the sober light of day and then
adapted accordingly.

Let’s look forward to the 2025 business year. What can ams OSRAM shareholders
expect to see?

M.H.: For all the global uncertainty, we can look to the year with confidence. We've
laid the foundations for long-term success, and the strategic focus of the company’s
portfolio was given a keener edge last year. The Supervisory Board believes that ams
OSRAM is in a good position to benefit to an above-average extent from a broad
economic recovery thanks to the company’s careful disinvestments and its strength-
ening of its core business in the automotive, industry and medicine segments as

well as selected consumer applications coupled with optimized cost structures. We
will consistently continue on the path we have embarked on in 2025 and will further
improve the company’s operating revenues.

A.K.: That is exactly what we are all working on, by which I mean in close collabora-
tion across all the business units, with our highly disciplined and superbly qualified
colleagues, who deserve the highest praise for remaining so proactively committed
despite all the necessary changes and for having worked on developing solutions
that make a real difference. We have set ourselves the objective of significantly
growing our earnings and free cash flow this year, despite the fact that market con-
ditions will probably remain muted. ams OSRAM is the innovation partner of choice
for many, often long-standing customers. This in itself will unleash even greater mo-
mentum once the market bounces back.

ams OSRAM Annual Report 2024

Corp. Governance

Remuneration Report

Management Report

Sustainability Report

Group Financial Statements




To our Shareholders

Executive Bodies

Management Board

Aldo Kamper (CEO, since April 1, 2023)
Rainer Irle, MSc (CFO, since July 1, 2023)

ams OSRAM Annual Report 2024

Our Company

Supervisory Board Report Corp. Governance Remuneration Report Management Report

Supervisory Board

Guido Klestil (Honorary Chairperson)

Dr. Margarete Haase (since June 2, 2021; Chairperson since June 24, 2022)
Andreas Mattes (since June 23, 2023; Deputy Chairperson since September 27, 2023)
Brigitte Ederer (since June 2, 2021; independent member)

Andreas Gerstenmayer (since June 24, 2022; independent member)

Dr. Monika Henzinger (since June 6, 2018; independent member)

Kin Wah Loh (since June 2, 2016; independent member)

Arunjai Mittal (since October 20, 2023; independent member)

Yen Yen Tan (since June 6, 2018; independent member)

Wolfgang Koren (since June 21, 2023; employee representative)

Michael Krainz (since June 21, 2023; employee representative)

Dr. Nadine Raidl (since June 21, 2023; employee representative)

Patrick Reinisch (until September 4, 2024; employee representative)
Martin Bauer (since September 4, 2024; employee representative)

Sustainability Report

Group Financial Statements



To our Shareholders

ams OSRAM Annual Report 2024

Our Company

Supervisory Board Report

Our

Company

Corp. Governance Remuneration Report Management Report

Our business

Our strategy

Our focus on research, development, and innovation

Our global manufacturing network

Our talents

Our approach to sustainability

Sustainability Report

Group Financial Statements



To our Shareholders Our Company

Our business

Leaders in the fields of lighting and
sensor technology

ams OSRAM’s passion for pioneering innovations is what has made it a leading
global provider of lighting and sensor technology solutions. Our customers can rely
on us to develop products that continuously expand the technological limits of light-
ing, visualization, and sensor technologies. Together, we create novel applications
that make our world a safer, smarter, and more sustainable place.

ams OSRAM stands for innovative prowess, extensive technological expertise, and a
global network of ultra-modern industrial manufacturing facilities. Our unique port-
folio includes high-quality semiconductor-based light-emitting sources (LEDs and
laser diodes), sensors, CMOS-ICs (complementary metal-oxide-semiconductors) and
software, classic lighting technologies as well as LED-based lighting solutions for
automotive and specialty applications. We deploy visible and invisible wavelength
ranges to grasp our surroundings and enable information about them to be seen
and processed.

Our innovative semiconductor technologies shape people’s lives: Together with our
customers, we develop lighting and sensor technology solutions that help improve
people’s quality of life as regards health, safety, and mobility and contribute to
sustainable development. ams OSRAM lamps and lighting systems combine classic
lighting know-how with cutting-edge technology. Our lighting solutions and specialty
lamps for the automotive, industrial, and entertainment sectors are market leaders
and are to be found the world over in many different areas of life.

The expertise we have accumulated down through the decades in light-emitting
components, sensor technology, and light processing as well as our grasp of systems
ensure we are the reliable partner at our customers’ side. For more than 110 years
now, we have been setting industry standards with our technologies and laying the
foundations for innovative functions in the fields of mobility, industry, medicine, and
handheld devices.
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Abreast of the megatrends in society

As a global leading provider of lighting and sensor technology solutions, ams
OSRAM aligns its business, product, and innovation strategy to key megatrends in
society. These include digitization, smart living, energy efficiency, and sustainability,
each of which offers a broad range of opportunities in the various end markets.

Although they are often invisible, our lighting and sensor technology solutions are
omnipresent in everyday life:

- They make driving cars safer and more comfortable by ensuring the street is per-
fectly illuminated, communication with other traffic participants is possible, and
drivers are supported by in-car monitoring and assistance functions.

- They enable robots to measure their surroundings with the utmost precision and
interact with humans safely.

- They illuminate streets and buildings efficiently and make them safer and more
pleasant to use.

- They improve health and wellbeing with countless small, precise, and affordable
solutions, be it in modern computer tomography or in fithess trackers.

- They provide for optimal plant growth in controlled environments.

- They disinfect public spaces efficiently and safely.

- They unlock our smartphones, let our cameras capture the world better, and make
new experiences possible such as projections using smart glasses.

The above is but a selection, as there are almost unlimited opportunities for applica-
tions driven by lighting and sensor technology systems. There are almost 4,700 ams

OSRAM engineers, who devote themselves constantly to finding pioneering solutions
that make life better.
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The strategic setting

“Sense the power of light” - all our corporate actions start with a fascination for
light, from its generation to its detection. We want to have enthusiastic customers
and partners who are thrilled by the immense potential innate to the combination
of innovative lighting and sensor technologies, and by its positive contribution to
people’s lives.

ams OSRAM’s exceptional expertise and systems understanding are based on its
long-standing market leadership in different sectors:

- We are the world’s no. 1 for light sensors.!

- We are the no. 2 for LEDs overall and the no. 1 for LEDs for the automotive
industry.?

- We are the no. 1 for auto lamps.®

In the field of lighting, we are busy shoring up our leading position in traditional
lamps and at the same time locking intfo new strong-growth fields. In the semi-
conductor business, ams OSRAM focuses consistently on structurally expanding

segments of the market. Our growth strategy rests on solid foundations: technology

leadership and a strong position in the important markets of tomorrow.

L OMNIA, 2023
2 Trendforce, 2024
3 In-company market model, 2024; this covers halogen lamps, LED retrofits, and replaceable LED light sources
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‘Re-establish the Base’ program: progress
made in 2024

In July 2023, we further sharpened the focus of our business with our strategic
‘Re-establish the Base’ efficiency program. In this context, we are strengthening our
leading position in the market, sharpening our cutting edge in technology, stream-
lining processes and structures, and saving costs. We have reviewed our portfolio
and have shed unprofitable product lines or had largely terminated them by the end
of 2024. On balance, business with a total sales volume of about EUR 350 million (in
2023 terms) was discontinued.

We have also made great advances in streamlining processes and structures: By
year-end 2024, run-rate costs of approx. EUR 100 million were cut, appreciably more
than the figure of EUR 75 million originally budgeted for the year.

We intend to strengthen the long-term path to boosting profits still further given ris-
ing market uncertainties and economic risks. For this reason, in November 2024 we
resolved to extend the program. By the end of 2026, we plan to have reduced run-
rate costs by an additional EUR 75 million. We now seek to make savings of approx.
EUR 225 million by year-end 2026. Hitherto, the target figure was EUR 150 million
by year-end 2025. These measures will, however, affect a further figure of some 500
employees, as about one third of the functions will have to be relocated to countries
with lower wage costs.
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Updated and adjusted mid-term target operating
model

By extending and expanding the ‘Re-establish the Base’ program, we have adjusted
the medium-term target operating model to economic conditions and lent it greater
precision. First, we have now based our growth model solely on the core semicon-
ductor portfolio, which in the year 2024 accounted for around EUR 2.2 billion (adjust-
ed revenues minus approx. EUR 200 million for the old portfolio). Second, given the
shift in the target achievement corridor, we have factored in economic conditions

in the year 2027, meaning the model has a reach that is one year longer. The target
KPI for profitability has been changed and is now adjusted EBITDA, since this better
reflects how our cashflow performs.

All in all, ams OSRAM is now targeting a CAGR of 6-10% for our core semiconductor
portfolio. It relies on a strong design-win base and assumes an adjusted EBITDA
margin of 20-24% by 2027. The model is based on a CAPEX-to-sales ratio of around
8% over this period. As regards free cashflow, which improved appreciably in 2024
(incl. interest payments), we aspire to achieve a clearly positive figure for 2025. On
this bedrock, we plan to reduce our long-term debt load and achieve an invest-
ment-grade profile with a ratio of net debt to adjusted EBITDA of less than 2.
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QOur business model

Our market leadership relies on strong foundations: our broad coverage of the
value-added chain, our superior technological know-how, and a strong grasp of
applications in the business fields we serve. These factors put us in a position to
create technologically discerning and intelligent products, from their design and
development through to their manufacture. The result is a portfolio that is unique in
the market in terms of its flexible combination of lighting and sensor technologies.

Our business units bear the entrepreneurial responsibility for achieving this; they
boast outstanding technological expertise and have a clear focus on their core busi-
ness. Two business units are active in the semiconductor sector, with one specialized
in emitters and the other in sensor technology and analog mixed-signal ICs. Our
classic lamps and lighting products are handled by our Lamps & Systems business
unit. Each business unit possesses its own global network of applications and tech-
nology experts, laboratories, and leading-edge manufacturing facilities.

Supervisory Board Report
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Our semiconductor operations are spread across two business units:

Opto Semiconductors (OS)

The OS business unit’s core competence is in semiconductor light sources such as
LEDs and lasers. OS is the world leader for optoelectronic products for the auto-
mobile industry, with a product portfolio that ranges from standard components
through to smart solutions. It includes single-chip LEDs and infrared LEDs, infrared
and visible lasers, multi-chip packages and multi-pixel components. With our LEDs
for visible and invisible light as well as our laser diodes, our business is aligned to
highly promising growth trends in the fields of mobility, mobile handhelds, augment-
ed reality systems, medical technology, and horticulture.

CMOS Sensors and ASICs (CSA)

Our CSA business unit is one of the global market leaders in light and medical imag-
ing sensors and specializes in sensor-based and analog mixed-signal ICs. Its core
business is with CMOS-based sensors and sensor components. Our technological

ams OSRAM Group

- Cufting-edge solutions in lighting and sensing
- Comprehensive portfolio of standard and tailored key components

Semiconductors

Advanced technologies for lighting, visualization, and sensing
Global footprint in R&D, production, design, and sales

- Focus on automotive and specialty lighting - Focused on LEDs, lasers, ICs, and sensors

- Over 110 years of innovation leadership in lighting - Over 70 years of innovation leadership in opto semiconductors
- Approx. 30% of total revenue - Over 40 years of innovation leadership in sensing

- Portfolio spans traditional and LED-based lighting solutions - Approx. 70% of total revenue

- Products include fraditional lamps, LED retrofits, and fixtures as well as
LED modules

Opto Semiconductors CMOS Sensors and ASICs

- World market leader in automotive optoelectronics - Global market leader in light and medical imaging sensors
- Specializing in semiconductor light sources in the visible, UV - Focused on analog and mixed-signal CMOS sensor ICs, both

and infrared spectrum

highly customized (ASICs) as well as for mass markets

- Product portfolio includes single-chip LEDs, lasers, multi-chip - Product range includes light, proximity, ranging, position,

packages, and high-pixelated LEDs

! Original Equipment Manufacturer (OEMs) and component suppliers
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expertise encompasses light, proximity, ranging, position, imaging, and vital sign
sensors and drivers. With our standard and customer-specific products, CSA is
spearheading trends in the mobile devices and wearables, mobility, computer tom-
ography, smart home, robotics, and automation markets.

Our traditional automotive and specialty lamp businesses are combined into one
business unit:

Lamps & Systems (L&S)

Our L&S business unit can look back on a long history of innovation and market
leadership in automotive and specialty lamps. The broad portfolio extends from clas-
sic lighting (halogen or xenon-based) technologies to LED-based lighting solutions.
We cover an extensive range of automotive applications, from lamps and lights to
automotive components. We likewise offer special lamps for entertainment, medical,
and industrial applications. Our customers include both OEMs! and corporations in
the retrofit market (e.g. retailers) as well as distributors who sell our products on to
these groups.

Customer focus and development partnerships are decisive in innovation-driven
markets. As a leading innovator, we nurture long-standing relationships with our key
accounts, and through close cooperation ensure optimized solutions are found for
their applications. We monitor the technological trends, anticipate developments,
and thus offer state-of-the-art solutions.
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Our focus on research, development, and innovation

Innovations for the megatrends in society

ams OSRAM develops powerful and efficient technologies that tap into the full po-
tential of light - from the focused generation of light through to its highly sensitive
detection. We are driven by our mission to make the world safer, more intelligent,
and more sustainable with our innovations. Our lighting and sensor solutions lay the
foundations for sustainable mobility, affordable medical care, and smooth interac-
tion between humans and technology. They offer new perspectives and help press
the pedal on progress in many areas of life.

Mobility tomorrow will be smart, featuring more sets of functions as well as greater
safety and comfort. The more artificial intelligence and complex driving safety sys-
tems make motoring easier, the freer we are to use the travel time. In such settings,
we expect to receive personalized real-time information in high-quality images, a
pleasant passenger-cabin atmosphere, and smart user interfaces, not to mention
secure data quality and privacy. Our highly integrated lighting and sensor technolo-
gies provide solutions to these requirements in the form of gesture recognition, user
authentication, and display and projection systems.

With life expectancy rising and growing interest in a healthy lifestyle, new technolo-
gies for personal health-tracking are becoming ever more popular, both in medical
contexts and for private use. Today, smartphones and smartwatches are intelligent
assistants available at any time and any place, making a whole raft of information
and services accessible. Our precise lighting and sensor technologies take the rep-
resentation and precision of the data measured to the next level and thus enable a
more exact measurement of a person’s vital functions - technologies that deliver
ever more information and require ever less power to run them.

Rendering visible what was previously hidden enhances safety. Progress in digital
Xray technology and computer tomography (CT) is setting new standards, especially
when backed up by Al-supported image analysis. Our innovative photon counting
technology provides spatial resolutions up to four times greater than conventional
CT technology. This is hugely significant specifically for medical diagnostics but also
in industrial applications such as monitoring batteries or controlling foods. Other
digital Xray technology and computer tomography applications include optimizing
materials analysis, improving building surveillance, or examining archaeological
artefacts.
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Given the changes in society’s demographics, technology will play an ever-greater
role, providing assistance in our learning and working worlds. With the experience
gained from their uses today, robots will in future be able to handle many additional
and more complex tasks, helping to bring in the harvest or waiting at table. Intel-
ligent lighting and sensor technologies courtesy of ams OSRAM connect humans
and machines, and thus today already make it possible for us to interact with digital
devices.

R&D at ams OSRAM

With our innovative semiconductor-based lighting and sensor technologies, we join
forces with our customers to devise innovative solutions finetuned to the mega-
trends in society. The semiconductor market is the central driver underpinning the
technology industry and decisively helps define the innovations of the 21st century.
Indeed, our broad product portfolio addresses a relevant market in the double-digit
billions.

Our most valuable asset is the expertise of our committed R&D teams the world
over. We can look back on a long tradition in developing both classic lighting tech-
nologies and chips and packaging for emitters and sensors. By bringing all the
decisive technological steps together under a single roof, we can bring innovations
to bear in each and every phase and sustainably further develop the system as a
whole. Partners and customers alike benefit from this comprehensive development
chain that covers not only high-grade components but also intfegrated products. In
addition, our Foundry Services team provides support in conceptualizing and devel-
oping customer-calibrated products.

With our long-term technology and product roadmaps, we focus on highly promising
and differentiating innovations. We frequently round out our R&D activities with
publicly funded programs and network closely with various corporations in industry
and the broader research community. We cooperate with universities, research insti-
tutes, and corporations on interdisciplinary projects in order to tread new paths and
expand the limits of what is technologically feasible.
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The outcomes are outstanding: Together with the Fraunhofer Institute IZM!, the

ams OSRAM research team won the Deutscher Zukunftspreis - Preis des Bunde-
sprasidenten fur Technik und Innovation in 20242, The award was in recognition of
the technological realization of an LED matrix consisting of individually controllable
micropixels. The solution has the potential to massively foster future-oriented appli-
cations and functionalities, from intelligent automobile headlamps (already integrat-
ed into our award-winning EVIYOS® technology) through to interactive displays in
augmented reality goggles.

In the context of our strategic realignment, we have appreciably streamlined our
R&D efforts. ams OSRAM conducts R&D work at 25 sites in Europe, Asia/Pacific, and
North America. This ensures access to the pool of experts in the respective region
and closer links to our customers and markets. As is usual in the industry, we also
engage external R&D partners in our product development effort in order to cover
peak workloads and be able to respond more flexibly overall.

Our teams’ innovative prowess is also reflected in the number of our patents, copy-
rights, and brands as well as our recognized know-how. Globally speaking, we hold
over 13,000 patents and patent filings spread across about 5,000 patent groups,
including in important markets such as China, Germany, Japan, South Koreaq, Tai-
wan, and the United States.®

We are firmly convinced that our development model with its strong customer focus
is one of ams OSRAM'’s greatest strengths. As innovation leaders in many fields and
with our consistent R&D strategy, we are our customers’ preferred partner the world
over. With our combination of applications know-how and technological abilities, we
create not only standard but also customized solutions for our customers.

! Fraunhofer Institute for Reliability and Microintegration IZM
2 German Future Prize - Federal President’s Award for Technology and Innovation
3 Status: December 31, 2024
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Our global manufacturing network

ams OSRAM is also a market leader thanks to its global network of highly specialized

manufacturing facilities for conventional lighting technologies and for semiconduc-
tor-based sensor and emitter products. With our 16 production plants, 25 major R&D
centers, and our sales offices, we are close to our customers in the global markets
and can respond precisely to specific customer requirements.

We possess extensive expertise in the field of lamp manufacturing and innovative
semiconductor production technologies. Our internal manufacturing know-how
covers frontend, backend, and testing processes, not to mention all the key process
technologies for manufacturing chips, such as epitaxy, wafer fabrication, wafer
post-processing, die-sorting, chip assembly, encapsulation/coating, testing, and
calibration as well as quality control and management.

Through a hybrid approach, we combine an integrated in-house manufacturing
strategy with selective outsourcing support for manufacturing steps where we are
not differentiated by our manufacturing technology. At the same time, we maintain
our in-house manufacturing capacity for some high-volume outsourced products

in order to be able to respond flexibly to changes in demand. For example, we can
manufacture our mixed-signal and analog semiconductors both in our own facilities
or together with contract manufacturers.

We develop and manufacture our products using precise, highly complex processes
and to this end invest considerable sums in ultra-modern equipment. We regularly
enhance these production processes in order constantly to boost yields and per-
formance alike. Our processes are subject to strict quality requirements in order

to make certain that our partners receive reliable and long-lasting solutions even
for tfough application environments. As an industrial manufacturer, we take our
responsibilities with regard to environmental impact and climate change extremely

seriously. Please consult our Sustainability Report to find detailed information on our

sustainability tfargets and initiatives in the field of manufacturing: > click here.
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2 co-headquarters
Premstaetten (AT), Munich (GER)

16 manufacturing locations
across the Americas, EMEA, and APAC

25 major R&D locations
and a global sales office network
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Our talents

ams OSRAM employs around 19,700 staff members of 84 different nationalities in 40
countries, who are all united in their passion for innovation.

Our innovative prowess rests on the bedrock of our staff’s wide-ranging expertise in
development and production. Almost 4,700 engineers are busy working to enhance
our production portfolio of almost 1,400 lighting and sensor solutions. Our global
patents portfolio features more than 13,000 patents and patent filings, underscoring
our strength and depth in innovations.

A matter especially close to our hearts is enabling the personal development of our
talents, because only in that way we can foster their lasting commitment and loyalty.
What is likewise crucial in our view is to offer an outstanding working environment

in order to attract and retain the best talents. In 2024, we conducted a global OHI
survey (Organizational Health Index). With a 75% participation ratio, we obtained a
representative overview of ams OSRAM’s organizational health. Initiatives launched
on the back of the survey are destined to establish an even more powerful and resil-
ient organization.

We can rely on our tfeams’ pronounced ability to pull together in challenging times,
too. With our ‘Re-establish the Base’ strategy and efficiency program, we have taken
a decisive step towards mastering the current challenges and strengthening our
market position. Our staff devote much effort to creating innovative solutions and
buttressing our position in the market.

Our corporate culture is built on trust, respect, cohesion, and recognition. It enables
our staff to act with an entrepreneurial mindset, take decisions swiftly, and con-
sistently expand their expertise and skills. Because what we do know is that their
efforts and passion are the key to our long-term and sustainable success.
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13,922 Production

N
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1,707 G&A

1,260 M&S

2,776 R&D
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G&A: General & Administration
M&S: Marketing & Sales
R&D: Research & Development
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Our approach to sustainability

For us, sustainability means responsibility - to our customers, our staff, our share-
holders, society, and the environment. In this context, we prioritize sparing resourc-
es, protecting the environment, providing fair working conditions, and adhering to
human rights along the entire value chain. Our aspiration is to achieve carbon-neu-
tral business operations for ourselves by the year 2030. As of year-end 2024, we

had managed to appreciably reduce carbon dioxide emissions by 44% on the 2021
baseline year and thus already achieved a major milestone as a manufacturing in-
dustrial corporation. Please consult our Sustainability Report for more details on our
sustainability strategy, our targets, and our ESG ratings: > Sustainability Report.

ams OSRAM Annual Report 2024
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25% women in management
positions by 2026
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External recognitions
confirm our engagement:
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Climate target

Carbon neutrality for own
operations by 2030
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Supervisory Board Report

Dear Shareholders,

In business year 2024, weak demand in the industries that are important for ams
OSRAM dampened business developments. Moreover, the Company also had to
cope with the ongoing political uncertainties, including those caused by the wars in
Ukraine and the Middle East. Considerable progress in our consumer business thanks
to the launch of innovative new products was compensated by the continuing weak-
ness of the industrial and medical business and the dwindling automotive economy.

In addition to the Company’s ongoing business, the Supervisory Board’s work in
fiscal year 2024 concentrated on the discussion over adapting the ams OSRAM
microLED strategy following the termination of a key customer project. Moreover, we
intensively debated the future strategic focus, actively tracked the turnaround of the
CSA business unit, and assessed the Company’s major technological innovations.

Alongside further streamlining of the Company’s portfolio, the swift and consistent
expansion of the Group-wide ‘Re-establish the Base’ efficiency program makes an
important contribution to enduringly boosting ams OSRAM’s value. The Supervisory
Board is convinced that the Company will be better able to make use of its power
to innovate, outstanding customer relationships, and good position in growing mar-
kets if structures and processes are rendered more efficient and are geared to core
issues with a strong future. Here, the Company can exploit its broad international
footprint and conduct certain activities close to our customers and at a lower cost.
The Supervisory Board expressly supports the fact that in 2024 the Management
Board and the management team actively addressed these topics and moved them
forward. It also welcomes the fact that ams OSRAM’s finances are now on a more
stable footing and the maturities profile of long-term financing has been improved
further. We believe that in many fields the Company is in a good position to benefit
to an above-average extent from a recovery in overall economic conditions.
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Supervisory Board activities

At its meetings during business year 2024, the Supervisory Board took regular writ-
ten and verbal reports from the Management Board on the business policy and the
performance of the Company and the Group, and deliberated at length on matters
relating to the company. The Supervisory Board convened a total of eight times in
2024, including the strategy meeting held as in previous years, and for one informal
session. Chairperson Dr. Haase and the Deputy Chairperson of the Supervisory
Board held scheduled monthly videoconferences with the two Management Board
members in order to discuss ongoing business developments and strategic issues.
Between Supervisory Board meetings, members of the Management Board also
reported in personal meetings on the Group’s business, on financial developments,
and on selected special topics.

The Company’s Annual General Meeting was held in 2024 as an in-person meeting,
as in the previous year, at the Company’s registered office in the presence of the
shareholders. At this AGM, Dr. Margarete Haase and Ms. Brigitte Ederer were each
elected for another period in office as shareholder representatives on the Superviso-
ry Board. At a Supervisory Board meeting held directly after the AGM, Dr. Haase was
confirmed in the office of Supervisory Board Chairperson and Ms. Ederer in that of
Chairperson of the ESG Committee.

In the year under review, in a total of eight Supervisory Board meetings (both with
and without the Management Board’s participation) the Supervisory Board closely
analyzed and discussed the Company’s economic position, its business portfolio,
and its future potentials, and took the necessary decisions. Focal topics in this con-
text were: adjusting the Company’s microLED strategy following termination of a
key customer project and its impact on long-term ams OSRAM Group business plan-
ning; measures to secure the ams OSRAM Group’s financing; implementation of the
change to the structure of the Company’s capital stock (reverse share split) resolved
by the Annual General Meeting; optimization of R&D processes; implementation and
expansion of the ‘Re-establish the Base’ efficiency program, and other cost optimi-
zation measures.

Alongside the above-mentioned topics, the Supervisory Board also addressed the
adjustments to the conditions for the long-term share-based incentive plan (LTIP
2023) as a result of the Company’s changed capital structure, decisions governing
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employee profit participation, and discussed geopolitical risks and their impact on
ams OSRAM business. Furthermore, in July 2024, the Supervisory Board members
took part in a fraining session on the new sustainability reporting duties (CSRD). A
full one-day strategy meeting in the fall, held together with the management team,
discussed the longer-term technological and commercial development of the individ-
ual fields and the medium-term planning that forms the basis of the annual budget.
In addition, in December 2024 the Supervisory Board evaluated its own procedures
and structures. In that context, among other things it discussed ways for the Super-
visory Board to more efficiently support Company portfolio measures. Moreover, in
future the Supervisory Board will continue to attend regular training sessions on the
latest regulatory developments, and new members will complete compliance training
measures.

Committee activities

The Audit Committee held six regular meetings in 2024, with each lasting an average
of two hours. Five meetings were held in person, and one was a virtual meeting

held as a videoconference. Among other things, the Audit Committee discussed the
procedure for the preparation and audit of the annual financial statements, mostly
in close cooperation with and in the presence of the auditor, with whom the Chair of
the Audit Committee was in regular contact, as well as with the company’s CFO and
the members of the finance departments (in particular Accounting and Controlling).
Other matters discussed were the quality and independence of the audit and the
audit methodology. The results of the internal audits, the structure and functionality
of the internal control and audit systems, and oversight of the accounting process
were further important topics discussed at the Audit Committee meetings. Moreover,
the Audit Committee concerned itself with the Company’s risk management, in
particular as regards significant project risks. It also discussed risks in the field of
data security (cyber security). The Audit Committee also received regular reports on
important compliance matters, the compliance system, and on major litigation.

The Technology Committee convened three times in the 2024 business year, with the
meetings also attended by the heads of the central R&D unit and the strategy unit.
The meetings lasted an average of two hours. Among other things, the Technology
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Committee discussed key product innovations, optimization of R&D processes, and
the findings of the ams OSRAM Innovation Conference.

The Remuneration Committee convened a total of four times, with the meetings
lasting about one hour on average. Some of the meetings were held jointly with

the LTIP Committee. One focal point of its work was the goals and parameters of
the annual variable management compensation for the 2024 business year. It also
discussed the multi-year targets for performance-oriented share-based instruments
(performance share units) as per LTIP 2023 for the period 2024-26.

The LTIP Committee convened three times during the reporting period (in part jointly
with the Remuneration Committee), with the meetings lasting around one hour on
average. The key topics discussed were assessing the fulfillment of the established
performance criteria for the long-term stock-based compensation plans, allocat-
ing stock-based instruments to Management Board members, and approving the
Management Board’s annual allocation of such instruments to other beneficiaries in
accordance with the terms of the currently valid stock-based LTIP 2023 compensa-
tion plan. The committee also discussed the consequences that the changed sub-di-
vision of the Company’s capital stock (resulting from the resolution of the June 2024
Annual General Meeting for a reverse share split) would have on the share-based
remuneration instruments as issued, and thereupon recommended corresponding
adjustment measures be adopted by the plenary meeting of the Supervisory Board.

The ESG Committee met twice in the 2024 business year, with each meeting lasting
about one hour. In particular, the committee concerned itself with the sustainability
strategy, the sustainability report for business year 2023, the European regulations
on future sustainability reporting (CSRD), external sustainability ratings, and the key
sustainability issues at ams OSRAM, specifically in the fields of Diversity & Inclusion,
and Environment, Health, and Safety (EHS).

At each of its full meetings, the Supervisory Board was informed about the work of
its committees and the key results of their deliberations.

For further information on the work of the Supervisory Board, in particular the at-
tendance rates of individual members at the full Board meetings and at committee
meetings, please also consult the Corporate Governance Report, which is part of the
company’s Annual Report and is posted on the Company’s website.

ams OSRAM Annual Report 2024

Consolidated and annual financial statements 2024

The Management Board presented the annual financial statements for the year
ended December 31, 2024. The ams-OSRAM AG annual financial statements and
the management report, prepared as per the Austrian Commercial Code UGB, were
audited by KPMG Wirtschaftsprufungs- und Steuerberatungs- GmbH, Porzellan-
gasse 51, 1090 Vienna, Austria, which issued an unqualified audit opinion thereon.
Moreover, the Management Board presented the consolidated annual financial
statements for the year ending December 31, 2024, to the Supervisory Board. The
consolidated annual financial statements prepared as per IFRS and the consolidat-
ed management report were audited by KPMG Wirtschaftsprufungs- und Steuer-
beratungs- GmbH, Porzellangasse 51, 1090 Vienna, Austria, who likewise issued an
unqualified audit opinion on them.

At its meeting of March 18, 2025, the Supervisory Board examined the documents
presented to it, also on the basis of detailed preliminary reviews by the Audit Com-
mittee, and raised no objections in the course of this examination. The Supervisory
Board approved the annual financial statements for the year ended December 31,
2024, and the Management Board’s proposal on releasing unallocated reserves of
EUR 564,411,655 to cover the loss for the year of EUR 564,411,655. This translates
into a net result of EUR 0.00 for fiscal year 2024. Moreover, the Supervisory Board

also approved the consolidated Group annual financial statements for the year end-

ing December 31, 2024, prepared as per IFRS, which show a net loss for the year of
EUR 785 million and equity of EUR 1,235 million.
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The Supervisory Board would like to thank the members of the Management Board,
the employees and the employee representatives of ams-OSRAM AG and all Group
member companies for their fremendous efforts in the 2024 business year.

Dr. Margarete Haase
Chairperson of the Supervisory Board
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Corporate Governance

ams-OSRAM AG (ams OSRAM) is a joint stock corporation under Austrian law, pub-
licly listed in Switzerland on the SIX Swiss Exchange. It is subject to the mandatory
regulations laid out in the “Guideline of SIX Exchange Regulation AG on the Directive
on Information relating to Corporate Governance” (' Swiss Corporate Governance
Directive). All information given in this Corporate Governance Report refers to the
balance-sheet closing date (December 31, 2024), unless stated otherwise. Moreover,
this chapter also contains the statements required for the Corporate Governance
Report, as per the regulations under Austrian low and to the extent that these are
applicable to ams OSRAM.

In this context, we would like to point out that Austrian corporation law is not con-
sistent with the Swiss model as regards the structure of the Company’s bodies, their
tasks, and their responsibilities. We shall hereinafter use the Austrian terms for these
bodies. Corporations that are not constituted in line with the Swiss Code of Obli-
gations shall analogously fulfill the stipulations of the Swiss Corporate Governance
Directive, which are drawn up closely referencing the Swiss Code of Obligations. We
therefore present below a brief description of the idiosyncrasies of corporate struc-
tures under Austrian law:

- The Management Board (Vorstand) is tasked with the Company’s management
and representation. It holds a monopoly on management and representation. It is
not subject to any instructions from either shareholders or the Supervisory Board,
but is entirely responsible for its own actions without outside instructions. Where
the Swiss Corporate Governance Directive calls for information on the executive
board (Geschdaftsleitung), analogous details are provided on the Management
Board. However, the function of the Management Board does not correspond ex-
actly with that of the executive board under Swiss law.

- The Supervisory Board (Aufsichtsrat) is in charge of appointing and dismissing
Management Board members and, in particular, supervising its management
activities. Furthermore, specific legal tfransactions also require the approval of the
Supervisory Board. Where the Swiss Corporate Governance Directive calls for in-
formation on the board of directors (Verwaltungsrat), analogous details are pro-
vided on the Supervisory Board. However, the function of the Supervisory Board
does not correspond exactly with that of the Swiss board of directors.

ams OSRAM Annual Report 2024

- The Annual General Meeting (Hauptversammlung) functions as the supreme deci-
sion-making body of the Company. It is responsible for appointing and dismissing
the members of the Supervisory Board and the appointment of the auditor. Where
the Swiss Corporate Governance Directive calls for information on the general
meeting (Generalversammlung), analogous details are provided on the Annual
General Meeting. There are differences between the Swiss and Austrian legal sys-
tems with regard to these two institutions.

Sustainability Report

Group Financial Statements
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1. Corporate structure and shareholders

1.1 Corporate structure

ams-OSRAM AG, based in Premstatten, Austria, has been listed since May 17,

2004, on the main segment of the SIX Swiss Exchange (securities no. 24924656;
ISIN ATOOOOA3EPA4). The Company had a market capitalization of approximately
CHF 593 million on the reporting date. ams OSRAM’s business activities are spread
across the Opto Semiconductors (OS), CMOS Sensors & ASICs (CSA), and the Lamps
& Systems (L&S) segments. The OS and CSA segments cover semiconductor-based
products and solutions (incl. LEDs) for customers in the automotive, consumer,
industrial, and medical technology end markets. The Lamps & Systems segment
includes lamps and lighting systems; it focuses on the automotive and industrial end
markets.

The ams OSRAM Management Board is responsible for managing the ams OSRAM
Group and is supported in this task by the Executive Committee, which includes the
responsible heads of the three segments and of the Corporate Development unit;

in their respective business areq, these persons implement the strategy set out by
the Management Board. The respective managers report direct to the ams-OSRAM
AG Management Board. For further information on the segments, please consult

> item 2 of the Notes to the Consolidated Annual Financial Statements.

The Company has active direct subsidiaries that are not publicly listed. There are no
such listed (direct or indirect) subsidiaries.
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The following table lists the Company’s direct active subsidiaries:

Company Registered office Equity capital in EUR Stake held
ams Italy S.r.l. Milan / IT 127,123 100 %
ams International AG Rapperswil / CH 94,418,899 100 %
ams R&D UK Ltd. Launceston / UK 706,216 100 %
ams Asia Inc. Calamba City / PH 31,117,093 100 %
ams Semiconductors India Private Ltd. Hyderabad / IN 668,994 100 %
ams Sensors Belgium Berchem / BE 42,029,591 100 %
ams Sensors Germany GmbH Jena / DE 25,287,431 100 %
ams-OSRAM Asia Pacific Pte. Ltd. Singapore / SG 670,898,569 100 %
ams Offer GmbH Munich / DE 1,484,270,187 100 %
ams-OSRAM Sensors S.R.L Bucharest / RO 67,634 100 %
ams-OSRAM France Nancy / FR 128,754 100 %

For further details on all Group member companies, please consult the annex to
this Annual Report entitled consult the annex > 34 Group Companies to this Annual
Report.

1.2 Significant shareholders

Since January 1, 2016, ams OSRAM has been subject to Article 120 of the Swiss
Federal Act on Financial Market Infrastructures and Market Conduct in Securities
and Derivatives Trading (Financial Market Infrastructure Act, FinfraG), including
the Ordinance of the Swiss Financial Market Supervisory Authority on Financial
Market Infrastructures and Market Conduct in Securities and Derivatives Trading
(FinfraV-FINMA).

Ownership interests in companies domiciled outside Switzerland whose holdings are
in shares that are mainly listed in whole or in part in Switzerland must also be report-
ed to the Company and to SIX Swiss Exchange accordingly when the holder’s voting
rights reach, exceed, or fall below the following thresholds: 3 %, 5 %, 10 %, 15 %, 20 %,
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25 %, 33 1/3 %, 50 %, and 66 2/3 % of voting rights (irrespective of whether these
rights can be exercised or not).

As at the reporting date, ams OSRAM had been notified of the following ownership
interests:

UBS Fund Management (Schweiz) AG - Switzerland 6.77 %
Fidelity Funds SICAV - Luxembourg 6.04 %
FIL Limited - Bermuda 5.01%
BlackRock, Inc. - USA 3.48 %

Notifications by significant shareholders or shareholder groups filed with ams OS-
RAM and the Disclosures Office at SIX Exchange Regulation (SER) pursuant to Arti-
cle 120 FinfraG can be consulted at any time at the ' Disclosures Office Publication
Platform.

1.3 Cross shareholdings

No cross shareholdings exist.
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2. Capital structure

2.1 Capital

The table below outlines ams-OSRAM AG’s capital structure in terms of ordinary,
authorized, and conditional capital as at the reporting date of the last two financial
years. As at the reporting date, all the shares represent no-par-value bearer shares
with an arithmetic nominal value of EUR 10.00 per share. The change in the arithme-
tic nominal value was the result of the 10:1 reverse share split described described in
> Item 2.4 (ten shares form one new share).

Supervisory Board Report

No. of shares Dec. 31, 2024 Dec. 31, 2023
Ordinary capital 99,844,394 998,443,942
Authorized capital - -
Conditional capital 13,571,529 63,299,838

Further information on the Company’s capital stock is given in the section on

> 26 Equity in the Notes section of this Annual Report as well as on the ' Company
website. The ams OSRAM 1 Articles of Association are likewise posted on the Com-
pany website in the section on Corporate Governance and provide further details on
the Company’s capital stock and authorized capital.

2.2 Details of the authorized capital and conditional
capital

The figures given describe the situation at the time of authorization unless otherwise
stated.

Authorized capital
In financial 2024 there was no authorized capital.

Conditional capital

In recent years, the Annual General Meeting has on several occasions authorized the
Management Board to issue new shares for a specific purpose, whereby the number
was limited in each case (conditional capital increases as per Section 159 para. 2 of
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the Austrian Stock Corporation Act, AktG). At present, three such conditional capital
increases are entered in the Commercial Register, each of them in connection with
financial instruments pursuant to Section 174 AktG:

At the Annual General Meeting in June 2024, a resolution was passed authorizing
a conditional increase in the share capital as per Section 159 para 2 item 1 AktG of
up to EUR 99,844,394 through the issuing of up to 99,844,394 no-par-value bearer
shares to creditors of financial instruments pursuant to Section 174 AktG, to the
extent that the creditors of the financial instruments exercised their conversion

or subscription rights to shares in the Company (Conditional Capital 2024). In the
course of the reverse share split in a ratio of 10:1, the Conditional Capital 2024 was
adjusted allowing the issue of up to 9,984,439 no-par value bearer shares.

The Annual General Meeting of June 2023, passed a resolution authorizing a con-
ditional increase in the share capital as per Section 159 para. 2 item 1 AktG of up

to EUR 27,428,928.00 through the issuing of 27,428,928 no-par-value bearer shares
to creditors of financial instruments pursuant to Section 174 AktG, to the extent
that said creditors of the financial instruments exercised their conversion and/or
subscription rights to shares in the Company (Conditional Capital 2023). The Annual
General Meeting of June 14, 2024, resolved to revoke Conditional Capital 2023.

Moreover, an authorization exists that was resolved by the 2020 Annual General
Meeting for a conditional increase in the share capital pursuant to Section 159 para.
2 item 1 AktG of up to EUR 27,428,928.00 through the issuing of a maximum of
27,428,928 no-par-value bearer shares to creditors of financial instruments as per
Section 174 AktG, to the extent that said creditors exercised their conversion and/

or subscription rights to shares in the Company (Conditional Capital 2020). In the
course of the reverse share split described under Item 2.4 below in a ratio of 10:1,
Conditional Capital 2020 was adjusted to cover a maximum of 2,742,892 no-par-val-
ue bearer shares. These possible shares are reserved for the Company’s EUR-denom-
inated convertible bond issued in 2020.

In addition, the Annual General Meeting in June 2017 authorized a conditional
increase in the share capital pursuant to Section 159 para. 2 item 1 AktG of up to
EUR 8,441,982.00 through the issuing of up to 8,441 no-par-value bearer shares to
creditors of financial instruments pursuant to Section 174 AktG, to the extent that
said creditors of the financial instruments made use of their conversion and/or sub-
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scription rights to shares in the Company (Conditional Capital 2017). In the course of
the reverse share split described under Item 2.4 below in a ratio of 10:1, Conditional
Capital 2017 was adjusted to the issuance of a maximum of 844,198 no-par-value
bearer shares. These possible shares are reserved for the Company’s EUR-denom-
inated convertible bond floated in 2018, which, in September 2022, redeemed the
USD-denominated convertible bond issued in 2017.

2.3 Changes in capital

In total, the ams OSRAM Group equity capital came to EUR 1,904.99 million (incl.
non-controlling interests of EUR 5.67 million) as at December 31, 2023, and to EUR
1,235.34 million (incl. non-controlling interests of EUR 6.42 million) as at December 31,
2024. The main reason for the reduction in the Group equity capital in 2023 was the
negative total earnings after taxes, in particular owing to the goodwill impairment
totaling EUR 1,312.61 million. As at December 31, 2024, total Group equity capital for
the ams OSRAM Group came to EUR 1,235.34 million (incl. non-controlling interests
of EUR 6.42 million). The reduction in Group equity capital in 2024 stems from the
negative earnings after taxes, in particular owing to the value impairments charged
as a result of discontinuation of a key project in our microLED strategy. In addition,
the obligation for annual compensation payments (including interest) to the minority
shareholders of OSRAM Licht AG was recognized as a liability in 2024, reducing the
capital reserves by EUR 49 million. For further details on the changes in capital in
the last two reporting years, please consult the section > 26 Equity in the Financial
section of this Annual Report.

2.4 Shares and participation certificate

The ams-OSRAM AG share capital was increased by EUR 724,154,662.00 to

EUR 998,443,942.00 on the basis of a resolution by the Extraordinary General Meet-
ing of October 20, 2023, in the course of a subscription rights issue through the
issuing of 724,154,662 no-par-value bearer shares. On the basis of the authorization
granted it by the Annual General Meeting of June 23, 2023, the Management Board,
with the approval of the Supervisory Board, resolved to withdraw two Company
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shares held by it and thus reduce the number of no-par-value bearer shares by two
units from 998,443,942 to 998,443,940 and the Company’s capital stock by EUR 2.00
to EUR 998,443,940.00 in order to ensure that the number of bearer shares issued
could be divided by a factor of ten. At the General Meeting of June 14, 2024, a reso-
lution was passed to restructure the Company’s capital stock by a reverse share split
in a ratio of 10:1, so that every ten existing bearer shares in the Company were com-
bined to form one no-par-value share. Through the requisite withdrawal and subse-
quent reverse share split, the number of no-par-value shares issued has fallen from
998,443,942 units to 99,844,394 units. The capital stock remained unchanged by the
reverse share split and consists currently of 99,844,394 no-par-value bearer shares
with an arithmetic nominal value of EUR 10.00 each. After the reverse share split, the
shares were listed and admitted to trading on the SIX Swiss Exchange on September
30, 2024. The bearers of the no-par-value shares are entitled to receive dividends on
the basis of the net retained profits, as recognized in the annual financial statements
of the parent company prepared in accordance with the Austrian Commercial Code
(UGB); the Annual General Meeting decides on the appropriation of the profits. At
the Company’s Annual General Meeting, bearers of the no-par-value shares hold

one vote per share. All shares hold equal rights as regards the Company’s residual
assefts.

2.5 Dividend-right certificates

No dividend-right certificates exist.
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2.6 Restrictions on transferability and nominee
registrations

The Company has only issued bearer shares. There are neither restrictions on their
transferability nor rules governing nominee registrations.

2.7 Convertible bonds and option plans

Convertible bonds

In February 2018, the Management Board resolved to float another convertible
bond (EUR 2018, see also section 2.2 above). In line with this, the Company issued a
zero-coupon convertible bond (0 % interest rate) for a total nominal sum of EUR 600
million; it was to mature after seven years in March 2025 and offered a conversion
premium of 45 percent, which translated into a conversion price of EUR 136.04 per
share. Conditional Capital 2017 is reserved for subscription rights to shares from this
convertible bond. Based on the Company’s 2019 convertible bond buyback program,
the outstanding amount of the convertible bond decreased to EUR 524.4 million.
Following initiation of a further buy-back program in 2021, the outstanding amount
of the EUR 2025 convertible bond declined further to EUR 447.4 million.

In October 2020, the Management Board passed a resolution to place another con-
vertible bond (EUR 2020, see also section 2.2 above). In line with this, the Company
issued a convertible bond with a total nominal sum of EUR 760 million, maturing
after seven years in October 2027; it bore an interest rate of 2.125 % p.a. and offered
a conversion premium of 47.5 %, which results in a conversion price of EUR 27.72 per
share. Conditional Capital 2020 is destined to cover the subscription rights to shares
from this convertible bond.

As a result of the capital increases carried out in April 2020 and in December 2023
respectively, the conversion prices for the afore mentioned EUR 2018 and EUR 2020
convertible bonds were adjusted to reflect the defined dilution protection, which
consequently reduced the conversion price of the respective convertible bonds and
correspondingly increased the number of underlying shares required to cover a
potential conversion. The reverse share split described under section 2.4 above on a
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10:1 basis led, in September 2024, to an increase in the respective conversion price
by a factor of 10 and a corresponding decrease in the respective number of underly-
ing shares required to cover a potential conversion. The relevant conversion prices as
of the 2024 reporting date are published on the Company website at (' Convertible
bond 2027 | ' Convertible bond 2025).

For an overview of the Company’s conditional capital, please consult section 2.2.
Holders of the Company’s outstanding convertible bonds can convert them into
ams-OSRAM AG shares at any time without this being subject to any further condi-

tions.

For details on the convertible bonds, please consult the /' Company website.

Stock-based remuneration plans / employee stock-option programs

The ams OSRAM Group makes use of stock-option remuneration agreements as part
of the total remuneration package of the Management Board and selected groups of
executives, on the basis of which, depending on compliance with predefined condi-
tions, a set number of stock awards or options are issued for the acquisition of ams
OSRAM shares. ams OSRAM can choose to satisfy the stock-based remuneration
offered in this way by awarding equity instruments or cash payments in its stead.

Impact of equity measures

In first-half 2024 we concluded the measures to offset dilution effects on stock-
based remuneration that we announced in the wake of the capital increase in De-
cember 2023. An offer of cash disbursements was made for all outstanding options
for plans predating and including the LTIP (Long Term Incentive Plan) 2019. For LTIP
2023, a new issue was offered with a higher number of awards.

Moreover, following the September 2024 reverse share split outlined in section 2.4
above, all the granted options and awards were annulled at the point in time of the
reverse share split on a 10:1 ratio and were replaced with new instruments reflecting
the same ratio.

For further details please consult the item on > 4 Expenses in the Finance section of
the present Annual Report.
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Long Term Incentive Plan 2014

The Long Term Incentive Plan (LTIP 2014) was launched in October 2014 and entitles
the participants (members of the Management Board, senior executives, and se-
lected staff members) to one share in ams-OSRAM AG for every exercisable option
they hold for an exercise price of EUR 6.76 (adjusted to reflect the capital measures
stated in section 2.4). As of December 31, 2024, 14,266 options under the LTIP 2014
were still outstanding (after the reverse stock split at a 10:1 ratio described in sec-
tion 2.4). All options can already be exercised, and no further options will be granted.
All options granted must be exercised within ten years after the date on which they
were issued.

Special Stock Option Plan 2017

The Special Stock Option Plan (SSOP 2017) was adopted in June 2017 and entitles
the participants (members of the Executive Board, senior executives, and selected
staff members) to one share in ams-OSRAM AG for every exercisable option they
hold for an exercise price of EUR 186.30 (adjusted to reflect the capital measure
outlined in section 2.4). As of December 31, 2024, 122,384 options under the SSOP
2017 were still outstanding (in the wake of the reverse stock split at a 10:1 ratio out-
lined in section 2.4). All options can already be exercised, and no further options will
be granted. All options issued must be exercised by June 30, 2027, at the latest.

Special Long Term Incentive Plan 2018

The Special Long Term Incentive Plan (SLTIP 2018) was launched in October 2018
and entitles the participants (members of the Management Board, senior executives,
and selected staff members) to one share in ams-OSRAM AG for every exercisable
option they hold at an exercise price of EUR 293.40 (adjusted to reflect the capital
measure outlined in section 2.4). As of December 31, 2024, 3,046 options under the
SLTIP 2018 were still outstanding (in the wake of the reverse stock split at a 10:1 ratio
outlined in section 2.4). All options can already be exercised, and no further options
will be granted. All options issued must be exercised by October 11, 2028, at the lat-
est.

Special Stock Option Plan 2019

The Special Stock Option Plan (SSOP 2019) was launched in February 2019 and en-
titles the participants (members of the Management Board, senior executives, and
selected staff members) to one share in ams-OSRAM AG for every exercisable option
they hold at an exercise price of EUR 139.40 (adjusted to reflect the capital measure

ams OSRAM Annual Report 2024

Supervisory Board Report

Corp. Governance Remuneration Report

outlined in section 2.4). As of December 31, 2024, 26,390 options under the SSOP
2019 were still outstanding (in the wake of the reverse stock split at a 10:1 ratio out-
lined in section 2.4). All options can already be exercised, and no further options will
be granted. All options issued must be exercised by February 5, 2029, at the latest.

Long Term Incentive Plan 2019
The Long Term Incentive Plan 2019 (LTIP 2019) was launched in June 2019, whereby
the last allocation of options under LTIP 2019 took place in 2022.

In the framework of LTIP 2019, three different options were granted: performance
share units (PSUs), restricted share units (RSUs), and special performance share
units (SPSUs). The PSUs are pegged to the performance of the total shareholder
return (TSR, defined as the change in the ams-OSRAM AG share price plus reinvested
dividends over the performance period) relative to a peer group as well as achieving
a specific Earnings per Share (EPS) target in the year the option is granted. PSUs
can be exercised at the earliest three years after they were granted. The RSUs and
SPSUs can be exercised within four years of being issued. Each year, one quarter of
the total allocation of RSUs and/or SPSUs can be exercised respectively.

Each PSU and RSU granted entitles the participant to acquire one no-par-value
ams-OSRAM AG share at an exercise price of EUR 1.00. An SPSU entitles the partic-
ipant to acquire one such share at a price that depends on the average share price
over the last 60 days prior to the issue date of the option. In the framework of capi-
tal measures, the exercise price for the PSUs and RSUs issued to date was increased
to EUR 6.78 per share, and that for the SPSUs to EUR 166.36 per share on average.

All options granted can be exercised at the latest ten years after their allocation. As
at December 31, 2024, a total of 199,922 options under LTIP 2019 were still outstand-
ing (in the wake of the reverse stock split at a 10:1 ratio outlined in section 2.4).

Long Term Incentive Plan 2023
On May 25, 2023, the Supervisory Board and the Management Board resolved a new
Long Term Incentive Plan (LTIP 2023) in place of LTIP 2019.

LTIP 2023 covers a maximum of 27,428,928 share awards (the figure was set prior to
the reverse stock split at a 10:1 ratio outlined in section 2.4), which is equivalent to
approx. 10 percent of the Company’s capital stock at the point in time of the launch
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of LTIP 2023. The awards issued under LTIP 2023 are granted within five years of
approval of the plan and were allocated for the first time in July 2023.

Every share award granted entitles the participant to one no-par-value ams-OSRAM
AG share without payment of consideration (exercise price: EUR 0.00) subject to the
terms of the LTIP 2023. The awards are broken down into the following two catego-
ries: PSUs (performance share units) and RSUs (restricted share units). The PSUs

are pegged to the following performance criteria being achieved: (a) the cumulative
adjusted EBIT set for the performance period (for grants in 2025 and subsequent
years, adjusted EBITDA will be used), (b) the relative total shareholder return (rel-
ative TSR) of the Company compared with a defined peer group over a specific
performance period, and (c) fulfillment of environment, social, and governance (ESG)
targets as set by the Company.

If the performance criteria for the PSUs are exceeded (achievement ratio of 100-150
percent), the participant may receive up to 50 percent more shares per PSU when
redeeming the PSUs. However, if the performance criteria are not achieved, the par-
ficipant may receive fewer shares.

The PSUs issued become redeemable three years after the issue date, with the ex-
ception of the first allocation, for which the vesting period ends on March 31, 2026.
The Management Board members are also subject to a one-year blocking period
after the end of the vesting period. In the case of RSUs issued, one third of those
allocated are redeemable respectively on each of the first, second, and third anni-
versaries of the issue date, with the exception of the first issue, for which the vesting
period is shorter; each one third of the RSUs will be redeemable on March 31, 2024,
2025, and 2026 respectively. PSUs and RSUs require uninterrupted employment at
the Company for the duration of the vesting period in order to be redeemed.

All awards granted can be exercised at the latest ten years after their allocation.

In business 2024, a total of 23,019,191 share awards were made under the LTIP 2023
scheme (number prior to the reverse share split at a 10:1 ratio outlined under sec-
tion 2.4). As at the reporting date, a total of 2,901,952 awards under LTIP 2023 were
still outstanding (in the wake of the reverse share split at a 10:1 ratio outlined under
section 2.4).
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For further details on the stock-option plans, please consult the > 4 Expenses in the
Finance section of the present Annual Report.
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3. Supervisory Board

As at the reporting date, the Company’s Supervisory Board (SB) had 12 members,
of whom eight were elected by the Annual General Meeting (shareholder represen-
tatives) and four appointed by the Works Council (employee representatives). None
of the SB members were employed either as managers or as executive members of
the Company or one of its subsidiaries over the last four years and therefore have
a solely non-executive function. Moreover, no SB member has a material business
relationship with the Company.

3.1/32/ 3.3/ 3.4 Members of the Supervisory
Board, other activities and vested interests,
cross-involvements, elections, and terms of office

Insofar as nothing to the contrary is stated below, no material activities, vested
interests, or cross-involvements exist between the Company and the SB members.
Under the Corporate Governance Directive and the relevant SIX Swiss Exchange
Regulation guideline, activities and vested interests shall only be disclosed as re-
gards listed Swiss and foreign organizations and those that operate in the same
industry sector as the Company, or in a related sector.

The information stated below shows the composition of the SB committees as at the
reporting date and also names former members who belonged to the Supervisory
Board during the year under review. The Supervisory Board members have been
classified as independent or non-independent members in accordance with Section
15 of the Swiss Code of Best Practice for Corporate Governance. Moreover, new
members are appointed in line with the criteria on “Board Composition and Diversity
Policy” determined by the Supervisory Board and concerning the independence of
Supervisory Board members, which have been in effect since December 2022.

The Supervisory Board’s principles for assessing the independence of its members
include, in particular, the following criteria for independence:
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- No Supervisory Board member may have been a member of the Company’s Man-
agement Board or of its management team in the last five years.

- No member of the Supervisory Board is allowed to maintain, or to have main-
tained in the past year, a business relationship with the Company or one of its
subsidiaries to an extent of significance concerning the member. The same applies
to transactions with companies in which a member has a significant economic
interest. The approval of individual transactions by the Supervisory Board does
not mean that the member in question is deemed not independent.

- No member is allowed in the last three years to have served as an auditor of the
Company, or to have held an interest in the auditing company or to have been
active there as a staff member.

- No member is allowed to be a member of the management board of another
company in which a member of the Company’s Management Board is a supervi-
sory board member.

- A member who has served on the Supervisory Board for 12 years may not be
re-elected.

- No member may be a close relative of a member of the Management Board or the
management feam.

The full version of these principles on Supervisory Board membership are available
as the Board Composition and Diversity Policy on the ' Company website.

The current composition of the Supervisory Board, including the corresponding per-
sonal resumes, is available at all times on the ' Company website.

Dr. Margarete Haase, born in 1953, Austrian national, independent member. Chair-
person, member of the Supervisory Board since 2021, current term of office until
2028.

Margarete Haase started her career in 1979 in the key account business of Raif-
feisenbank and went on to take up a managerial position. From 1987 to 2009, she
held various global management positions in the Daimler Group in the areas of
finance, strategy, controlling, corporate audit, human resources, and production,
among others as a member of the Management Board of Daimler Financial Ser-
vices. From 2009 until she retired in 2018, she was a member of the Management
Board and CFO of Deutz AG. Until 2018, she was a member of the Supervisory Board
and Chairperson of the Audit Committee at ZF Friedrichshafen and until 2015 at
ElringKlinger. She has been a member of the German Commission for the Corporate
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Governance Code since 2016 and Chairperson of the employers’ association koeln-
metall since 2014. She was also a member of the Supervisory Board of OSRAM Licht
AG. Dr. Haase graduated from Vienna University of Economics.

Other supervisory board positions with publicly listed companies:

- Fraport AG (Germany)

- ING Bank NV (Netherlands)

Andreas Mattes, born in 1961, dual German and US national, independent member.
Deputy Chairperson. Supervisory Board member since 2023, current term of office
until 2027.

Andreas Mattes spent the first 20 years of his career in the Siemens Group, emerg-
ing as CEO of Siemens Communications Inc. in the USA. He then spent more than
five years in management positions at Hewlett-Packard, where his responsibilities
included global sales for the Technology Solutions Group and the Enterprise Services
business in North and South America. Subsequently, Andreas Mattes was President
and CEO of Diebold Inc., where he was responsible for the acquisition of Wincor
Nixdorf AG, and subsequently of Diebold Nixdorf Inc. He then worked as Senior Ad-
visor at McKinsey before he successfully served as President and CEO of Coherent,
Inc., where he executed the sale of the company to II-VI Incorporated. Moreover,
Andres Mattes has more than 20 years of experience on the supervisory boards of
listed companies on three continents. He holds a degree in business administration
from the University of Munich.

Other supervisory board positions with publicly listed companies:

- Cohu (USA)

DI (FH) Andreas Gerstenmayer, born in 1965, German national, independent mem-
ber. Supervisory Board member since 2022, current term of office until 2026.
Andreas Gerstenmayer started his career at Siemens AG in Germany in 1990 at its
Lighting Systems business unit and held various management positions within the
Siemens Group in the years that followed. In 2003, he was appointed Managing
Director of Siemens Transportation Systems GmbH Austria and CEO of the Drive
Technology business unit in Graz, the global headquarters of the business unit. After
moving to corporate consultants FOCUSON, he was appointed CEO of AT&S Austria
Technologie & Systemtechnik AG (AT&S) in 2010. During his almost 15 years there
as CEO, he also acted as Interim CFO for several periods with a cumulative term of
more than three years. His term as CEO at AT&S ended in September 2024. He is cur-
rently Chairperson of the Board of Industriellenvereinigung (IV) for Austria and for
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Styria. Andreas Gerstenmayer graduated in production engineering from Rosenheim
University of Applied Sciences in Germany.
Other supervisory board positions with publicly listed companies: none

Kin Wah Loh, born in 1954, Malaysian national, independent member. Supervisory
Board member since 2016, last re-elected in 2022, current ferm of office until 2025.
Kin Wah Loh has over 40 years’ experience in management positions in leading
global semiconductor corporations. He was Executive Vice President Global Sales
and Marketing at NXP Semiconductors, President and Chief Executive Officer at
Qimonda AG, and Executive Vice President Communication Group at Infineon Tech-
nologies AG. At present, Kin Wah Loh is independent director at AEM Holdings Ltd.
and Chairperson of the Board of Directors of Kinergy Corporation Ltd. He holds an
honors degree in chemical engineering from the University of Malaya, Kuala Lumpur,
and a Postgraduate Certified Diploma in Finance and Accounting from ACCA (UK).
Other supervisory board positions with publicly listed companies:

AEM Holdings Ltd. (Singapore)

Kinergy Corporation Ltd. (Singapore)

Yen Yen Tan, MBA, born in 1965, Singapore national, independent member. Super-
visory Board member since 2018, last re-elected in 2023, current term of office until
2027.

Yen Yen Tan’s current non-executive board roles include her positions as a director of
OCBC Bank, director at Jardine Cycle & Carriage Ltd, and director at EdgeConnex
Inc. Yen Yen Tan has held various senior executive positions in the technology and
telecoms sector, among them President Asia Pacific at Vodafone Global Enterprise,
Senior Vice President of Applications at Oracle Asia Pacific, Vice President and
Managing Director at Hewlett-Packard Singapore (HP), and Regional Vice President
and Managing Director of Asia Pacific (South) at SAS Institute. In 2024 she was
appointed a member to the Reviewing Tribunal under Significant Investment Review
Act, Singapore by the Ministry for Trade and Industry. She graduated in computer
science from the National University of Singapore and holds a Hanken Executive
MBA from the Helsinki School of Economics.

Other supervisory board positions with publicly listed companies:

- OCBC Bank (Singapore)

- Jardine Cycle & Carriage Limited (Singapore)
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Prof. Monika Henzinger, born in 1966, Austrian national, independent member.
Supervisory Board member since 2018, last re-elected in 2022, current term of office
until 2025.

Monika Henzinger gained her PhD from Princeton University and was Director of
Research at Google. From 2005 to 2009 she was Professor at the School of Comput-
er & Communication Sciences at EPFL (Ecole Polytechnique Fédérale de Lausanne)
and from 2009 to 2023 at the University of Vienna’s Faculty of Computer Science.
In 2013, she was awarded an honorary doctorate by TU Dortmund University. She
has published over 150 scholarly articles, is co-inventor of over 80 patents, a Fellow
of the ACM and of the EATCS as well as a member of the Austrian Academy of Sci-
ence and the German Academy of Sciences, Deutsche Akademie der Naturforscher
Leopoldina. Prof. Monika Henzinger currently teaches at the Institute of Science and
Technology (ISTA), Austria.

Other supervisory board positions with publicly listed companies:

- UNIQA Insurance Group AG

Mag. Brigitte Ederer, born in 1956, Austrian national, independent member. Supervi-

sory Board member since 2021, current term of office until 2028.

After studying at Vienna University of Economics and Business, she embarked on a

political career in 1983 as a Member of the Austrian Parlioment. From 1992 to 2005

she was, among other things, Minister of State for European Integration in Austria

and Secretary General of the Social Democratic Party of Austria, as well as the City

of Vienna Councilor for Finance, Economics, and Public Enterprises. She moved to

the private sector from 2005 to 2013, taking on management positions at Siemens

Austria (including that of CEO from 2005 to 2010) and then served as a member of

the Management Board of the Siemens AG Group until 2013. From 2014 to 2018, she

was Chairperson of the Supervisory Board at Austrian Federal Railways.

Other supervisory board positions with publicly listed companies:

- Boehringer Ingelheim Austria RCV GmbH (Austria)

- OBB Personenverkehr AG (Austria)

- Chairperson of the Supervisory Board of OBB-Holding AG (Austria)

- Deputy Chairperson of the Supervisory Board of Marinomed Biotech AG (Austria)

- Deputy Chairperson of the Supervisory Board of Schoeller Bleckmann Oilfield
Equipment AG (Austria)

- TTTech Computertechnik AG (Austria)

- W.E.B. Windenergie AG (Austria)
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DI Arunjai Mittal, born 1971, Singapore national. Supervisory Board member since
2023, current ferm of office until 2026.

Arunjai Mittal graduated in electrical engineering at the Walchand Institute of Tech-
nology, India, and participated in management programs at INSEAD, the Harvard
Business School, and the IMD in Lausanne. He has over 30 years’ experience in the
electronics industry, starting in engineering and sales and marketing. He has worked
in the semiconductor industry since 1994. With positions in Singapore, Austria, and
Germany, he gained wide-ranging experience in business development and manage-
ment. Until 2011, he held various general management positions at Infineon Tech-
nologies AG in Germany and Austria. In 2012, he was appointed to the Management
Board of Infineon Technologies AG, where he was responsible for regions, sales,
marketing, strategy development, and M&As. He left Infineon in September 2016.
Other supervisory board positions with publicly listed companies:

- TESA SE (Germany), a Beiersdorf AG subsidiary

DI Dr. Nadine Raidl (staff representative as a delegate of the Works Council), born
in 1990, Austrian national. Supervisory Board member since 2023, current term of
office until 2028. Nadine Raidl gained a PhD from Montanuniversitat Leoben in the
field of material sciences and has been on the ams OSRAM payroll since 2017. Unfil
2023, she was active in the fields of error analysis and product quality engineering
before taking up her current role as CMOS Process Integration Engineer. Nadine
Raidl has been a member of the Works Council since June 2023.

Other supervisory board positions with publicly listed companies: none

Ing. DI (FH) Wolfgang Koren (staff representative as a delegate of the Works
Council), born in 1966, Austrian national. Supervisory Board member since 2023,
current term of office until 2028.

Wolfgang Koren began his career in 1981 as a communications technology appren-
tice at Siemens AG Austria. He then moved to the Austrian Academy of Science,
where he worked in the Institute for Space Research and took a sandwich degree
course in automation technology. In 2004, Wolfgang Koren came on board at ams
OSRAM, first as a product engineer and since 2011 as an engineer in the Operations
section. Since 2007, he has also lectured at a university of applied sciences, where he
was made an honorary professor in 2017. Wolfgang Koren has been a staff represen-
tative on the Works Council since March 2011.

Other supervisory board positions with publicly listed companies: none
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DI Michael Krainz (staff representative as a delegate of the Works Council), born

in 1965, Austrian national. Supervisory Board member since 2023, current term of
office until 2028. After studying telematics at Graz University of Technology, Michael
Krainz embarked on a career as a partner in a software solutions company. In 1998
he moved to AVL as a software developer in the field of medical technology. After
the division was spun off to Roche Diagnostic, he worked for the latter as a software
developer and project manager for 13 years. In 2014, Michael Krainz joined ams
OSRAM, where he has been a project manager in optical sensor development ever
since.

Other supervisory board positions with publicly listed companies: none

Martin Bauer (staff representative as a delegate of the Works Council), born in 1988,
Austrian national. Supervisory Board member since September 2024, current term of
office until 2028.

Martin Bauer joined ams OSRAM in 2013. Until 2016 he worked as a frontend FAB
operator in the production plant in Premstatten. Since 2016, he has continuously
been a foreman on the CMOS and Filter line. Since July 1, 2023, Martin Bauer has
been active as a staff representative on the Works Council.

Other supervisory board positions with publicly listed companies: none

Former members

Patrick Reinisch, born in 1991, Austrian national. Supervisory Board member from
June 2021 to September 2024.

Patrick Reinisch joined the Company in 2012 and worked forthwith as a test operator
in the backend at the Premstatten plant. Patrick Reinisch was active as a member of
the Works Council from June 2018 onwards. He passed away in September 2024.

Unless decided otherwise by the Annual General Meeting, election periods for
members of the Supervisory Board are for the longest period admissible pursuant
to Section 87 para. 7 AktG, i.e. until the end of the Annual General Meeting that
approves their actions for the fourth business year after the election. The business
year in which they were elected is not included here. In accordance with AktG, each
candidate must be elected in person in elections to the supervisory board of a listed
company. The Articles of Association do not stipulate any staggering of the Supervi-
sory Board members’ terms of office.
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3.5 Internal structure

3.5.1 Distribution of tasks within the Supervisory Board

Both the Management Board and the Supervisory Board (SB) have their by-laws. The
latter has a chairperson and a deputy chairperson. The SB can establish one or more
committees made up of members for the purpose of preparing its deliberations and
resolutions or of monitoring execution of its resolutions. The ams-OSRAM AG Super-
visory Board has established the following committees: a Remuneration Committee,
an Audit Committee, a Nominations Committee, a Technology Committee, a Long
Term Incentive Plan Committee, and (since December 2022) an ESG Committee.
Furthermore, during the elaboration of a comprehensive refinancing concept, in
summer 2023 a Financing Committee was set up. The SB Rules of Procedure were
amended accordingly.

3.5.2 Composition, tasks, and responsibilities of all Supervisory Board
committees

The information below outlines membership of the SB committees as at the report-
ing date.

- Audit Committee:

The Audit Committee is tasked with examining the annual financial statements, the
Management Report, and the proposal on the appropriation of profits. It monitors
the selection of the Company’s auditor and submits a recommendation to the SB
and the Annual General Meeting. It is instrumental in preparing the annual audit; it
supervises the process and prepares the reports to be submitted to the Annual Gen-
eral Meeting. Together with the auditor, the Audit Committee specifies the main fo-
cus of the audit activities. In addition, the Audit Committee monitors the accounting
process and makes recommendations for its improvement. It monitors the internal
control and risk management system and the internal audit. Together with the Man-
agement Board, it sets the annual priorities for the work of the internal audit.

The committee has the following members: Andreas Gerstenmayer (Chair/financial
expert), Yen Yen Tan, Brigitte Ederer, Wolfgang Koren, and Michael Krainz.
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- Nominations Committee:

The Nominations Committee is responsible for preparing proposals to the SB to ap-
point members to the Management Board and for devising strategies for succession
planning. In addition, the shareholder representatives of the committee prepare
proposals for the Annual General Meeting to elect new members to the SB. In certain
cases, the committee cooperates with international executive search consultants to
identify and evaluate qualified candidates.

The committee has the following members: Margarete Haase (Chairperson), Andreas
Mattes, Arunjai Mittal (since October 2023), Monika Henzinger, Wolfgang Koren, and
Martin Bauer (since September 2024).

- Remuneration Committee:

The Remuneration Committee is responsible for preparing the remuneration policy
and negotiates as well as monitors the contractual relationship between the Com-
pany and the members of the Management Board. It sets the compliance standards
for executive management and supports the SB in resolutions on the appointment
and dismissal of members of the Management Board; it is also tasked with keeping
the relevant documentation. On behalf of the SB, the Remuneration Committee
prepares the relevant sections of the Annual Report on Management Board and SB
remuneration. Furthermore, it sets the annual targets for short-term variable incen-
tives and reviews the related performances and disbursements, based on the audit-
ed Financial Report. The Remuneration Committee actively follows the development
of executive compensation systems in comparable companies and liaises with remu-
neration advisors and shareholders and their representatives to align the Company’s
remunerations system to international standards and expectations.

The committee has the following members: Margarete Haase (Chairperson) and
Andreas Mattes.

- Technology Committee:

The Technology Committee is responsible for reviewing and assessing the Compa-
ny’s tfechnological strategy and evaluating the achievement of short and long-term
R&D objectives and the attendant business outcomes. It advises on important tech-
nology strategies, including R&D developments, as well as protection of the Compa-
ny’s intellectual property, and evaluates future technology trends.

The committee has the following members: Kin Wah Loh (Chairperson/technology
expert), Andreas Mattes (technology expert), Monika Henzinger, Nadine Raidl, and
Wolfgang Koren.
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- Long Term Incentive Plan Committee:

The Long Term Incentive Plan Committee (the “LTIP Committee”) is tasked with
preparing the general policy and parameters of the long-term incentive plan (the
“LTIP™) of the ams OSRAM Group for final decision by the SB and the Annual General
Meeting to the extent required by law. Moreover, the committee regularly appoints
an external expert to review general market conditions and advise on changes to the
LTIP. The committee decides on behalf of the SB regarding the approval and grant-
ing of long-term remuneration instruments to ams OSRAM Group staff members and
decides on and approves the annual remuneration instruments granted to Manage-
ment Board members. The LTIP Committee consists of at least three members. The
Chairperson of the Supervisory Board and their deputy are always members of the
LTIP Committee, and the Chairperson of the Supervisory Board also chairs the LTIP
Committee.

The committee has the following members: Margarete Haase (Chairperson), Andreas
Mattes, and Michael Krainz.

- ESG Committee:

Ensuring the Company’s sustainable development is of crucial importance in all ams
OSRAM management decisions. To achieve this strategic corporate goal, at the end
of 2022 the SB established a committee for environmental, social, and governance
matters (“ESG Committee”). The ESG Committee consists of at least three members
and must include the Chairperson of the Audit Committee and an expert on sus-
tainability. Among other things, the ESG Committee monitors the development and
implementation of the Company’s ESG strategy, including the related governance
structures and its integration into the corporate strategy. Furthermore, the ESG
Committee supervises the development of ESG-related KPIs, including periodic
measurement of the corresponding achievement of targets. In addition, the ESG
Committee monitors compliance with statutory and other regulatory requirements
relating to ESG, including any relevant auditing and reporting obligations. In the
latter context, the ESG Committee specifically cooperates closely with the Audit
Committee.

The committee has the following members: Brigitte Ederer (Chairperson), Yen Yen
Tan, Andreas Gerstenmayer, Nadine Raidl, and Martin Bauer (since September 2024).
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- Financing Committee:

In 2023, the Supervisory Board established a Financing Committee made up of at
least three Supervisory Board members and always including the Chairpersons of
the Supervisory Board and the Audit Committee. The Supervisory Board Chairperson
chairs the Financing Committee, which meets at least twice a year.

The Financing Committee is tasked with advising and monitoring the Management
Board’s actions as regards all significant Company and Group financing issues, in
particular in relation to bonds, stock-based financial instruments, capitalization
matters, and Group liquidity management, as well as granting credit and assuming
liability outside normal business operations. In this context, the Financing Com-
mittee is also responsible for preparing the relevant proposals for resolution by the
Supervisory Board.

The committee has the following members: Margarete Haase (Chairperson), Andreas
Gerstenmayer, Andreas Mattes, Wolfgang Koren, and Michael Krainz.

Committee Chairperson Other members

Yen Yen Tan, Brigitte Ederer, Wolfgang Koren,

Audit Committee Andreas Gerstenmayer Michael Krainz

Andreas Mattes, Arunjai Mittal, Monika Hen-

Nominations Committee Margarete Haase zinger, Wolfgang Koren, Martin Bauer

Remuneration Committee  Margarete Haase Andreas Mattes

Andreas Mattes, Monika Henzinger, Nadine

Technology Committee Kin Wah Loh Raidl, Wolfgang Koren

LTIP Committee Margarete Haase Andreas Mattes, Michael Krainz

Yen Yen Tan, Andreas Gerstenmayer, Nadine

ESG Committee Brigitte Ederer Raidl, Martin Bauer

Andreas Gerstenmayer, Andreas Mattes, Wolf-

Financing Committee Margarete Haase gang Koren, Michael Krainz

3.5.3 Supervisory Board and SB committee operating procedures

Supervisory Board meetings are presided over by the Chairperson and, in their
absence, by the Deputy Chairperson. Resolutions are passed by simple majority of
the votes cast. In the case of a tie vote, the Chairperson’s vote is decisive. The SB is
entitled to request written reports on corporate affairs and managerial issues from
the Management Board at any time. The Management Board generally attends the
meetings of the SB and its Audit, Technology, LTIP, and ESG Committees in an advi-
sory capacity. The members of the SB receive the meeting agenda, decided in con-
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sultation with the Chairperson, seven to ten days in advance of an SB meeting, along
with extensive information on each agenda item. SB members can submit questions
to the Management Board and request additional information via an internal com-
munications tool in advance. In the SB meeting, the Management Board reports on
business developments, HR trends, the financial performance, capital expenditure,
and progress made on longer-term technical and commercial projects. Sufficient
time is allocated and used for discussions with the Management Board and by the
Supervisory Board on its own. In accordance with the Management Board’s by-laws,
resolutions on capital expenditure, acquisitions, and other proposals by the Manage-
ment Board requiring approval are a further important element of each SB meeting.

The SB committees are entitled to adopt resolutions which are binding for the SB
only in cases where the committee has been granted such decision-making power by
the SB. The SB appoints a committee member as Committee Chairperson. Commit-
tee resolutions are passed by simple majority of the votes cast. In case of a tie vote,
the Committee Chairperson’s vote is decisive.

The SB customarily convenes for five scheduled meetings each year. In 2024, the SB
convened for a total of eight meetings and also for one informal discussion session.
One of the meetings took place directly after the Annual General Meeting, at which
the Chairperson of the Supervisory Board and the Chairperson of the ESG Com-
mittee were re-elected. Furthermore, as in previous years, the Supervisory Board
conducted one additional strategy session. The ordinary SB meetings convened
each lasted about five hours on average; the additional strategy meeting lasted
around seven hours. The informal discussion took approx. one hour. In addition to
discussions on the current business situation and discharging its statutory duties,
other important topics addressed by the SB included: adapting the corporate mi-
croLED strategy following the termination of a key customer project and the impact
of this on the long-term ams OSRAM Group business plans; measures to secure the
financing of the ams OSRAM Group; implementing the change in the subdivision of
the Company's share capital (reverse share split) as resolved by the Annual General
Meeting; optimizing the R&D processes as well as the implementation and intensifi-
cation of the 'Re-establish the Base' efficiency program and other cost optimization
steps.

In addition to the topics mentioned above, the Supervisory Board also dealt with
the adjustment of the conditions of the LTIP 2023 in the wake of the Company’s
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changed capital structure; decisions governing employee profit participation and
geopolitical risks and their impact on the business development of ams OSRAM. At
the strategy meeting, the Supervisory Board dealt with the longer-term technical
and commercial development of the individual business areas as well as medium-
term planning, which forms the basis of the annual budgets. Furthermore, the Su-
pervisory Board attended a training session on the changed sustainability reporting
duties as per the European CSRD guidelines. The SB also discussed the efficiency of
its work procedures and structures, defined topics for training sessions for its mem-
bers to attend in the course of 2025, and discussed steps enabling the SB to more
efficiently support the Company’s portfolio measures.

The Remuneration Committee convened a total of four times, with an average meet-
ing duration of around one hour. Some of the meetings were held jointly with the
LTIP Committee. One focus of the committee’s work was on the targets and pa-
rameters of the annual variable management remuneration for business year 2024.
In addition, the Remuneration Committee discussed the multi-year targets for the
period 2024-2026 for the performance stock units according to the LTIP 2023.

The Audit Committee held six regular meetings in 2024 with an average duration

of two hours. Five of these were physical meetings, and one was a virtual meeting
via video conference. Among other things, the Audit Committee dealt with matters
including the schedule for the preparation and audit process for the annual financial
statements, primarily in close cooperation with, and in the presence of, the auditor,
with whom the Chairperson of the Audit Committee was in regular contact, just as
they were with the Company’s CFO and the members of the financial departments
(in particular Accounting and Controlling). This involved discussing the quality and
independence of the audit and the audit methodology. Other important matters
covered in Audit Committee meetings included the results of the internal audits,
the structure and work procedures of the internal control, internal audit and risk
management systems, and the monitoring of the financial reporting process. The
Audit Committee also dealt with the Company's risk management, particularly with
regard to significant project risks. It also dealt with risks in the area of information
security (cyber security). The Audit Committee also took regular reports on material
compliance matters, the compliance system, and significant legal disputes.

The members of the Nominations Committee consulted informally in spring 2024
and agreed on the proposal to the Supervisory Board plenary on the election of two
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representatives of the shareholders by the Annual General Meeting. In the process,
they assessed the extent to which the proposals met the principles the SB had de-
fined in 2022 for the composition and diversity of the Supervisory Board.

The Technology Committee convened three times in the business year 2024, and
these meetings were also attended by the heads of the central research and devel-
opment department and the strategy department. Each meeting lasted an average
of two hours. Among other things, the committee dealt with key product innovations,
the optimization of R&D processes, and the results of the ams OSRAM Innovation
Conference.

The LTIP Committee met three times during the reporting period (in some cases
together with the Remuneration Committee) with an average meeting duration of
around one hour. The main topics were to assess whether the established KPIs for
the long-term remuneration had been met, to resolve the allocation of share options
to Management Board members, and to approve the annual allocation of share-
based instruments to other beneficiaries by the Management Board in accordance
with the terms of the currently valid LTIP 2023 share-based remuneration program.
The committee also discussed the consequences of the change in the subdivision

of the company's share capital as a result of the reverse share split resolved by the
Annual General Meeting in June 2024 on the share-based remuneration instruments
issued and recommended corresponding adjustment measures to the plenary meet-
ing of the Supervisory Board.

The ESG Committee convened twice in the past business year, each meeting lasting
around one hour. Its work focused in particular on the Company’s sustainability
strategy, the Sustainability Report for the 2023 financial year, the European stipula-
tions on future sustainability reporting (CSRD), external sustainability ratings, and
the key sustainability issues for ams OSRAM, in particular in the fields of diversity
and inclusion, the environment, health, and safety at work (EHS).

The Supervisory Board plenary was regularly informed by the committee chairper-
sons on the work of the various committees.

The Chairwoman and the respective acting Deputy Chairmen of the Supervisory
Board held scheduled monthly video conferences with all members of the Manage-
ment Board and regular one-on-one meetings with individual members of the Man-
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agement Board to discuss current business developments and strategic issues, e.q.
the adjustment of ams OSRAM's microLED strategy.

The Chairman of the Audit Committee was in regular contact with the CFO, the
members of the finance department and the company's auditors.

The following overview shows the attendance rates of the members of the Supervi-
sory Board at meetings of the full Supervisory Board and the committees in the 2024
financial year in %:

Supervisory Board Report

Attendance: Attendance:
SB Member SB meetings SB committees’ meetings
Margarete Haase (Chairperson) 100 % 100 %
Andreas Mattes (Deputy Chairperson) 100 % 100 %
Brigitte Ederer 88.89 % 100 %
Andreas Gerstenmayer 100 % 100 %
Monika Henzinger 100 % 100 %
Kin Wah Loh 100 % 100 %
Arunjai Mittal 100 % 100 %
Yen Yen Tan 88.89 % 100 %
Patrick Reinisch (until August 2024) 66.67 % 66.67 %
Wolfgang Koren 100 % 100 %
Michael Krainz 100 % 100 %
Nadine Raidl 100 % 100 %
Martin Bauer (since September 2024) 100 % 100 %

3.6 Definition of duties

The Management Board of ams OSRAM is solely responsible for its actions and is
not subject to instructions from the shareholders or the Supervisory Board. In accor-
dance with the Austrian Stock Corporation Act, the SB has defined a list of items of
business and measures that require its approval. In addition to other responsibilities,
including succession planning and the appointment and remuneration of Manage-
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ment Board members, the SB monitors the management of the Company by the
Management Board. This includes discussing regularly updated information on the
Company’s financial and business performance both by the SB as well as with the
Management Board and approving the Company’s budget for the following year.
The Management Board coordinates the Company’s strategic orientation with the
SB, and at regular intervals discusses the status of the strategy’s implementation
with the latter. Both the Management and Supervisory Boards have their by-laws.
The SB’s decisions on capital investments, acquisitions, and other material items
of business or measures taken in accordance with the by-laws of the Management
Board are another focus of cooperation between the Supervisory and Management
Boards.

3.7 Information and control instruments pertaining
to the Management Board

The company has a risk management system (Enterprise Risk Management, ERM),
a Management Information System (MIS), and an internal audit function in place.
ams OSRAM conducts systematic risk management to identify, assess, and control
risks. The intention is to identify risks that could threaten the ams OSRAM Group as
a going concern or its achievement of its strategic, operational, financial, and com-
pliance-related objectives at an early stage and initiate risk-mitigating measures.
The central risk management function is part of the Corporate Audit section and
coordinates the risk management process and risk reporting. The head of the Cor-
porate Audit section reports directly to the Management Board and also has a direct
reporting line to the SB’s Audit Committee, which monitors the effectiveness of the
risk management system.

In the context of the risk management system, risks in numerous areas of the Com-
pany are listed and assessed at least twice a year. Key findings are subsequently
evaluated by the Management Board and the head of the Internal Audit unit brings
them fo the aftention of the Audit Committee. In addition, the effectiveness of the
internal control system is reviewed annually. The ams OSRAM Group Management
Board determines whether risks, either individually or in their entirety, represent an
existential threat and establishes that there is no substantial threat to the Group as
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a going concern. From the 2025 business year onwards, the regular reporting sched-
ule will be switched to a quarterly basis.

If necessary, internal controls are revised to eliminate any weaknesses identified.
Ongoing, Group-wide audits enable the ams OSRAM Internal Audit unit to ensure
adherence to Group-wide guidelines and the reliability and functional appropri-
ateness of the control system. The Audit Committee approves the Internal Audit
unit’s audit plan. Regular reporting to the Management Board and to the SB Audit
Committee is on a quarterly basis; regular reports are submitted to the Supervisory
Board on an annual basis and are, if required, supplemented by ad hoc reports. As a
result, the Management and Supervisory Boards are kept fully and promptly abreast
of all material risks.

The ams OSRAM MIS bundles a whole host of KPIs from various areas of the Com-
pany as well as comprehensive financial information, works the data up, and makes
them available to management promptly in electronic form. The SB receives monthly
and quarterly reports based on information from the MIS. Further details on the
Group’s risk management system are to be found in > section 8 of the Group Man-
agement Report. In addition, details of the Group’s risk management are provided in
> chapter 3.2 of the Company’s Sustainability Report (on the ' Company website).

In addition to the above, the Company pursues an integrated compliance man-
agement system based on three pillars: Prevent, Detect, and Respond. It includes
regulations, measures, and processes to prevent legal violations in the areas of
anti-corruption, competition and antitrust law, money laundering prevention, data
privacy protection, and export controls. In organizational terms, the compliance
management system consists of experts at various locations worldwide. The Head
of Compliance reports directly to the CFO, who is the Management Board member
responsible for compliance. The Management Board receives quarterly and ad hoc
reports on relevant compliance issues. As part of the Management Board’s control
of the corporate management function, the SB also monitors the functioning and
appropriateness of the compliance management system. Within the SB, the Audit
Committee is tasked with this function and takes reports from the Head of Compli-
ance on a quarterly and on an ad hoc basis on current issues and potential risks.
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3.8 Supervisory Board composition and diversity
policy

The “Board Composition and Diversity Policy for the SB” sets out the fundamental
principles of the SB of the Company as regards its fields of expertise and its ap-
proach to diversity, as well as the envisaged requirements and individual capabilities
for the composition of the group of the shareholder representatives on the SB. With-
in the framework of this policy, the SB strives for a balanced composition as regards
various diversity criteria. Accordingly, it was stipulated that at least 30 percent of the
shareholder representatives’ seats on the SB should be held by women and at least
30 percent by men. This quota was met in the reporting year. The “Board Composi-
tion and Diversity Policy for the SB” also contains further information on the desired
expertise of the members, which is based on the three pillars “General Knowledge,”
“Expertise & Experience,” and “Diversity Criteria”. In addition, it states that at least
30 percent of the members should have international experience in line with the
Group’s global structure. The complete policy on the composition of the SB can be
downloaded ' here.
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4. Management Board

4.1 / 4.2 Management Board members, other
activities, and vested interests

Insofar as nothing to the contrary is stated below, there are no activities or vested
interests subject to disclosure requirements as regards members of the Management
Board.

The current Management Board composition, including the corresponding personal
data, can be consulted at all times on the ' Company website.

The ams OSRAM Management Board in business 2024 had the following members:

Aldo Kamper, born 1970, Dutch national. Member of the Management Board and
CEO (Chief Executive Officer) since April 1, 2023, and from May 1 to June 30, 2023,
also interim CFO (Chief Financial Officer).

Aldo Kamper began his career in 1994 at OSRAM in Regensburg and occupied
various management positions in Europe and the USA in the area of visible LEDs
and specialist lighting. In 2010, he was appointed CEO of the Opto Semiconductors
business unit. In that position, he pioneered the development of microLED technol-
ogy, dynamic forward lighting, and roadmaps for high-performance LEDs for new
applications such as horticultural lighting. From 2018 to 2023, he was CEO of Leoni
AG, a global provider of products, solutions, and services for energy and data man-
agement in the automotive industry. Aldo Kamper studied business administration
in Maastricht (Netherlands) and Trier (Germany), and holds an MBA from Stanford
University.

The CEO is responsible for overall Company strategy, business development, and the
business performance of the ams OSRAM Group and its business segments and also
heads up the following business areas and functions: Global Semiconductor Sales
(GSS); commercial, technical, and organizational aspects (including Product R&D
and Product Marketing) of the various business units; Human Resource Management
(HR); Corporate Communications (CC); Corporate R&D & Quality, and from 2024
also Corporate Development (CD) including Mergers & Acquisitions.

Other supervisory or management board positions with publicly listed companies in
the reporting year: none.
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Rainer Irle, born 1970, German national. Member of the Management Board and
CFO (Chief Financial Officer) since July 1, 2023.

Rainer Irle has long-standing experience in the semiconductor industry and, prior

to moving to ams OSRAM, was CFO of Siltronic AG from 2013. He previously held
various management positions in finance at Siltronic and at Wacker Chemie AG. He
played a key role in establishing Siltronic, one of the world’s largest manufacturers
of hyper-pure silicon wafers for the semiconductor industry, as a publicly listed
corporation on the German MDax index. Rainer Irle began his professional career at
AT. Kearney and Deutsche Bank. He holds an MSc. in Engineering from the Chalmers
University of Technology, Gothenburg, Sweden, as well as a degree in industrial engi-
neering from the University of Siegen.

The CFO is tasked with managing the following business areas and functions: Con-
trolling; Information Technology; Corporate Finance & Treasury; Accounting, Country
Finance & Global Business Services; Tax & Customs; Procurement; Legal & Intel-
lectual Property; Audit, Compliance & Risk; Corporate Sustainability; and Investor
Relations.

Other supervisory or management board positions with publicly listed companies in
the reporting year: none.

4.3 Number of permissible activities

There are no statutory rules in the Company’s Articles of Association regarding the
number of activities a Management Board member is permitted to handle.

4.4 Management contracts

There are no management contracts in place at present.

32


https://ams-osram.com/documents/4390887/9274758/Policy+of+the+Supervisory+Board+on+its+Composition+and+Diversity_December+2022_final_en.pdf/93e0437f-ebb7-48ef-3d41-70d26c9c2c51?t=1674572431571
https://ams-osram.com/about-us/executive-committee

To our Shareholders Our Company

Supervisory Board Report

Corp. Governance Remuneration Report

5. Remuneration, shareholdings, and loans

5.1 Content and method of determining remunera-
tion and share ownership programs

The responsibility and process for determining the remuneration of the Management
and Supervisory Boards are regulated separately under Austrian stock corporation law.

The Annual General Meeting is responsible for deciding the remuneration of the Com-
pany’s Supervisory Board. The remuneration policy for the Supervisory Board was last
adopted at the Company’s Annual General Meeting of June 2, 2021. This policy remains
in place until such a time as the Annual General Meeting should adopt a different
resolution. A regular resolution on the remuneration policy for the Supervisory Board is
planned for the Annual General Meeting on June 26, 2025. No material changes to the
current remuneration policy are currently being pursued.

The Supervisory Board is responsible for the remuneration of the members of the Man-
agement Board - within the bounds of the remuneration policy adopted for the Man-
agement Board. The SB Remuneration Committee sets the fixed compensation and the
criteria for the variable remuneration of the individual Management Board members
for the terms of their respective contracts. The performance targets for the variable
remuneration on an annual basis are also determined by the Remuneration Committee
at the beginning of each year. After the end of the fiscal year, it then assesses whether
targets have been met and determines the amounts to be disbursed as variable remu-
neration to the Management Board. The targets and parameters for the stock-based
remuneration programs for the members of the Management Board are set by the Su-
pervisory Board on the basis of proposals tabled by the LTIP Committee. The latter also
resolves the stock-based remuneration instruments granted each year to the individual
Management Board members. The Supervisory Board is regularly informed about the
work of the Remunerations and the LTIP Committee.

The remuneration of the Management and Supervisory Boards was enshrined in a
remuneration policy; the latter was adopted for the Management Board by the Annual
General Meeting of June 23, 2023, and for the Supervisory Board at that of June 2,
2021. Detailed information on the principles and scale of remuneration of the Man-
agement Board and Supervisory Board can be found in the Remuneration Report

as of page 43 as well as in the remuneration policy, which can be consulted on the

I Company’s website.
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5.2 / 5.3 Remuneration Report as per Sections 734a
to 734d of the Swiss Code of Obligations

For exhaustive information on remuneration of the Management Board please con-
sult the Remuneration Report as of page 43 of the current Annual Report. As regards
the clauses on changes of control, please see > section 7.2 below.

Management Board shareholdings and stock options as at December 31, 2024!
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For detailed information on the structure and scale of remuneration of the Supervi-
sory Board, please consult the Remuneration Report as of page 43.

Supervisory Board shareholdings and stock options as at December 31, 2024

Number of Number of
Name Function shares held stock options held
Aldo Kamper CEO 0 283,592
Rainer Irle CFO 11,250 109,176
Total 11,250 392,768

Management Board shareholdings and stock option as at December 31, 20232

Number

Number of of stock

shares held options

as at Dec. held as at

Name Function 31 Dec. 31
Margarete Haase Chairperson, shareholder representative 0 0
Andreas Mattes Deputy Chairperson, shareholder representative 0 0
Yen Yen Tan Shareholder representative 0 0
Monika Henzinger Shareholder representative 0 0
Kin Wah Loh Shareholder representative 0 0
Brigitte Ederer Shareholder representative 0 0
Andreas Gerstenmayer Shareholder representative 0 0
Arunjai Mittal Shareholder representative 0 0
Martin Bauer Staff representative (since September 2024) 0 0
Wolfgang Koren Staff representative 0 0
Nadine Raidl Staff representative 0 0
Michael Krainz Staff representative 0 0
Total 0 o)

Number of Number of
Name Function shares held stock options held
Aldo Kamper CEO 0 325,470
Rainer Irle CFO 112,500 90,409
Mark Hamersma CBO 161,250 1,172,610
Total 273,750 1,588,489

For the conditions, criteria, objectives and components, and valuations of the
awards and stock call options for ams-OSRAM AG shares according to the respec-
tive stock-based remuneration programs, please refer to the Remuneration Report
on page 46 or Note > 4 Expenses of the Notes to the Consolidated Financial State-
ments. Persons related to the Management Board members held neither shares nor
options to acquire ams-OSRAM AG shares as of December 31, 2024 (0 shares and O
options as of December 31, 2023).

! after the reverse stock split on a 10:1 ratio
2 prior to the reverse stock split on a 10:1 ratio
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Supervisory Board shareholdings and stock options as at December 31, 2023

Supervisory Board Report

Number
Number of of stock
shares held options
as at Dec. held as at
Name Function 31 Dec. 31
Margarete Haase Chairperson, shareholder representative 0 0
Deputy Chairperson, shareholder representative

Andreas Mattes (since June 2023)
Yen Yen Tan Shareholder representative 0 0
Monika Henzinger Shareholder representative 0 0
Kin Wah Loh Shareholder representative 0 0
Brigitte Ederer Shareholder representative 0 0
Andreas Gerstenmayer Shareholder representative 0 0
Arunjai Mittal Shareholder representative (since 2023) 0 0
Patrick Reinisch Employees representative 0 0
Wolfgang Koren Employees representative 0 761
Nadine Raidl Employees representative 0 52
Michael Krainz Employees representative 0 1,409
Total (0] 2,222

As at December 31, 2024, persons related to the Supervisory Board members held
no shares or financial instruments to acquire ams-OSRAM AG shares (0 shares and 0
financial instruments as at December 31, 2023).
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6. Shareholder participation rights

6.1 Voting rights - restrictions and representation

All shareholders of ams-OSRAM AG hold no-par-value bearer shares. Each share en-
titles the holder to one vote at the Annual General Meeting. There are no restrictions
on voting rights. Voting rights can only be exercised by a proxy who holds a written
power of attorney deposited with the Company.

6.2 Statutory quorums

Annual General Meeting resolutions are passed by a simple majority of the votes
cast insofar as Austrian stock corporation law or the Articles of Association do not
call for a larger majority or impose other requirements. The ams-OSRAM AG Articles
of Association do not envisage majority requirements that go beyond those stipulat-
ed by Austrian stock corporation law.

6.3 Convening the Annual General Meeting

In line with the Austrian Stock Corporation Act, the Management Board convenes
the Annual General Meeting. In accordance with the Company’s Articles of Associa-
tion, the Annual General Meeting must be convened no later than the 28th day prior
to the planned date. The convocation is no longer published in the “Wiener Zeitung”
newspaper, but rather on the EVI electronic announcement and information plat-
form, Austria’s new digital official gazette. For further details on the Annual General
Meeting, please consult the ' Company website.

6.4 Compiling the agenda

According to the Austrian Stock Corporation Act, the proposed agenda shall be pub-
lished in the context of convening the Annual General Meeting. A minority of at least
5 percent of the capital stock can demand that additions be made to the agenda
of an Annual General Meeting for which the convocation announcement has been
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issued. Those filing the demand must have held the bearer shares for at least three
months prior to submitting it. The agenda as well as further details on the Annual
General Meeting are posted on the ' Company website.

6.5 Stock reqister

All Company shares outstanding are bearer shares, and the Company therefore does
not maintain a stock register.
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/. Change of control and
defensive measure

7.1 Duty to make a public offer

As a company domiciled in Austria and whose stock is mainly listed in Switzerland,
at December 31, 2024, ams OSRAM came under the regulations of the Swiss Federal
Act on Financial Market Infrastructures and Market Conduct in Securities and Deriv-
atives Trading (Financial Market Infrastructure Act, FMIA) covering public takeover
offers. As per Article 135 (1) FMIA, anyone acquiring participation rights constituting
33 1/3 percent or more of all voting rights must mandatorily tfender a public offer.
The Articles of Association of ams OSRAM contain neither an opt-up clause (i.e. they
do noft stipulate a higher percentage threshold) nor an opt-out clause (i.e. they do
not waive the requirement to tender an offer). Moreover, Austrian takeover law regu-
lations relating to offer obligations do not apply to ams-OSRAM AG.

7.2 Change-of-control clauses

On principle, the Management Board members have no specific entitlements related
to possible changes of control or comparable structural changes to the Company.
However, stock-based instruments may be subject to accelerated vesting in case of
a change of control, given that the conditions for KPIs under the long-term incentive
plans typically change significantly, and measurement of the targets set may be-
come impossible in such a scenario.
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8. Auditor

8.1 Mandate period and term of office of the lead
auditor

The existing audit mandate was awarded to KPMG Austria GmbH, Wirtschaftspru-
fungs- und Steuerberatungsgesellschaft, Vienna, in 2005. Its election as lead auditor
for the year under review was confirmed by the Annual General Meeting on June 14,
2024.

The audit partner responsible for exercising this mandate, Johannes Bauer, assumed
the task as of fiscal 2020 and was already responsible for auditing the former ams
Group in the past.

8.2 Audit fees

The auditing firm charged EUR 0.9 million in fees during the reporting year for the
audit of the consolidated financial statements and the financial statements of the
parent company. For the audits of the financial statements of the individual con-
solidated subsidiaries, across the entire Group audit fees of approximately EUR 2.2
million were incurred resulting in total audit fees of EUR 3.1 million charged by the
KPMG network.

8.3 Additional fees

The auditor charged fees of EUR 0.2 million during the reporting year for additional
advisory services.
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8.4 Supervisory and control instruments pertaining
to the auditor

The auditor reports to the Supervisory Board’s Audit Committee both orally and in
writing on a regular basis, typically several times in the course of the year. In the
reporting year, the auditor reported at five Audit Committee meetings, which were
held in February, March, April, October, and December 2024.

The auditor’s work is monitored and evaluated by the Supervisory Board’s Audit
Committee at regular intervals. The auditor’s remuneration is regularly reviewed to
ensure it is in line with market rates. The lead audit partner for the company rotates
every seven years. In July 2024, the Supervisory Board’s Audit Committee decided
to put the mandate for auditing the individual and consolidated financial statements
for financial year 2026 out to tender. The Supervisory Board will present the decision
on the auditor for the 2026 financial year at the Annual General Meeting in 2026.
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9. Policy on information and
disclosure

ams OSRAM is committed to an open and transparent information and disclosure
policy towards its stakeholders. All the important information on the development
of business and the share price (financial news, annual reports, quarterly reports,
financial calendar, presentations, and share price data) is available on the Company
website in the ' Investor Relations section.

The Company’s ad hoc notifications pursuant to article 53 KR of the SIX Swiss
Exchange on events relevant to the share price are posted ' here on the Company
website (pull system); they can be subscribed to using the 7' contact form (push
system) and are published promptly in the appropriate media in accordance with
applicable regulations of the SIX Swiss Exchange. ams OSRAM issues quarterly busi-
ness performance reports. The publications on quarterly results as well as the Annual
Report can be found in digital form ' here.

In addition, ams OSRAM has a policy of extensive investor relations activities,
specifically including regular presentations to equity analysts and the press, and
in-depth meetings with institutional investors. Information on the Annual General
Meeting is available on the ' Company website. For the Company’s contact details,
please refer to the > imprint at the end of this Annual Report. The ams OSRAM Inves-
tor Relations unit can also be contacted at investor@ams-osram.com.

Key financial dates!

Supervisory Board Report

Feb. 11, 2025 Publication of the results for Q4 2024 and the full year 2024

Feb. 11, 2025 Annual press conference on the full year 2024

March 21, 2025 Publication of the Annual Report 2024

April 30, 2025 Publication Q1 2025 results

June 26, 2025 Annual General Meeting 2025

July 31, 2025 Publication Q2 and H1 2025 results
July 31, 2025 Publication of H1 2025 results
Nov. 18, 2025 Publication of Q3 2025 results

! provisional, valid at the time of publication
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10. No-tfrade periods

ams OSRAM has put in place comprehensive guidelines for staff members relating to
trading in ams OSRAM shares, other securities of the Company, or derivatives relat-
ed to them. In addition, ams OSRAM has established a clear set of rules specifying
no-trade periods or tfrading windows for the members of the executive bodies and
specific staff categories. The members of the executive bodies and the staff mem-
bers involved are informed of this in writing on at least a quarterly basis and are also
obliged to sign a corresponding one-time declaration.

ams OSRAM Group staff members who, by virtue of their work or function, have
access to financial results or other material information that is not yet public may
not, as a matter of principle, enter into transactions in ams OSRAM securities during
a period running from seven trading days before the end of a quarter or fiscal year
until two calendar days after the publication of quarterly, half-yearly, or full-year
results. The no-trade periods for the aforementioned persons were as follows in fi-
nancial 2024:

January 1 to February 8, 2024; March 21 to April 29, 2024; June 20 to July 29, 2024;
September 20 to November 10, 2024; December 15 to 31, 2024.

Even shorter trading periods (three weeks after publication of the quarterly or
full-year results) apply to the ams OSRAM Group Supervisory Board, Management

Board, and extended management team.

There are no exceptions to the no-trade periods.

Sustainability Report
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I. Overview

Based on the general principles set out in the remuneration policy, the remuneration
report summarizes the principles used to determine the remuneration of the mem-
bers of the Management Board for the 2024 financial year and explains the structure
and amount of the remuneration of the members of the Supervisory Board. In addi-
tion, the remuneration for each member of the Management Board and Supervisory
Board for the 2024 financial year is presented individually.

Key points in the reporting year

- The current remuneration system of ams-OSRAM AG, including the remuneration
policy adopted at the Annual General Meeting on June 23, 2023, is based on
strengthening the “pay-for-performance” principle and focuses in particular on
a long-term orientation of the Long Term Incentive Plan (LTIP) and a sustainable
increase in the value of the company in the interests of the shareholders.

- The contracts and remuneration of the members of the Management Board of
ams-OSRAM AG active in the 2024 financial year are in line with this remuneration
system. In previous financial years, members of the Management Board were still
active whose contractual conditions were based on older remuneration systems.

- In dialog with shareholders, no additional comments on the further revision of the
remuneration system or the remuneration policy have been made to date.

- Total expenditure for the Management Board decreased by 36% to EUR 6.3 million
in the reporting period compared to 2023 (2023: EUR 9.8 million)

- The calculated target achievement for short-term variable remuneration amount-
ed to 84% in the reporting year. After the microLED project was canceled by a key
customer, high expenses were incurred in the course of the strategy adjustment,
some of which did not affect the bonus-relevant key figures. Unforeseeable, posi-
tive one-off effects such as advance payments or cost assumptions (NREs) from
customers were also significant for target achievement. In order to take this into
account and due to the generally difficult business and market development, the
Management Board voluntarily waived the portion that exceeds a target achieve-
ment of 65%.

- The awards granted under the 2023 LTIP were adjusted accordingly (pro rata) in
2024 as part of the 10:1 reverse stock split.

- Prior to this measure, 3,100,766 new long-term awards were granted to the Man-
agement Board in the reporting year under LTIP 2023. The number was adjusted in
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the same ratio in line with the share allocation and amounted to 310,077 as at the
reporting date.

- Due to the unsatisfactory performance of the share price in the reporting period,
the value of the share-based remuneration granted to the Management Board
in the 2023 and 2024 financial years under the LTIP 2023 has fallen sharply as at
the balance sheet date (residual value averaging only around 21% of the value at
the time of the respective grant). The performance of the long-term instruments
granted, which is linked to the company’s success, is therefore in line with the
pay-for-performance principle.

Key business developments in the reporting period

ams OSRAM successfully managed the ramp-up of new products in the semicon-
ductor business in 2024, both for applications in consumer end devices and in the
automotive sector. At the same time, non-core businesses that were loss-making
were removed from the portfolio as part of the strategic and efficiency program
‘Re-establish the Base’. The positive effects of these measures were overshadowed
by economic developments in key sales markets over the course of the year. In au-
tomotive applications, the most important business for ams OSRAM, the company
recorded good demand in the first six months of 2024. In the second half of the year,
the significant economic slowdown led to a year-on-year decline in sales. Demand
for industrial and medical technology products remained weak due to ongoing in-
ventory adjustments. One exception was professional lighting technology and prod-
ucts for growing plants in greenhouses, which performed well.

The business with traditional halogen lamps for automotive applications recorded
a typical annual trend. Business with lamps for special applications, particularly in
the industrial sector, remained subdued, in line with the overall economic trend and
particularly in view of the weakening semiconductor cycle.

Group sales fell by 5% to EUR 3,428 million in 2024 compared to EUR 3,590 million in
2023.

This was due to portfolio effects from divestitures in the L&S segment and the
planned decline in the areas in the semiconductor segment CSA that are no longer
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part of the core business. Sales in the remaining core semiconductor portfolio were
increased.

Adjusted EBITDA (adjusted earnings before interest, taxes, depreciation and amor-
tization, M&A-related expenses, transformation costs including expenses for the
microLED adjustment, expenses for share-based payments and the result from
investments in associates (i.e. excluding non-operating special effects)) decreased
slightly year-on-year from EUR 604 million to EUR 575 million in 2024.

Adjusted EBIT (adjusted earnings before interest, taxes and M&A-related expenses,
transformation costs including expenses for the microLED adjustment, expenses for
share-based payments, and earnings from investments in associates (i.e. excluding
non-operating special effects) increased slightly by EUR 8 million to EUR 241 million
compared to the previous year.

EBIT reported in accordance with IFRS improved from EUR -1,430 million to EUR
-547 million. Expenses of EUR 576 million due to the adjustment of the microLED
strategy were the main reason for the continued negative result.

Net debt increased slightly compared to the previous year.

The total shareholder return (TSR) amounted to -71.85% in 2024, which is mainly due
to the decline in the share price. The fall in the share price primarily reflects investors
concerns about the industry-specific environment and the company’s low short-term
profitability.

’
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II. Principles and objectives

The remuneration of the members of the Management Board and the Supervisory
Board of ams-OSRAM AG is based on the new remuneration policy for the Manage-
ment Board for the period 2023 - 2027, which was adopted by the Annual General
Meeting of the company on June 23, 2023. The remuneration of the members of the
Supervisory Board of amsOSRAM AG continues to be based on the remuneration
policy adopted by the Annual General Meeting of the company on June 2, 2021.

The Management Board contracts with the Management Board members Aldo
Kamper and Rainer Irle were structured in accordance with the basic principles of
the new remuneration policy.

The remuneration report for the financial year 2024 is based on the requirements

of Section 78c of the Austrian Stock Corporation Law, respective rules of the Swiss
stock exchange (SIX Swiss Exchange), and additional best practice standards for
the disclosure of remuneration. It also continues the adjustments to remuneration re-
porting introduced by the Annual General Meeting of the company on June 23, 2023,
and incorporates recent developments, including the development of Management
Board remuneration over several years. Additional graphics are intended to make
the report easier to understand.

The remuneration policy for the Management Board approved by the Annual General
Meeting on June 23, 2023, has significantly enhanced the previous Management
Board remuneration system and adapted it to current requirements. The long-term
share-based compensation plan infroduced in 2023 (LTIP 2023) ensures that all LTI
instruments for the Management Board are linked to the achievement of predefined
performance criteria and are therefore fully performance-related (performance
stock units, PSUs). At the same time, the overachievement of long-term targets was
incentivized more strongly to create additional performance incentives (ranging
between 0 and 150% of the target amount). The vesting period of the PSUs is four
years (three-year performance period and one-year waiting period). An ESG target
as a fixed component of the LTIP also ensures that the company-wide ESG strategy
is closely linked to the long-term incentive targets. The remuneration system also
provides for a broader possibility of reclaiming Management Board remuneration by
means of claw-back clauses. Further details can be found directly in the remunera-
tion policy for the Management Board, which is available on the company’s website.
The Supervisory Board decides on the remuneration system for the Management
Board by defining the respective remuneration policy, which is submitted to the
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Annual General Meeting of ams-OSRAM AG for approval. The remuneration policy is
intended to ensure that the total remuneration of the members of the Management
Board is commensurate with the company’s performance and the level of remunera-
tion customary in comparable positions in the global semiconductor and technology
industry and supports the company’s business strategy and long-term development.
The Supervisory Board has established a Remuneration Committee to prepare remu-
neration-related decisions, which includes the Chairwoman of the Supervisory Board,
her deputy and up to one other member of the Supervisory Board. This committee is
responsible for passing resolutions on the conclusion, amendment and termination
of employment contracts with the members of the Management Board and, in par-
ticular, for determining their remuneration. As part of this responsibility, the commit-
tee regularly reviews the appropriateness of Management Board remuneration and
the remuneration system in general, considering legal requirements and the develop-
ment of corporate governance standards as well as investors’ expectations regard-
ing Management Board remuneration. An external independent consultant regularly
supports the committee. Based on this evaluation, the committee recommends ad-
justments to the Management Board remuneration system or policy. It also sets the
targets for the annual variable remuneration at the beginning of each financial year
and determines target achievement at the end of the respective period.

In addition, the Supervisory Board has established a Long-Term Incentive Plan Com-
mittee (LTIP Committee), which is responsible for preparing the general policy and
parameters of the long-term incentive plans for final decisions by the Supervisory
Board and the Annual General Meeting, to the extent required by law. The long-term
incentive plans are intended to increase the value of the company in the interests

of shareholders and are therefore generally based on share-based compensation.
Furthermore, (i) the LTIP Committee periodically commissions an external expert to
review the general market conditions, (ii) the LTIP Committee advises on changes to
the LTIP, and (iii) the LTIP Committee decides, reviews, amends, and approves the
Management Board’s proposal to grant long-term incentives to senior managers
and employees of the company.
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When designing the remuneration system and determining the remuneration of the
Management Board, the Supervisory Board is guided in particular by the following
principles (as set out in the remuneration policy):

- Supporting the strategic development of ams OSRAM: The primary objective
of Management Board remuneration at ams OSRAM is to promote the business
strategy and long-term development of the company in the interests of sharehold-
ers. The remuneration reflects the further development of the ams OSRAM Group
by setting ambitious targets for the Management Board and adapting them to the
current business situation and the dynamic requirements of the business environ-
ment. The ams OSRAM Group aims to achieve a leading market position through
innovative solutions in the fields of sensor technology and lighting and to create
long-term value for customers and investors. To achieve this leading position,
ams OSRAM invests extensively in forward-looking innovations and continuous
transformation. At the same time, it is important that the interests of shareholders
in a sustainable increase in the value of the company are always considered in the
business strategy. As part of our remuneration policy, we therefore ensure that
long-term and strategic decisions are appropriately incentivized.

- Considering the overall situation of the company: The Supervisory Board con-
siders the economic situation as well as the success and future prospects of the
company when deciding on structure and level of remuneration.

- Offering competitive conditions for managers: As ams OSRAM operates in a
highly competitive environment, executive compensation should be attractive
compared to competitors’ offers and thus provide an incentive for the best-
qualified executives from around the world to join the company and contribute to
its long-term success.

- Reflecting different experiences, skills, and responsibilities of the Management

Board members: The remuneration of the Management Board members reflects
the responsibility as legal representatives of ams OSRAM and the scope of ac-
tivities of the respective member as determined by the functional assignment. In
addition, relevant professional experience and qualification profile are taken into
account to a significant extent.
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- Linking remuneration strictly to performance: To ensure a clear focus on perfor-

mance, remuneration is focused on variable elements for which performance tar-
gets are set at the beginning of each financial year and cannot be changed later.
The base salaries of the members of the Management Board are moderate, i.e. on
average below those of comparable companies in the peer group defined below,
and additional benefits such as retirement benefits are not granted. The remuner-
ation system for the Management Board therefore places a strong emphasis on
both the (financial) long-term performance and the sustainable strategic develop-
ment of the company.

Considering peer group companies, comparing vertical remuneration, and
obtaining expert advice: When regularly reviewing whether remuneration is at a
competitive level, the Remuneration Committee looks at the structure and level of
remuneration in peer companies. In order to define the relevant peer group, an
independent expert analyzed the data of the most important competitors in the
relevant markets for semiconductors and optical components and also took into
account revenue, the number of employees, market capitalization, the company’s
registered office in Austria and the listing of the shares of ams-OSRAM AG in
Switzerland. In addition, the peer groups used by proxy advisors, where available,
were used as a guide. In addition, a peer group was defined for the purposes of
the relative share price performance of ams-OSRAM AG compared to the compe-
tition (measurement of total shareholder return/TSR as a component of long-term
share-based remuneration, see IV.3 below). In 2024, the resulting peer group con-
sisted of the following companies unchanged from the previous year:

- Analog Devices Inc.

- Elmos Semiconductor SE

- Ennostar, Inc.

- Infineon Technologies AG

- Melexis N.V.

- Knowles Corp.

- NXP Semiconductors N.V.

- ON Semiconductor Corp.

- Renesas Electronics Corp.

- Rohm Co, LTD

- STMicroelectronics N.V.

- U-Blox Holding AG

- X-Fab Silicon Foundries SE
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- Vishay Intertechnology Inc.

- Coherent Corp.

- LARGAN Precision Co. Ltd.

- Seoul Semiconductor Co. Ltd.
- Sharp Corp.

When defining the peer group, care was taken to ensure that all of the company’s
business areas and markets are represented in as balanced a manner as possible.
The group therefore includes companies from Europe, Asia, and the USA. This group
is regularly updated on the basis of independent expert recommendations. In this
context, structural changes due to M&A transactions, delisting, etc. are taken into
account for the peer companies. Further information can be found in the remunera-
tion policy.

Furthermore, the Remuneration Committee considers the remuneration of the Man-
agement Board in relation to the remuneration of relevant parts of the ams OSRAM
Group workforce (vertical comparison) in order to prepare its decisions. For this
purpose, the data of employees worldwide is analyzed. Further information can be
found in Chapter V.5.

The Remuneration Committee regularly seeks advice from external remuneration
experts. In recent years, such consultants have been involved in the preparation
of the 2019 long-term incentive plan (LTIP 2019) and 2023 long-term incentive plan
(LTIP 2023) and in adjustments to the remuneration policy of the Management
Board. When engaging these experts, the established independence requirements
for remuneration consultants are strictly adhered to.
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3. Dialogue with shareholders on
the remuneration system

As part of its regular capital market communications, ams-OSRAM AG is in close
contact with institutional and private investors. The alignment of the remuneration
system with the long-term performance of the company and the selection and
weighting of short-term targets were regularly welcomed by investors. Investors
also emphasized the importance of appropriate, long-term incentives for the Man-
agement Board in order to ensure a clear alignment of interest in long-term value
enhancement between company management and investors.

Group Financial Statements
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4. Key elements of the Management Board remuneration

The remuneration system applied in the financial year is fully in line with the current
remuneration policy for the Management Board and consists of three main elements:

- fixed base remuneration,
- short-term variable remuneration (annual performance bonus), and
- long-term remuneration based on equity incentive plans.

Regarding weighting of these elements, the fixed base remuneration (tfogether with
other benefits in kind) shall account for around 10-30% of total remuneration, while
the variable components (short-term variable remuneration and fair value of long-
term remuneration at the grant date) should account for around 70-90% of total re-
muneration. Fluctuations may result from the achievement of targets for the variable
remuneration elements in the respective financial year. The clear focus on variable,
performance-related components is infended to provide a strong incentive to create
value through continuous profitable growth and dynamic strategic and technological
development of the company.

1. Fixed base remuneration

The yearly fixed base remuneration of the members of the Management Board is a
non-performance-related remuneration that is generally paid out in 14 installments
(twelve installments at the end of each month and one additional installment every
six months, as is customary in Austriaon companies). The Supervisory Board has de-
cided to set the basic remuneration in line with international peer group companies.
The Chief Executive Officer (CEO) receives a higher base remuneration due to his
particular responsibility and importance for the management of the ams OSRAM
Group.
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2. Short-term annual variable remuneration
(performance bonus)

The short-term annual variable remuneration (performance bonus) incentivizes

the successful implementation of the strategy, which is broken down into annual
financial and non-financial targets in each financial year. At the beginning of each
financial year, the Remuneration Committee of the Supervisory Board sets clearly
defined, quantifiable targets for specific performance indicators. The target cate-
gories and their weighting are intended to ensure that the annual focus supports
profitable growth and the generation of free cash flows to strengthen the company’s
liquidity and financial strength. The targets also consider important commitments to
investors and are aligned with the company’s long-term strategic development.

Target achievement is measured after the end of the financial year. The target bonus
for each member of the Management Board amounts to one year’s base salary.

If the overall farget achievement is 100%, 100% of the target bonus is paid. If the
target achievement is 0%, the performance bonus is not paid. The maximum bonus
payout is generally 200%.

All disbursements are subject to claw-back provisions (see Chapter IV. Section 4 lit.
c) below).

Further information can be found in > Chapter V.

3. Long-term remuneration

The long-term remuneration consists of a share-based compensation plan and
makes up a significant part of the medium and long-term remuneration of the
members of the Management Board. Under this plan, the Management Board and
selected employees and executives are given the opportunity to participate in the
success of ams OSRAM. The objectives of this participation plan are to strengthen
the alignment of interests between shareholders and employees, to incentivize value
creation, to retain employees in the long term, and to provide a motivating remuner-
ation system that offers additional income opportunities.
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The vesting of awards under the plan is partly, for members of the Management
Board fully, linked to the achievement of performance criteria of KPIs being TSR
(tfotal shareholder return) compared to a defined peer group (see above for the
composition of this group), the adjusted EBIT target (from the 2025 financial year,
this KPI will be replaced for future tranches by adjusted EBITDA as an externally
established measure of the company’s operating profitability) and the fulfillment of
long-term ESG targets.

The LTIP 2023 applicable for the 2024 financial year grants the members of the Man-
agement Board solely performance-oriented share-based remuneration instruments
(performance stock units - “PSUs”™). The annual grant amount is limited to 300% of
the fixed salary for the CEO and 250% for the other member of the Management
Board who is the CFO in the reporting period.

The long-term share-based remuneration is linked to external and internal targets,
whereby sustainability aspects are also taken into account. At the grant date, the
Supervisory Board sets financial targets for the relative total shareholder return
(TSR) compared to a peer group as well as for operating profitability in the perfor-
mance period; these targets are each included in the target achievement assess-
ment with a weighting of 40%. The Supervisory Board also defines one or more ESG
targets derived from the company’s current sustainability strategy (weighting of
20%).

Target achievement is measured once every three years, whereby the degree of
target achievement can fluctuate between 0% and 150%. The performance period is
followed by a one-year holding period, meaning that all share-based compensation
elements for the Management Board vest at the earliest four years after they are
granted. The instruments due are generally settled by transferring treasury shares; in
exceptional cases, cash settlement may also be granted at the company’s discretion.
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4. Other elements of the remuneration system

a) Term and termination of the mandate

The employment contracts of the members of the Management Board are concluded
for the duration of their mandate. Members of the Management Board are generally
appointed by resolution of the Supervisory Board for a period of three years; reap-
pointments are permitted. In accordance with Section 75 (4) of the Austrian Stock
Corporation Act (AktG), members of the Management Board can be dismissed for
good cause or may be dismissed if there is a reason within the meaning of Section
27 of the Austrian Employees Act (AngG). Consequently, the employment contract

is terminated at the time of dismissal. In these cases or in the event of resignation
from office without the consent of the Supervisory Board, the Management Board
member concerned is not entitled to a severance payment or other compensation in
connection with the termination of the employment relationship.

In the absence of good cause or in the event of illness or accident, if the Manage-
ment Board member is prevented from performing their duties for three months and
the impediment is not expected to be remedied within the next three months, as

well as in the event of occupational disability within the meaning of Section 273 of
the Austrian General Social Insurance Act (ASVG), any severance payment is due in
connection with the termination of the employment relationship. This severance pay-
ment is limited in total to the compensation due pro rata temporis for the remaining
term of the mandate and is capped at 200% of the fixed base annual remuneration
for the last financial year of the employment relationship. No general compensation
for the termination of the respective mandate is provided for any share-based com-
pensation granted that continues to exist. However, it is possible for a member of
the Management Board to retain parts of the share-based remuneration instruments
(depending on the individual case) in the event of a mutually agreed early termina-
tion of the Management Board mandate.

In addition, ams-OSRAM AG makes contributions to an employee pension fund in
the statutory amount under the Austrian Corporate Staff and Self-Employed Pension
Act (BMSVG).

Generally, there are no specific entitlements for Management Board members in

connection with possible changes of control or comparable structural changes to the
company. In the event of a change of control, however, the LTIP 2023 provides for a
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pro rata temporis settlement of awards to Management Board members (as for all
other plan participants).

No loans or similar obligations are granted to members of the Management Board.

b) Share ownership requirements

The members of the Management Board are obliged to have a qualifying interest

in shares of the company. The amount of this qualifying interest is measured on the
basis of the average weighted share price over the last twelve months and amounts
to 300% of the base salary for the CEO and 200% of the base salary for the other
members of the Management Board. The shareholding can be acquired solely
through participation in share-based remuneration programs over time. There is no
obligation to acquire shares privately.

c) Claw-back provisions

Under the rules of the LTIP 2023, the LTIP Committee is authorized to cancel or claw
back all or part of a participant’s awards under predefined circumstances, in partic-
ular, but not exclusively, in the event that

- the company’s financial results were significantly misstated,

- the person has breached a material duty of care or disregarded a material guide-
line of the company (e.g. Code of Conduct) or

- administrative penalties or fines have been imposed on the company and the
conduct of the member of the Management Board has demonstrably contributed
to this

Such a claw-back may take the form of a direct repayment or a reduction in unvest-
ed shares of future vested awards, a reduction of future awards or a reduction in
other payments that would otherwise be payable by the company to the individual
(including outstanding bonus payments).

Comparable provisions have been part of all of the company’s long-term incentive
plans since 2014.

There was no withdrawal of share-based compensation instruments from acting
members of the Management Board using the claw-back provisions in the financial
year 2024.
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d) Other benefits
There are no pension or early retirement arrangements for members of the Manage-
ment Board.

The members of the Management Board are entitled to a luxury or upper mid-range
car for business and private purposes. Alternatively, Management Board members
can opt for mileage allowance.

The company may conclude D&O insurance contracts for the members of the Man-
agement Board for the duration of their respective Management Board mandate. In
addition, ams OSRAM may, under certain circumstances, take out private accident
insurance for the benefit of the members of the Management Board or for the bene-
fit of a third party named by the respective Management Board member.

In order to ensure compliance with complex tax regulations, the company may
assume the costs of tax advice for the members of the Management Board, particu-
larly if tax laws of different countries are involved.
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5. Remuneration of the Management Board

1. Setting of targets

When setting the targets for the 2024 financial year, the Remuneration Commit-

tee focused primarily on the development of the organization in terms of growth,
increasing profitability compared to the previous year, and optimizing financial
resources (free cash flow and generating proceeds from divestments), with the aim
of limiting capital expenditure (capex) as strictly as possible, improving net working
capital management, and implementing the planned portfolio measures, despite the
difficult economic conditions.

Consequently, the targets for the 2024 financial year focused on revenues (weighting
20%), adjusted EBIT (weighting 40%), the optimization of free cash flow (weighting
30%), and the generation of proceeds from the divestments planned as part of the
strategic and efficiency program ‘Re-establish the Base’ (10%). The free cash flow
target takes into account subsequent cash outflows due to investments in the new
production facility in Malaysia made in previous years.

The long-term targets in the LTIP 2023, each with a weighting of 40%, are the cumu-
lative adjusted EBIT over the next three financial years and the relative total share-
holder return measured in comparison to a peer group defined in the LTIP 2023. The
LTIP Committee of the Supervisory Board has specified the ESG target (weighting
of 20%) set out in the LTIP 2023 for the tranche granted in 2024 - while retaining the
concept already applied in 2023 - in such a way that the reduction in CO2 emissions
is to be achieved in the period from 2024 to 2026 in accordance with ams OSRAM’s
climate strategy.

The calculated target achievement for short-term variable remuneration amounted
to 84% in the reporting year. After the microLED project was canceled by a key cus-
tomer, there were high expenses in the course of the strategy adjustment, some of
which did not affect the bonus-relevant key figures. Unforeseeable, positive one-off
effects such as advance payments or cost transfers (NREs) from customers were
also significant for target achievement. Due to these special effects and the gener-
ally difficult business and market development, the Management Board voluntarily
waived the portion that exceeds a target achievement of 65%.
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Specifically, the following annual targets for short-term variable remuneration were
set for the Management Board for the 2024 financial year:

Weighting of
Targets and target values!? 0% 100% 200% the target
Revenue 3,224 3,500 3,776 20%
Adjusted EBIT margin 5.0% 8.0% 11.0% 40%
Adjusted free cash flow?® -380 -280 -180 30%
Income from divestments 50 150 250 10%

Performance bonus 2024

Target amount in €

100% of annual base salary

20% revenue

Revenue 74%
achievement

L All figures in EUR million.

2 Revenue and adjusted EBIT-margin based on externally reported figures. Adjusted EBIT was adjusted due to currency effects.

40% adjusted
EBIT margin

77%
achievement

x IS

30% incentive-
defined FCF

128%

achievement
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Based on the results for the 2024 financial year, the following target achievement
was determined

Calculated

Amount at contribution

the end of to overall

the reporting Target  Weighting of target

Goals!? period achievement the target  achievement

Revenue 3,428 74% 20% 15%

Adjusted EBIT margin 7.0% 77% 40% 31%

Adjusted free cash flow?® -252 128% 30% 38%

Income from divestments 53 3% 10% 0%

Overall target achievement 84%
Payout-relevant overall target

achievement* 65%

Payment

65% of target amount
due to voluntary waiver

10% income
from divestments

Overall target
achievement

84%
achievement

3%
achievement

3 The adjusted free cash flow for target achievement includes cash flows from operating activities, payments for the acquisition of intangible assets and property, plant and equipment as well as proceeds from the disposal of financial assets,
intangible assets and property, plant and equipment. However, the adjusted free cash flow does not take into account any “special effects” that could influence target achievement. Customer prepayments (e.g. for securing or providing capacity)
are therefore not taken into account. This is why the adjusted free cash flow also differs from the reported free cash flow, which includes all contributions according to the definition applicable to the company.

4 The calculated target achievement for short-term variable remuneration amounted to 84% in the reporting year. Due to special effects and the generally difficult business and market development, the Management Board voluntarily waived the

portion that exceeds a target achievement of 65%.
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2. Arromgemen’rs relaoted to cha Nges In the Table 1. Total remuneration granted!
M G nagemenT BOO rd In KEUR Fixed remuneration Variable remuneration® Total remuneration
Other Severance Performance
In the 2024 financial year, there were no changes on the Management Board of Base salary benefits? payments Subtotal bonus LTI* Subtotal
ams-OSRAM AG: Name (position) 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023

Current members of the Management Board

Aldo Kamper (CEO from April 1, 2023) 1,001 751 9 12 - - 1,010 762 651 804 2,670 869 3,321 1,673 4,330 2,436
: Rainer Irle (CFO from July 1, 2023) 501 250 9 6 - - 509 256 325 276 1,113 241 1,438 518 1,947 774
3. Total remuneration of the members of the Y
Former members of the Management Board
Ma nogemenT Board Alexander Everke (CEO until March 31, 2023) ; 259 ; 25 - 2231 . 2515 ] 387 ] - - 387 - 2902
Ingo Bank (CFO until April 30, 2023) - 217 - 12 - - - 229 - 237 - - - 237 - 466
With the remuneration system introduced in 2023 for the newly appointed Manage- Thomas Stockmeier (CTO until September 30, 2023) ; 600 ; 9 ; ; - 609 ; 657 ; 97 ; 754 ; 1,363
ment Board with Aldo Kamper (CEO) and Rainer Irle (CFO), ams-OSRAM AG has Mark Hamersma (CBO until December 31, 2023) - 600 - 31 - - - 631 - 657 - 579 - 1,236 - 1,867
taken full account of the criticism voiced by proxies and individual shareholders and
. T . . . Total 1,502 2,676 17 95 - 2,231 1,519 5,002 976 3,019 3,783 1,786 4,759 4,806 6,278 9,808
further strengthened the “pay-for-performance” principle, in particular by focusing
on the long-term value development of the company. The changes resulting from
the new remuneration system can be seen in particular in a comparison between the Table 2: Total remuneration paid!
remuneration of former members of the Management Board and current members
of the Management Board in the 2024 financial year. In kEUR Fixed remuneration Variable remuneration®
Other Severance Performance
Base salary benefits? payments Subtotal bonus LTI* Subtotal
Name (position) 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023 2024 2023

Current members of the Management Board

Aldo Kamper (CEO from April 1, 2023) 1,001 751 9 12 - - 1,010 762 676 - - - 676 - 1,685 762
Rainer Irle

(CFO from July 1, 2023) 501 250 9 6 - - 509 256 225 - - - 225 - 734 256
Former members of the Management Board

Alexander Everke (CEO until March 31, 2023) - 259 - 25 - 2,231 - 2,515 - 909 - - - 909 - 3,423
Ingo Bank (CFO until April 30, 2023) - 217 - 12 - - - 229 - 345 - - - 345 - 574
Thomas Stockmeier (CTO until September 30, 2023) - 600 - 9 - - - 609 - 318 - - - 318 - 927
Mark Hamersma (CBO until December 31, 2023) - 600 - 31 - - - 631 - 318 - - - 318 - 949
Total 1,502 2,676 17 95 - 2,231 1,519 5,002 901 1,889 - - 901 1,889 2,420 6,891

! Total remuneration granted contains - irrespective of the date of payment - all remuneration components that were granted to a member of the Management Board in the financial year, at least in principle, and whose (future) amount can at
least be estimated.

2 Other benefits include the provision of an upper mid-range car for business and private purposes and a car allowance, D&O insurance and, under certain circumstances, private accident insurance for the benefit of the members of the Manage-
ment Board or for the benefit of a third party named by the respective member of the Management Board. Other benefits are recognized at their taxable value.

3 The variable remuneration represents the amounts accrued (Table 1) or paid out (Table 2) for the respective financial period.

* The share-based remuneration (LTI) is determined using the fair value of awards granted in the financial year. After the end of the performance period, awards are determined on the basis of target achievement.
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Fixed remuneration

Variable remuneration

in KEUR in % in KEUR in %

Name (position) 2024 2023 2024 2023 2024 2023 2024 2023
Current members of the Management Board

Aldo Kamper (CEO from April 1, 2023) 1,010 762 23% 31% 3,321 1,673 77% 69%
Rainer Irle (CFO from July 1, 2023) 509 256 26% 33% 1,438 518 74% 67%
Former members of the Management Board

Alexander Everke (CEO until March 31, 2023) - 2,515 - 87% - 387 - 13%
Ingo Bank (CFO until April 30, 2023) - 229 - 49% - 237 - 51%
Thomas Stockmeier (CTO until September 30, 2023) - 609 - 45% - 754 - 55%
Mark Hamersma (CBO until December 31, 2023) - 631 - 34% - 1,236 - 66%
Total 1,519 5,002 24% 51% 4,759 4,806 76% 49%

Table 2a. Fixed and variable remuneration paid in relation to total remuneration
Fixed remuneration Variable remuneration
in KEUR in % in KEUR in %

Name (position) 2024 2023 2024 2023 2024 2023 2024 2023
Current members of the Management Board

Aldo Kamper (CEO from April 1, 2023) 1,010 762 60% 100% 676 - 40% 0%
Rainer Irle (CFO from July 1, 2023) 509 256 69% 100% 225 - 31% 0%
Former members of the Management Board

Alexander Everke (CEO until March 31, 2023) - 2,515 - 73% - Q909 - 27%
Ingo Bank (CFO until April 30, 2023) - 229 - 40% - 345 - 60%
Thomas Stockmeier (CTO until September 30, 2023) - 609 - 66% - 318 - 34%
Mark Hamersma (CBO until December 31, 2023) - 631 - 66% - 318 - 34%
Total 1,519 5,002 63% 73% 901 1,889 37% 27%
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4. Long-term (share-based) compensation

Under the LTIP 2023, the members of the Management Board are entitled to PSUs.
For the 2024 financial year, these were granted on March 31, 2024.

In the reporting year, the members of the Management Board were granted a total
of 3,100,766 awards (2023: 669,060 awards) based on the former structure of the
share capital. All of these awards were granted as PSUs from the LTIP 2023. There is
no exercise price for the awards.

In the 2024 financial year, ams OSRAM completed the measures to offset the dilu-
tion of share-based payments that were announced following the capital increase
in December 2023. In this regard, ams OSRAM reissued the awards granted under
the LTIP 2023. For the Management Board, 415,879 awards granted in 2023 were
withdrawn and 826,894 awards were issued without any changes to the grant date,
vesting period or performance criteria. Details can be found in the notes to the con-
solidated financial statements as at December 31, 2024 in Note 4. Expenses.

In order to reflect the consequences of the reverse share split at a ratio of 10:1, which
was resolved by the Annual General Meeting of the company on June 24, 2024, and
implemented in September 2024, the LTIP Committee of the Supervisory Board
resolved on July 24, 2024, to adjust the stock awards held by the plan participants

in the corresponding ratio (ten old stock awards result in one new stock award) and
to round up any resulting fractions of awards to full units. These principles were also
applied to the members of the Executive Board. Four additional new stock awards
were granted to the members of the Executive Board in the 2024 financial year (in
addition to the conversion) for the purposes of rounding up.

In the reporting period, no long-term (share-based) compensation plans vested

for the members of the current Management Board during the financial year 2024
(2023: LTIP 2019 426,213 SPSUs and 212,454 options from the SSOP 2017 for current
members of the Management Board). No instruments resulting from legacy plans
expired for current members of the Management Board during the reporting period,
as no such instruments were allocated to them. For former members of the Manage-
ment Board, 944,662 PSUs from the LTIP 2019 expired in the reporting period (2023:
1,018,448 PSUs from the LTIP 2019 expired for former members of the Management
Board).
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As at December 31, 2024, the members of the Management Board held 11,250 shares
and 392,768 awards (after the reverse share split as of September 30, 2024). In

the previous year, the members of the Management Board held 27,375 shares and
158,849 awards (adjusted for the reverse share split). The change in shareholdings
results from the termination of a member of the Management Board.

The other framework and exercise conditions are shown in tables 3a and 3b.
The allocation of PSUs under LTIP 2023 is linked to the achievement of the perfor-

mance criteria of adjusted EBIT and relative TSR as well as the fulfillment of ESG
targets. Further information can be found in > chapter IV, section 3.

The adjusted EBIT performance criterion depends on the achievement of the EBIT
target (cumulative adjusted EBIT target over the EBIT performance period). The
EBIT target is set by the company at its own discretion. Significant changes to the
corporate structure (e.g. due to M&A transactions) or accounting policies are taken
intfo account when determining target achievement. The EBIT performance period
covers three financial years and begins in the year in which the bonus is granted.
Following a resolution by the Supervisory Board, the target for long-term variable
remuneration will be based on adjusted EBITDA instead of adjusted EBIT from the
2025 financial year onwards. This will bring the target for long-term remuneration
in line with internal management and reporting on the capital market, for which the
EBITDA (adjusted) indicator is also used. This has no impact on the long-term share-
based remuneration granted in the 2024 financial year or in previous years.

The TSR (Total Shareholder Return) is based on the development of the share price of
the amsOSRAM AG compared to a peer group of similar companies (see Chapter II.
for further information). Target achievement for 2024 is calculated as the change in
the average net return index between the start of the TSR performance period (Jan-
uary 1, 2024) and the end of the TSR performance period (December 31, 2026). The
net return index represents the development of the share price including reinvested
dividends during the TSR performance period. The consequences of the change in
the structure of the company’s share capital implemented in September 2024 (re-
verse share split) are taken into account accordingly in the target measurement. In
addition, it was decided to offset the effect of the capital increase implemented in
2023 when calculating TSR achievement by basing the calculation on the increased
number of shares from the start of the measurement period.

Management Report
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The achievement of the environmental, social, and corporate governance (ESG)
targets is assessed over a performance period of three financial years, which begins
in the year of the grant. The assessment of target achievement is determined by the
company based on clearly defined target criteria (for the 2024 grant based on the
reduction in CO2 emissions achieved by the end of the 2026 financial year).

Fair value at the grant date

At the grant date, the fair value is determined on the basis of the defined number

of awards granted and recognized over the respective performance period as equi-
ty-settled share-based payments in accordance with IFRS 2. Only after the end of
the performance period can the number of awards for the grant be determined on
the basis of target achievement. The following table shows the fair value at the grant
date. The expense recognized on the basis of the respective performance period in
the 2024 financial year is shown in table 3b.
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Fair value at the grant date!

Number of awards granted Fair value in EUR

Name 2024 2023 2024 2023

Current members of the Management Board:

Aldo Kamper

(CEO from April 1, 2023) 2,188,776 325,470 2,670,307 869,005

Rainer Irle
(CFO from July 1, 2023) Q11,990 90,409 1,112,628 241,392

Former members of the Management Board:

Alexander Everke
(CEO until March 31, 2023) - - - -

Ingo Bank
(CFO until April 30, 2023) - - - -

Thomas Stockmeier
(CTO until September 30,
2023) - 36,417 - 97,233

Mark Hamersma
(CBO until December 31,
2023) - 216,764 - 578,760

Total 3,100,766 669,060 3,782,935 1,786,390

! The number of awards granted relates fo the grant date before the equity measures in the respective financial year.
The equity measure by combining the shares at a ratio of 10:1 in the 2024 financial year and the capital increase
in the 2023 financial year is shown in Table 3b (for further information, see the Notes to the Consolidated Financial
Statements in the 4th Expenses section of the Annual Report).
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Fair value of PSU
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31.3.2024

Fiscal year 2026 Fiscal year 2027

Fiscal year 2024
¢ ¢

Fiscal year 2025

A 4

Number of
preliminary

granted PSUs

I
Performance period Waiting period

X Target achievement (0% - 150%) —_—
Relative Adjusted ESG target:

TSR EBIT CO: reduction

Settlement in shares
(optional in cash)

Weighting: 40%

Weighting: 40% Weighting: 20%
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Table 3a: Equity incentive plans - main conditions
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Equity incentive plan LTIP 2023 (2023) LTIP 2023 (2024)

Performance period 30.06.2023 - 31.03.2026 31.03.2024 - 31.03.2027

Grant date 30.06.2023 31.03.2024
Vesting at the end of the vesting period 31.03.2027 31.03.2028
Table 3b: Equity incentive plans - information on the 2024 financial year

Aldo Kamper (CEO)

Pieces LTIP 2023 (2023) LTIP 2023 (2024) Total
Outstanding on 1.1. 325,470 - 325,470
Awards granted - 2,188,776 2,188,776
Measures against changes in equity! -260,756 -1,969,898 -2,230,654
Awards lost - - -
Awards exercised - - -
Outstanding at 31.12 64,714 218,878 283,592
Expense in financial year (EUR) 554,616 632,852 1,187,469
Rainer Irle (CFO)

Pieces LTIP 2023 (2023) LTIP 2023 (2024) Total
Outstanding on 1.1. 90,409 - 90,409
Options / awards granted - 911,990 911,990
Measures against changes in equity? -72,432 -820,791 -893,223
Stock options lost - - -
Stock options exercised - - -
Outstanding at 31.12 17,977 91,199 109,176
Expense in financial year (EUR) 154,066 263,688 417,753

1 In the 2024 financial year, Aldo Kamper was granted 321,663 and Rainer Irle 89,352 additional awards (according
to the former structure before the reverse stock split) as a result of the 2023 capital increase. As part of the equity
measure, the stock awards held were adjusted in the corresponding ratio (ten old stock awards result in one new
stock award) through consolidation of the shares at a ratio of 10:1 in the 2024 financial year.
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Fair value at the balance sheet date

The business success of ams-OSRAM AG is affected by the successful implementa-
tion of business decisions made and also to a large extent by the market environ-
ment. Changes in growth and profitability prospects are therefore regularly reflected
in the development of the share price. A negative share price performance was
recorded in the 2024 financial year, which is attributable to various causes. On the
one hand, the cancellation of the microLED project by a key customer led to high
share price markdowns, while on the other hand, uncertain economic prospects had
a negative impact on the share price despite the successful, continuous implementa-
tion of the strategic and efficiency program ‘Re-establish the Base’.

In accordance with the performance criteria outlined above, this share price devel-
opment is reflected in the performance of the awards granted to the Management
Board in previous periods. The following table provides an indication of the relative
change in value of the PSUs granted to date under the LTIP 2023. The remuneration
policy of ams-OSRAM AG, which was approved at the Annual General Meeting in
2023, is based on the “pay-for-performance” principle and focuses in particular on a
long-term increase in the value of the company.

Performance of awards granted (“pay-for-performance” principle)

Management Report

EUR Aldo Kamper (CEO) Rainer Irle (CFO)

2024 2023 2024 20232 Total

Awards granted from LTIP 2023 after
equity measures and reverse share

split (pieces)® 218,878 64,714 91,199 17,977 392,768
Fair value at the grant date (EUR) 2,670,312 2,277,933 1,112,628 632,790 6,693,663
Performance of awards granted at

reporting date (EUR)! 798,511 215,737 332,712 59,930 1,406,890
Performance in % -70% -91% -70% -91% -79%

! The current value of the awards granted as at December 31, 2024, is significantly influenced by the development of
the share price and the expected vesting based on target achievement (data as at the reporting date of December
31, 2024). As at the reporting date, these factors resulted in a significant reduction in the value of the share-based
remuneration granted.

21n 2023, the awards were granted pro rata on the basis of the start of employment (Aldo Kamper from April 1, 2023,
and Rainer Irle from July 1, 2023).

5 All figures adjusted for the 10:1 reverse stock split carried out in the 2024 financial year
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5. Change in remuneration of the Management
Board compared to the workforce

With effect from January 1, 2024, the Management Board was reduced from four to
two members and all tasks were allocated to these members.

The average number of employees worldwide based on full-time equivalents is used
to present the average remuneration of employees. These comprised 19,577 employ-
ees in the 2024 financial year (2023: 20,530).

The following table shows the annual change in the basic remuneration of the mem-
bers of the Management Board compared to the change in the average basic remu-
neration of employees worldwide.

The average basic remuneration of the Management Board and of employees com-
prises wages and salaries (excluding special payments, bonuses, and share-based
remuneration).
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Table 4: Comparison of average basic remuneration of the Management Board and employees

Change to Change to Change to

previous year previous year previous year
In KEUR! 2024 in % 2023 in % 2022 in % 2021
Current members of the Management Board
Aldo Kamper
(CEO from April 1, 2023) 1,001 0% 1.001 - - - -
Rainer Irle
(CFO from July 1, 2023) 501 0% 501 - - - -
Former members of the Management Board
Alexander Everke
(CEO until March 31, 2023) - -100% 1,035 0% 1,035 0% 1,035
Ingo Bank
(CFO until April 30, 2023) - -100% 650 0% 650 0% 650
Thomas Stockmeier
(CTO until September 30, 2023) - -100% 600 0% 600 0% 600
Mark Hamersma
(CBO until December 31, 2023) - -100% 600 0% 600 0% 600
Employees 42 5% 40 3% 39 8% 36
Adjusted earnings after taxes
in EUR million 2 -96% 50 -60% 124 -54% 272
Adjusted earnings per share
in EUR (undiluted)? 0,02 -99% 1.61 -66% 4.75 -55% 10.5

Table 5: Average base remuneration of the Management Board in relation to the average base remuneration of the employees

Change to Change to Change to
previous year previous year previous year
2024 in % 2023 in % 2022 in % 2021
CEO in relation to employees 24x -6% 26x -4% 27x -8% 29x
Management Board (on average) in
relation to employees?® 18x -2% 18x -1% 19x -8% 20x

L All figures extrapolated on a full-time basis for 2024

2 Previous year’s figures adjusted for the 10:1 reverse share split carried out in financial year 2024

5 In 2024, the Management Board only consisted of the CEO and CFO. A comparable analysis (CEO and CFO only) of the average basic remuneration of the Management Board in
relation to the workforce would result in a ratio of 21x for 2023 and a corresponding decrease of 15% in 2024.
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The following table provides an overview of the development of the total remuneration granted to the Management Board and the
average total remuneration of employees worldwide. The average total remuneration of employees takes into account basic remu-
neration including special payments, bonuses, and share-based compensation.

A comparison of the average total remuneration for the Management Board in 2024 compared to 2023 is only possible to a limit-
ed extent as the reduction in the number of Management Board members from four to two is reflected in a correspondingly higher
weighting of the salaries of the CEO and CFO compared to other members of the Management Board. In addition, the former
CEO and CFO were not granted any awards as part of the long-term share-based remuneration in the 2023 financial year due to
their departure.

Table 6: Comparison of average total remuneration of the Management Board and average total remuneration of employees

Change to Change to Change to

previous year previous year previous year
In KEUR 2024 in % 2023 in % 2022 in % 2021
Management Board* 3,139 23% 2,558 -20% 3,209 -61% 8,305
Employees 65 -1% 65 0% 65 33% 49

Table 7: Average total remuneration of the Management Board in relation to the average total remuneration of employees

Change to Change to Change to
previous year previous year previous year
2024 in % 2023 in % 2022 in % 2021
CEO in relation to employees 67x -18% 82x -1% 83x -70% 276X
Management Board (on average) in
relation to employees® 49x 24% 39x -20% 49x -71% 170x

41In 2024, the Management Board only consisted of the CEO and CFO. A comparable analysis (CEO and CFO only) would result in average total remuneration of EUR 3,588 thousand in
2023 and a corresponding decrease of 13% in 2024.

5 In 2024, the Management Board only consisted of the CEO and CFO. A comparable analysis (CEO and CFO only) of the average total remuneration of the Management Board in
relation to the workforce would result in a ratio of 55x for 2023 and a corresponding decrease of 11% in 2024.
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6. Supervisory Board remuneration

1. Principles for the remuneration of the Supervisory
Board

The remuneration of the Supervisory Board for financial year 2024 continues to be
based on the remuneration policy for the Supervisory Board of ams OSRAM, which
was adopted by the Annual General Meeting on June 2, 2021.

The upcoming Annual General Meeting of the company in June 2025 will approve the
remuneration policy for the Supervisory Board on a regular basis.

The remuneration for the Supervisory Board based on the current remuneration pol-
icy is appropriate in relation to the company’s success and is designed to promote
the long-term development and business strategy of ams OSRAM. In addition, the
remuneration policy takes into account the size and business development of the ams
OSRAM Group as well as the responsibility and scope of activity of each individual
member of the Supervisory Board. It is also aimed at ensuring that remuneration is
competitive and attractive in order to attract and retain qualified members for the
Supervisory Board and to provide sufficient incentives for the members of the Super-
visory Board to focus on the long-term development and business strategy of ams
OSRAM. In addition, it ensures a balanced composition of the Supervisory Board in
terms of professional and personal skills, particularly with regard to the diversity and
internationality of the body.

The remuneration of the Supervisory Board generally consists of a uniform base
remuneration. The Chairperson of the Supervisory Board, the Deputy Chairperson
and the chairpersons of the committees receive a higher basic remuneration than the
ordinary members of the Supervisory Board in view of their broader scope of activi-
ties and greater responsibility.

The members of the Supervisory Board do not receive any variable or share-based
remuneration in any form for their services.

The Annual General Meeting may resolve that the members of the Supervisory Board

receive an attendance fee for attending meetings of the Supervisory Board or a com-
mittee. The Annual General Meeting may also decide to grant special remuneration
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for extraordinary activities of one of its members that go beyond the general duties
of a Supervisory Board member.

The company takes out D&O insurance for the members of the Supervisory Board.
The employee representatives on the Supervisory Board perform their function on

an honorary basis in accordance with Section 110 para. 3 of the Austrian Labor
Constitution Act (ArbVG) and do not receive any remuneration. Each member of the
Supervisory Board, including the employee representatives on the Supervisory Board,
is entitled to reimbursement of reasonable cash expenses. The employee representa-
tives did not assert or receive any reimbursement for cash expenses for the 2024 and
2023 financial years.

No loans or similar obligations are granted to the members of the Supervisory Board.

2. Total remuneration of the members of the
Supervisory Board

The remuneration for the members of the Supervisory Board was determined by

the Annual General Meeting on June 2, 2021, with the following basic remuneration:
Chairperson kEUR 150, Deputy Chairperson KEUR 125, each additional member of the
Supervisory Board kEUR Q0. In addition, the chair of a Supervisory Board committee
is remunerated with an additional KEUR 20, although the Chairperson and the Deputy
Chairperson of the Supervisory Board are not granted such additional remuneration.
The remuneration is due to the Supervisory Board members for one year of their
activity on the Board, whereby the period begins with their election by the Annual
General Meeting. If a member joins or leaves the Supervisory Board during the year,
remuneration is paid pro rata temporis. Supervisory Board remuneration is paid
annually following the Annual General Meeting. This remuneration regulation applies
as long as the Annual General Meeting does not pass another resolution. The 2025
Annual General Meeting is scheduled to approve the remuneration policy for the Su-
pervisory Board.

Applying these principles, the remuneration of the company’s Supervisory Board
amounted to KEUR 862 in the 2024 financial year (2023: kKEUR 895). All remuneration

Management Report

Sustainability Report Group Financial Statements

was or is paid directly by the company. None of the members of the Supervisory
Board provided consultancy services in the reporting year (2023: EUR 0). The re-
muneration shown for the members of the Supervisory Board shows the amounts
actually paid in the financial year. The employee representatives do not receive any
remuneration for their activities on the Supervisory Board.

Members of the Supervisory Board held no shares or options to purchase shares
as at December 31, 2024 (no options or awards and no shares as at Decem-

ber 31, 2023).

The members of the Supervisory Board did not receive any other benefits in 2024.
Reimbursement of expenses for Supervisory Board members does not constitute
remuneration.

In detail, the members of the Supervisory Board received the following remuneration:

Table 8: Total remuneration of the members of the Supervisory Board

Base remuneration Total remuneration

Name (position) 2024 2023 2024 2023
Dr. Margarete Haase (Chairwoman) 150 150 150 150
Andreas Mattes (Deputy Chairman) 116 - 116 -
Mag. Brigitte Ederer (Member)! 110 110 110 110
Kin Wah Loh (Member)! 110 110 110 110
Andreas Gerstenmayer (Member)! 110 110 110 110
Dr. Monika Henzinger (Member) 90 90 90 90
Yen Yen Tan (Member) 90 90 90 90
Arunjai Mittal (Member) 60 - 60 -
Dr. Wolfgang Leitner (Deputy Chair-

man, until September 7, 2023) 26 125 26 125
Brian Krzanich (Member, until June

23, 2023) - 110 - 110
Total 862 895 862 895

! In the reporting year, Brigitte Ederer (ESG Committee), Kin Wah Loh (Technology Committee), and Andreas
Gerstenmayer (Audit Committee) received higher basic remuneration as committee chairs.
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1. Overview of the economic environment and the past financial year

1.1 Development of the semiconductor sector

The poor economic situation in Europe, falling growth expectations in China, and
persistent interest rate and inflation concerns in the western world had a negative
impact on demand in many end markets of ams OSRAM in 2024. Although the global
semiconductor market recorded a year-on-year increase of 19% to USD 627 bn in the
past year (2023: USD 527 bn), this increase was mainly driven by the highly volatile
memory market (+81%), in which ams OSRAM is not involved. The key segments for
ams OSRAM shrank in 2024, including optoelectronic semiconductors with a decline
of -2.5% (2023: -1.6%), sensors with a decline of -5.1% (2023: -9.4%), and analog
semiconductors with a decrease of -2.2% (2023: -8.7%).!

The most important end markets for ams OSRAM are the automotive sector, indus-
trial and medical technology applications, and consumer devices such as smart-
phones and wearables. Following an increase of 9.9% in the previous year, global
automotive production contracted by -1.1% in 2024.% In the industrial and medical
technology sectors relevant to ams OSRAM, the rate of change based on ZVEI
(Global Electro and Digital Industry) data was -1 to 3% in 2024 (2023: -2 to 7%).?
Deliveries in the global smartphone market rose by 4.8% in 2024 following a decline
of -3.5% in the previous year.* In the global market for smartwatches, the volume
declined by -3.5% in 2024 (2023: -11%).°

1.2 Structure and development of the segments

At the beginning of the 2024 financial year, ams OSRAM adjusted its corporate
structure in order to strengthen its entrepreneurial approach at business unit (BU)
level and increase its innovative power by decentralizing certain functions. Our busi-
ness in the semiconductor sector is now managed in the BU Opto Semiconductors
(OS) with a focus on emitters, and in the BU CMOS Sensors and ASICs (CSA) with a
focus on sensor technology and analog mixed-signal chips. The BU CSA bundles the
business activities of the previous BUs Advanced Optical Sensors (AOS) and Image
Sensor Solutions (ISS). The traditional lamps and lighting products business, which

! Sources: WSTS forecasts as of December 3, 2024

2 Sources: IHS Global Light vehicle production forecast as of January 2025
5 Sources: ZVEI forecasts as of September 2024

4 Sources: OMDIA smartphone tracker as of November 25, 2024

®> Sources: Canalys wearable band forecast as of Dezember 20, 2024

ams OSRAM Annual Report 2024

focuses on the automotive end markets including traditional lighting technologies,
industry, and medical technology, will remain in the BU Lamps & Systems (L&S)
business unit. The change in our corporate structure is also reflected in our internal
reporting structure, with each BU representing a separate operating and reporting
segment in accordance with IFRS 8.

In addition, the segment result parameter was adjusted in line with internal man-
agement and corresponds to our EBITDA, which comprises gross profit, research
and development expenses, selling, general and administrative expenses, microLED
adaption expenses, other operating income and expenses, and income from in-
vestments accounted for using the equity method. Depreciation, amortization, and
impairment losses are not included in our segment result or EBITDA. The previous
year’s figures have been adjusted accordingly.

The two BUs active in the semiconductor business contributed over 70% of Group
revenues in 2024.

Opto Semiconductors (OS)

The core competence of our OS segment is semiconductor-based light emitters
such as LEDs and lasers. OS is the global leader in optoelectronic products for the
automotive industry. Our product portfolio ranges from standard components to
intelligent solutions, and includes single-chip LEDs and infrared LEDs, infrared and
visible lasers, multi-chip housings, and multi-pixel components.

The unexpected cancellation of a key microLED project, which was announced to the
Management Board by the customer on February 28, 2024, led to expenses in 2024
in the amount of EUR 576 m in the OS segment and an adjustment of ams OSRAM’s
microLED strategy. Over the course of the 2024 financial year, ams OSRAM was able
to engage with a customer for a development project, which partially compensated
for the consequences of ending the key project, particularly with respect to the real-
location of R&D resources and the utilization of facilities. In our largest end market,
automotive, our OS segment is the global leader in LED lighting solutions for the
automotive industry with a wide range of applications for the exterior and interior of
a vehicle. These include differentiated LED solutions for headlights and other front
lighting systems, signal/tail lights and other exterior lighting, as well as ambient
lighting for vehicle interiors. Other business areas in our OS segment include interior
sensors, components for safety and ADAS systems, and visualization technologies.

After the supply chains in the automotive market for LEDs normalized in the previous
year, we recorded a significant upturn in demand from the end of 2023 - particularly
from China. Nevertheless, an inventory adjustment set in during the third quarter of
2024 due to increased uncertainty on the part of car manufacturers, which lasted
for the rest of the year. Overall, business performance in the year under review was
still satisfactory, as we were able to fulfill backorders in the second half of the year,
which stabilized sales in that period. Our OS segment also reaffirmed its position as
the world’s leading supplier of LED automotive lighting and the world’s second-larg-
est supplier of LED products overall in 2024. In addition, we were able to further
expand our customer project base and innovation pipeline across many product
families.

Our second most important end market is industrial applications. Demand for our
‘Hyper-Red’ LEDs (special red light-emitting diodes for lighting systems for plant
cultivation) recovered significantly compared to the previous year, as there was a
noticeable increase in greenhouse lighting projects. As a result, our OS segment was
able to reclaim its position as technological leader. Demand for LED products for
industrial and outdoor applications was also significantly higher than in the previous
year. However, the broad market through distribution channels and the industrial
Imaging sector remained weak, reflecting the overall slowdown in economic activity.

Nevertheless, we observed strong demand for LED products for sensor and con-
sumer end-device applications.

Overall, sales in our OS segment grew by a mid-single-digit percentage compared to
the previous year.

CMOS Sensors and ASICs (CSA)

Our CSA segment is one of the global market leaders in light sensors and specializes
in sensor and analog mixed-signal ICs. The segment’s core business is CMOS-based
sensors and sensor components. Our technical expertise includes optical filters and
housings, photodiodes, integrated readout, driver and logic circuits, as well as soft-
ware.

Mobile devices such as smartphones and wearables are by far our most important
end market. Our CSA segment’s business focus includes display management,
proximity sensors, 3D technologies, spectral and biosensor technology, and other
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optoelectronic applications. We recorded a significant upturn in our Consumer Appli-
cations business in 2024, with new, important customer projects being successfully
brought to volume. Global smartphone sales also recovered, which benefited our
business with often standardized sensor components for Android-based devices. At
the same time, the ams OSRAM Group cemented its leading position in important
submarkets as customers selected our sensors for their future devices.

Business performance in the industrial and medical technology markets in our CSA
segment was weak, however. Inventory adjustments continued, and the restrained
overall economic conditions caused demand for components for sensors used in
production automation to plummet. Demand in the medical technology market was
also very subdued due to high customer inventories and delays in the market launch
of a new generation of CT scanners.

Lamps & Systems (L&S)
In the Lamps & Systems (L&S) segment, non-strategic and at times loss-producing
businesses were sold or restructured. This led to a year-on-year decline in sales.

L&S’s automotive business mainly comprises classic halogen or xenon-based lamps
for vehicles, but now also includes LED-based replacement lamps and retrofit light-
ing systems in its range. As the leading supplier of vehicle lighting, L&S serves both
automotive manufacturers and the automotive aftermarket in the most important
regions. In 2024, the automotive division of L&S recorded solid business develop-
ment overall. Low-margin LED-based module business has come to an end in our
OEM business, however, which is already declining due to the ever-increasing use of
LED-based lighting solutions in original equipment. Nevertheless, our aftermarket
business developed as expected. The remaining divisions of L&S comprise a range
of lighting products for various applications in industry (e.g. production systems for
semiconductors) and medical technology. Reflecting the subdued demand in the
markets for industrial semiconductor applications, these areas posted relatively
weak results.
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1.3 ‘Re-establish the Base’ strategy and efficiency
program

By the end of the 2025 financial year, ams OSRAM aims to improve EBIT by up to
approx. EUR 150 m as compared to 2023. In addition, the semiconductor segment
should concentrate on the highly profitable core business with differentiated, intel-
ligent sensor solutions and emitter components with the best growth prospects. In
July 2023, ams OSRAM therefore adopted a new basic strategic direction by initiat-
ing its ‘Re-establish the Base’ strategy and efficiency program. The program aims to
focus our core portfolio, make the Group leaner, and accelerate the market launch of
innovations. By the end of the 2024 reporting year, considerable success had already
been achieved in implementing the program.

The portfolio that is no longer part of our core business was largely streamlined.
The CMOS Image Sensors division was restructured, and remaining assets from the
Passive Optical Components division were sold to the Chinese manufacturer Fo-
cuslight Inc.

In addition, run-rate savings of EUR 110 m were already achieved by the end of 2024
- significantly more than the interim target of EUR 75 m set for 2024. In the wake of
the weakening economy, the program was extended until the end of 2026 and the
savings target increased by a further EUR 75 m as compared to 2024 to a total of
EUR 225 m. All measures required for attaining this higher target figure have already
been taken and, after their implementation begins, will already lead to savings ef-
fects in the current financial year 2025.

Sustainability Report
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2. Business results

2.1 Revenues Revenues by segment Revenues by region

The breakdown of revenues by region reflects the location of the invoice recipient.
Revenues decreased by 5% to EUR 3,428 m in 2024, compared to EUR 3,590 m in
2023. The OS segment accounted for EUR 1,448 m of that figure (2023: EUR 1,386 m),
which equates to a 42% share of sales (2023: 39%). The CSA segment generated
EUR 981 m (2023: EUR 1,039 m), equating to a 29% share of sales (2023: 29%). The
L&S segment contributed EUR 1,000 m (2023: EUR 1,165 m) to revenues, equating to
a 29% share of sales (2023: 32%).

42% OS 29% CSA 27% EMEA 22% Americas

N /

In the industrial and medical technology end markets, a decline in revenues was
recorded as the ordering behavior of customers in our CSA and L&S segments

was negatively impacted by a reduction in inventories, which could not be offset

by an increase in OS revenues from greenhouse lighting and LED lighting products
for industrial and outdoor applications. That decline and the fall in revenues in our
Automotive division were only partially offset by the increase in revenues in CSA’s
consumer business, as a result of the recovery in demand from Android smartphone
manufacturers and project-specific revenues generated from development services
provided for one customer of our OS segment. Portfolio effects from the disposal of % of % of % of % of

business activities also contributed EUR 97 m fo the decline in revenues. Our passive in EUR million 2024 revenues 2023 revenues  Change in% in EUR million 2024 revenues 2023 revenues  Change in%
optical components business (OC business) in Singapore and Switzerland was sold
in the 2024 financial year. That transaction was part of our ‘Re-establish the Base’ CSA 981 29% 1,039 29%
program, which aims to increase our focus on profitable core activities. The sales of L&S 1,000 29% 1,165 32% -14% Asia / Pacific 1,757 51% 1,764 49% 0%
business activities in the 2023 financial year related to our Digital Systems (DS) busi- 3,428 3,590 3,428 3,590

ness in Europe and Asia, our automotive lighting systems business (AMLS Italy), and

Clay Paky S.p.A. (ITtaly).

29% L&S AN 51% Asia / Pacific

(O 1,448 42% 1,386 39% 4% EMEA 924 27% 1,129 31% -18%

-6% Americas 747 22% 697 19% 7%

In the context of the change to the segment structure, the sales breakdown by re-
gion and segment was updated, causing a change in the values shown for the prior
year.

Revenues generated in the EMEA region fell to EUR 924 m in 2024, compared to
EUR 1,129 m in the previous year. In the L&S segment, revenues fell by EUR 102 m to
EUR 347 m, primarily due to the deconsolidation of our Digital Systems (DS) busi-
ness and the overall slowdown in the region’s economy, particularly within the auto-
motive sector. This also affected the OS segment, in which revenues fell to EUR 394
m, down from EUR 447 m in the previous year. In the CSA segment, a decline in
demand, particularly in the industrial and medical technology end markets, resulted
in a EUR 50 m decrease in revenues.

! In the context of the change to the segment structure, the sales breakdown by region and segment was updated,
causing a change in the values shown for the prior year.
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Revenue generated in North and South America (the Americas) increased by

EUR 50 m to EUR 747 m. In our OS segment, revenues increased by EUR 77 m, in
particular due to project-specific revenues generated from development services. At
EUR 50 m, revenues in our CSA segment were almost at the previous year’s level of
EUR 52 m. The EUR 26 m decline in sales in our L&S segment is due to lower demand
in the industrial, medical technology, and automotive end markets.

In the Asia-Pacific region, revenues fell to EUR 1,757 m, down from EUR 1,764 m in
the previous year. Our OS segment recorded an increase in revenues of EUR 40 m
to EUR 797 m, due to the positive sales trend seen in greenhouse lighting and LED
lighting products for industrial and outdoor applications. In our CSA segment, reve-
nues fell by EUR 6 m to EUR 748 m. As in our other two sales regions, the Asia-Pacific
region also saw a decline in sales in the industrial and medical technology end
markets in our CSA segment. This was almost completely offset in the Asia/Pacific
region by the increase in sales in the consumer business, however, as a result of the
recovery in demand from Android smartphone manufacturers. Our L&S segment,

in which revenues fell by EUR 40 m to EUR 213 m, was particularly impacted by the
deconsolidation of our Digital Systems (DS) business.

2.2 Earnings

Supervisory Board Report

in EUR million 2024 2023 Change in %
Revenues 3,428 3,590 -5%
Cost of sales -2,571 -2,750 -7%
Gross profit 857 840 2%
Gross margin - IFRS reported 25% 23%

Gross profit - adjusted 984 1,031 -5%
Gross margin - adjusted 29% 29%

Gross profit increased to EUR 857 m in 2024, compared to EUR 840 m in the previ-
ous year. This development was driven by the CSA segment, where the measures of
the ‘Re-establish the Base’ program had a positive effect and were not overcom-
pensated by the weak market performance, as was the case in the OS and L&S
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segments. The increase was partly offset by portfolio effects in the L&S segment,
however, due to the sale of the Digital Systems (DS) business in Europe and Asia in
the 2023 financial year. In the 2024 financial year, impairment losses on property,
plant, and equipment of EUR 33 m were recognized within Cost of sales. In the
previous year, the gross profit was negatively impacted by impairment losses of
EUR 65 m on property, plant, and equipment, particularly in connection with the
expiration of customer contracts in Singapore. The gross profit margin reported in
accordance with IFRS consequently rose to 25%, compared to 23% in the previous
year. The gross profit margin for the full year 2024, adjusted for acquisition-related
expenses, expenses incurred for the microLED adaption and transformation costs,
and expenses for share-based payments, was 29%, as in the previous year.

in EUR million 2024 2023 Change in %
Research and development expenses -419 -480 -13%
Selling, general, and administrative expenses -422 -501 -16%
microLED adaption expenses -576 -

Research and development expenses accounted for 12% of revenues, which was be-
low the previous year’s level of 13%. The absolute expense amount fell to EUR 419 m,
down from EUR 480 m in the previous year, which was due firstly to the recognition
of government grants of EUR 100 m (2023: EUR 50 m). Secondly, project-specific
sales revenues from development services were incurred in OS in 2024, for which the
costs were recorded in Cost of sales rather than in research and development ex-
penses. The capitalization of development expenses of EUR 58 m (2023: EUR 109 m)
also had an effect. The long-term target is that research and development expenses
should account for 11-14% of revenues.

Selling, general, and administrative expenses fell to EUR 422 m, down from

EUR 501 m in the previous year. This development was related in particular to the
sale of the DS business in Europe and Asia in financial year 2023, which eliminated
ongoing costs as well as spin-off and disposal costs. In addition, measures imple-
mented to adjust our cost base as part of our ‘Re-establish the Base’ program and
lower expenses for share-based payments had a positive impact, while selling and
administrative expenses accounted for 12% of revenues, down from 14%.

The adjustment of the microLED strategy due to the termination of the microLED
project with a key customer led to net expenses of EUR 576 m, which are reported
in the consolidated statement of income under microLED adaption expenses. In
particular, this includes impairment losses on property, plant, and equipment in the
amount of EUR 364 m, and on capitalized project-specific development costs in the
amount of EUR 125 m.

in EUR million 2024 2023 Change in %
Result from operations (EBIT) - IFRS reported -547 -1,430 -62%
Amortization, depreciation, and impairment 942 1,892 -50%
EBITDA - IFRS reported 395 463 -15%
EBITDA margin - IFRS reported 12% 13%

EBIT margin - IFRS reported -16% -40%

Result from operations (EBIT) - adjusted 241 233 3%
EBIT margin - adjusted 7% 7%

Result from operations (EBIT) - adjusted 241 233 3%
Amortization, depreciation, and impairment

(excluding acquisition-related expense) 334 370 -10%
EBITDA - adjusted 575 604 -5%

IFRS-reported EBIT amounted to EUR -547 m (2023: EUR -1,430 m). In the 2024
financial year, IFRS-reported EBIT included net expenses of EUR 576 m in connec-
tion with the microLED adaption. In the 2023 financial year, impairment losses on
goodwill had an impact of EUR 1,313 m.

The primary parameters for managing and evaluating our operating results are
EBITDA and adjusted EBITDA. EBITDA amounted to EUR 395 m in 2024, compared
to EUR 463 m in the previous year, which was attributed in particular to the EBIT-
DA-impacting expenses incurred in connection with the microLED adaption of EUR
85 m. Adjusted EBITDA fell by EUR 29 m to EUR 575 m compared to the previous
year. This development can be attributed to the fact that positive effects such as
savings in the context of the ‘Re-establish the Base’ program and a lower cost basis
as a result of sales were overcompensated by the weak market performance in the
end markets of Industrial and Medical Technology.

55



Supervisory Board Report

Corp. Governance Remuneration Report

Management Report

Sustainability Report Group Financial Statements

To our Shareholders Our Company
in EUR million 2024 2023 Change in %
Financial income 85 62 37%
Financial expenses -290 -233 24%
Net financial result -205 -171 20%

Our net financial result deteriorated from EUR -171 m to EUR -205 m. This develop-
ment was attributable to a EUR 92 m increase in interest expenses, largely due to the
higher average interest rate on outstanding interest-bearing loans and borrowings.
In addition, interest expenses for the sale and leaseback financing of our semicon-
ductor plant in Kulim, which was concluded on December 15, 2023, were included for
a full financial year for the first time in the 2024 financial year. This was offset by an
EUR 18 m increase in interest income.

Currency and valuation effects from derivatives had a positive impact of EUR 35 m
on the change in our net financial result. Net negative currency effects fell to

EUR 12 m, down from EUR 38 m in the previous year, while income from deriva-
tives, which are mainly foreign currency derivatives for hedging purposes, rose to
EUR 42 m, up from EUR 33 m in the previous year.

in EUR million 2024 2023 Change in %
Gross profit 857 840 2%
Gross margin - IFRS reported 25% 23%
Gross profit - adjusted 984 1,031 -5%
Gross margin - adjusted 29% 29%
EBITDA (IFRS) 395 463 -15%
EBITDA margin (IFRS) 12% 13%
EBITDA - adjusted 575 604 -5%
EBITDA margin - adjusted 17% 17%
Result from operations (EBIT) - IFRS reported -547 -1,430 -62%
EBIT margin - IFRS reported -16% -40%
Result from operations (EBIT) - adjusted 241 233 3%
EBIT margin - adjusted 7% 7%
Financial result -205 -171 20%
Result before income taxes -752 -1,601 -53%
Net result -785 -1,613 -51%
Neft result - adjusted 3 50 -94%
Return on equity -64% -85%
Return on revenues -23% -45%

in EUR million 2024 2023 Change in %
Current taxes -45 -59 -24%
Deferred taxes 12 47 -74%
Income taxes -33 -12 175%

Tax expenses of EUR 33 m were reported in the 2024 financial year, compared 1o
EUR 12 m in the previous year. Actual income taxes of EUR -45 m (2023: EUR -59 m),
which mainly resulted from foreign companies that were profitable due to our global
transfer pricing system, were offset by a positive net effect totaling EUR 12 m (2023:
EUR 47 m) from deferred taxes.

Our net result amounted to EUR -785 m, compared to EUR -1,613 m in the previous

year. The return on equity was -64% (2023: -85%), while the return on revenues was
-23% (2023: -45%).
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The gross margin (adjusted) is based on gross profit adjusted for goodwill impair-
ment, acquisition-related expenses, microLED adaption and transformation costs,
and expense for share-based compensation. In 2024, expenses for the restructuring
of property, plant, and equipment are included in the transformation costs.

The result from operations (EBIT, adjusted) and EBIT margin (adjusted) are addition-
ally adjusted for the result from investments accounted for using the equity method
and from the sale of businesses, which are included in the result from operations
(EBIT, IFRS).

EBITDA (adjusted) is derived from EBIT (adjusted) by adding non-acquisition and
non-transformation-related depreciation, amortization, and impairment losses.

The net result (adjusted) is based on the result from operating activities (EBIT, ad-
justed) and takes into account the financial result and income taxes.

Acquisition-related expenses include depreciation, amortization, and impairment
losses on assets from purchase price allocations, as well as integration, carve-out,
and acquisition costs.

The expenses associated with the microLED adaption reflect net charges (impair-
ment losses and reversals of impairment losses on fixed assets and changes in provi-
sions) since the termination of the microLED project on February 28, 2024.

Transformation costs result primarily from necessary measures to improve our com-
petitiveness and cost position, as well as efficiency measures and other restructuring
expenses. For 2024, expenses for the restructuring of property, plant, and equipment
are part of the transformation costs. Asset restructuring includes costs incurred in
connection with the consolidation of our production sites, as well as impairment
losses on technical equipment and machinery.
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in EUR million 2024 2023
Gross profit - adjusted 984 1,031
Acquisition-related expense -44 -82
Asset restructuring! - -65
Share-based compensation -3 -9
Transformation costs =79 -35
Gross profit - IFRS reported 857 840
Operating expenses - adjusted -743 -798
microLED adaption expenses -576 -
Goodwill impairment - -1,313
Acquisition-related expense -40 -71
Share-based compensation -15 -40
Transformation costs -21 -43
Result from the sale of businesses -2 18

Results from investments accounted for using the equity method,

Result from operations (EBIT) - adjusted 241 233
Amortization, depreciation, and impairment (excluding

acquisition-related expense) 334 370
EBITDA - adjusted 575 604
microLED adaption expenses -85 -
Acquisition-related expense -5 -35
Share-based compensation -18 -49
Transformation costs -62 -51
Result from the sale of businesses -2 18
Results from investments accounted for using the equity method,

net -7 -24
EBITDA - IFRS 395 463
Result from operations (EBIT) - adjusted 241 233
Financial result -205 -171
Income taxes -33 -12
Net result - adjusted 3 50

net -7 -24
Operating expenses - IFRS reported -1,405 -2,270
Result from operations (EBIT) - adjusted 241 233
microLED adaption expenses -576 -
Goodwill impairment - -1,313
Acquisition-related expense -84 -152
Asset restructuring - -65
Share-based compensation -18 -49
Result from the sale of businesses -100 -78
Transformation costs -2 18

Results from investments accounted for using the equity method,
net -7 -24

Result from operations (EBIT) - IFRS reported -547 -1,430

! The figure for fransformation costs incurred in 2024 includes expenses from asset restructuring amounting to
EUR 33 m.
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2.3 Assets and financial position

Assets Equity and liabilities
in EUR million 2024 2023 in EUR million 2024 2023
Interest-bearing loans

Inventories 809 716 and borrowings 2,511 2,458
Trade receivables 496 470 Trade liabilities 472 572
Other current assets 1,437 1,434 Ofther liabilities 2,249 2,041
Non-current assets 4,085 4,710 Provisions 436 425
Deferred tax assets 74 72 Equity 1,235 1,905
Total assets 6,903 7,401 Total equity and liabilities 6,903 7,401

The balance sheet of the ams OSRAM Group has a high ratio of non-current assets
to total assets, which is common in the semiconductor industry. At the same time,
intangible assets reflect the significant acquisitions carried out in recent years. At
55%, the proportion of total assets accounted for by property, plant, and equipment
and by intangible assets at the end of 2024 was slightly below the previous year’s
figure of 57%. The equity ratio fell to around 33% at the end of the past financial
year, compared to 45% in the previous year.

Inventories increased to EUR 809 m up from EUR 716 m in the previous year, in par-
ticular due to the market launch of a new sensor product for mobile devices. Trade
receivables amounted to EUR 496 m as at the reporting date (2023: EUR 470 m).

Assets held for sale amounted to EUR 23 m, and included property, plant, and equip-
ment to be sold to a customer in our OS segment as part of a development project
for new LED technologies.

The carrying value of property, plant, and equipment (after taking government
grants into account) fell to EUR 1,729 m (2023: EUR 1,997 m). This development re-
sulted from, among other factors, impairment losses of EUR 393 m (EUR 364 m of
which was related to the adjustment of the microLED strategy), which exceeded the
additions to fixed assets (after consideration of government grants). Additions to
fixed assets included, among others, investments to expand CMOS production ca-
pacity in Premstaetten (Austria) and investments in the 8-inch LED factory in Kulim
(Malaysia). The additions to fixed assets were reduced by a grant of EUR 130 m from
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the European Commission’s European Chips Act that reduced the cost of acquisition.
This was offset by a withdrawal of the previously promised EUR 143 m in funding for
the microLED project due to the cancellation of this project.

The decrease in intfangible assets to EUR 2,054 m (2023: EUR 2,249 m) is due in par-
ticular to impairment losses of EUR 127 m, of which EUR 125 m was attributable to
capitalized project-specific development costs in connection with the termination of
the microLED project.

Cash-effective investments in fixed assets (CAPEX) were EUR 502 m in the report-
ing period. Depreciation in the amount of EUR 942 m (2023: EUR 1,892 m) included
scheduled non-acquisition-related and non-transformation-related depreciation
totaling EUR 334 m (2023: EUR 370 m).

The EUR 108 m reduction in other non-current non-financial assets is primarily due
to the derecognition of receivables from grants described above regarding property,
plant, and equipment.

Interest-bearing loans and borrowings increased by EUR 53 m (2023: EUR 345 m)

to EUR 2,511 m (2023: EUR 2,458 m). The EUR bond issued in November 2023 with

a nominal volume of EUR 625 m was increased by a nominal volume of EUR 200 m
in the course of a private placement on September 20, 2024, which had a carrying
amount of EUR 206 m as of December 31, 2024. The repayment of bank loans and
promissory note loans, which were only partially refinanced by taking out new loans,
led to a decrease of EUR 180 m. As interest-bearing loans and borrowings increased
by EUR 53 m, and cash and cash equivalents fell by EUR 47 m at the same time, net
financial debt increased to EUR 1,413 m, up from EUR 1,312 m in the previous year.
Taking into account liabilities of a financing nature - i.e. liabilities from sale and
leaseback financing of EUR 441 m (2023: EUR 384 m) reported under other non-cur-
rent financial liabilities - net financial debt increased from EUR 1,696 m in the previ-
ous year to EUR 1,854 m. The increase in liabilities from sale and leaseback financing
resulted both from currency effects of EUR 37 m, from a holdback payment received
of EUR 10 m, and from capitalized interest of EUR 10 m, which is recognized as part
of the liabilities and will only be paid at the end of the term.

Trade payables decreased to EUR 472 m as of the reporting date (2023: EUR 572 m).
Among other things, existing trade payables for capacity expansions undertaken
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in connection with our key microLED project were settled at the end of the previous
year. Other non-current non-financial liabilities increased to EUR 296 m (2023: EUR
79 m), EUR 224 m of which relates to a long-term advance payment from a custom-
er, which is a one-off, non-interest-bearing advance payment made in connection

with an agreement for the delivery of customized products in the consumer business.

Group equity decreased by a total of EUR 670 m to EUR 1,285 m as of December 31,
2024. The change was mainly due to the result after taxes of EUR -785 m, a positive
other comprehensive income of EUR 141 m, and the decrease in the capital provision
of EUR 49 m as a result of the increase in liabilities for the guaranteed dividend to
shareholders of OSRAM Licht AG. Other comprehensive income included currency
effects of EUR 129 m from the euro translation of foreign subsidiaries, resulting from
the depreciation of the euro against other currencies, in particular the US dollar and
the Malaysian ringgit.

The ratio of financial liabilities to equity was 203% (2023: 129%), while the equity
ratio amounted to 18% (2023: 26%).

For information on financial instruments and changes in equity, please refer to the
disclosures in the notes to the consolidated financial statements.

liabilities from a sale and leaseback financing tfransaction also includes the liability
from the sale and leaseback financing of the semiconductor plant in Kulim (Malay-
sia).

2.4 Cash flow

in EUR million 2024 2023 Change in %
Cash flows from operating activities 435 493 -12%
Cash flows from investing activities -424 -826 -49%
Free cash flow 12 -332 -104%
Cash flows from financing activities -G8 426 -123%
Effects of changes in foreign exchange rates on

cash and cash equivalents 40 -45 -188%
Cash and cash equivalents 1,098 1,146 -4%

2024 2023
Equity ratio 18% 26%
Debt to equity ratio 203% 129%
Equity fo fixed assets ratio 33% 45%
Net debt 1,413 1,312
Net debt including liabilities from a sale and leaseback financing
tfransaction 1,854 1,696

The above performance indicators are derived directly from the consolidated finan-
cial statements. The equity ratio is calculated as the share of equity in the balance
sheet total. The equity to fixed assets ratio expresses the proportion of the carrying
amounts of property, plant, and equipment and intangible assets that are financed
by equity. Net debt is calculated from the carrying amounts of current and non-
current interest-bearing loans and borrowings less cash and cash equivalents. In
addition to interest-bearing loans and borrowings, the line item Net debt including

Free cash flow includes cash flows from operating activities, payments for the ac-
quisition of intangible assets and property, plant, and equipment, proceeds from the
disposal of financial assets, intangible assets and property, plant, and equipment,
and proceeds from the sale of business units less outgoing cash and cash equiv-
alents. Due to a change in presentation in the consolidated statement cash flows,
interest paid, which was reported under cash flows from financing activities in the
2023 financial year, is now reported under cash flows from operating activities. The
previous year’s figures for the 2023 financial year have been adjusted accordingly,
leading to a reduction of EUR 181 m in the presentation of cash flows from operating
activities for the 2023 financial year, and an offsetting effect in cash flows from
financing activities.

in EUR million 2024 2023 Change in %

Cash flows from operating activities 435 493 -12%

Cash flows from operating activities decreased to EUR 435 m in the period under
review, down from EUR 493 m in the 2023 financial year. This was due to the increase
in capital employed of EUR 50 m under current assets and liabilities (2023: reduction
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of capital employed of EUR 242 m), the main reason for which was the EUR 79 m in
capital tied up in inventories, particularly as a result of the market launch of a new
sensor product for mobile devices. Trade receivables were impacted by lower use of
factoring programs. In the 2024 financial year, advance payments from customers
had a positive effect of EUR 248 m on cash flows from operating activities. Of that
amount, EUR 224 m is attributable to a one-off long-term advance payment from a
customer, which is a non-interest-bearing advance payment in connection with an
agreement for the delivery of customized products in the consumer business, and
EUR 24 m in advance payments for the procurement of further assets and asset
relocation services. Interest paid amounted to EUR 180 m (2023: EUR 181 m) and
was lower than interest expenses, in particular due to non-cash interest expenses
calculated using the effective interest method, and an increase in interest accrued as
of December 31, 2024, compared to the previous year.

Supervisory Board Report

in EUR million 2024 2023 Change in %
Cash flows from investing activities -424 -826 -49%
therein:

Additions to intangible assets and property,
plant, and equipment -502 -1,049 -52%

Inflows from sale of investments, intangible
assets, and property, plant, and equipment 36 90 -61%

Inflows and payments from disposals of
businesses, net of cash and cash equivalents
disposed 43 134 -68%

Cash flows from investing activities amounted to EUR -424 m in 2024 (2023:

EUR -826 m). Investments in intangible assets and property, plant, and equipment
decreased from EUR -1,049 m to EUR -502 m. This was mainly due to the termina-
tion of our key microLED project in the 2024 financial year. As in the previous year,
one focus of investment in the 2024 financial year was the expansion of production
capacities for CMOS products in Premstaetten (Austria). In the 2024 financial year,
advance payments for the contractually agreed sale of property, plant, and equip-
ment to a customer had a positive effect of EUR 25 m on cash flows from investing
activities.

Proceeds from the sale of businesses amounted to EUR 43 m (2023: EUR 134 m) and
resulted from the sale of our passive optical components business (OC business) in
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Singapore and Switzerland. In the 2023 financial year, EUR 74 m was attributable to
the sale of our Digital Systems (DS) business Europe and Asia, EUR 39 m to the sale
of our automotive lighting systems business (AMLS Italy), and EUR 17 m to the sale
of Clay Paky S.p.A. (Italy).

Free cash flow amounted to EUR 12 m (2023: EUR 332 m). Freely available liquidity

in the form of cash and cash equivalents decreased by EUR 48 m to EUR 1,098 m.
As of December 31, 2024, ams OSRAM had unused committed credit facilities from
banks totaling EUR 666 m (2023: EUR 1,006 m). The change resulted in particular
from the provision of guarantees for liabilities, especially for a customer prepayment
in the amount of USD 250 m (EUR equivalent as of December 31, 2024: EUR 241 m).
The carrying amount of unused credit facilities of EUR 666 m may change due to the
EUR/USD exchange rate risk.

in EUR million 2024 2023 Change in%
Cash flows from financing activities -98 426 -123%
therein:

Inflows from issuance of common stock - 827

Inflows from issuance of bonds 201 981 -80%

Transaction costs from the issuance of

common stock and bonds -17 -56 -70%
Repayment of bonds - -1,288
Inflows from a sale and leaseback financing 10 382 -97%

Acquisition of non-controlling interests in
OSRAM Licht AG -25 -232 -89%

Cash flows from financing activities amounted to EUR -98 m in the past financial
year (2023: EUR 426 m). This included inflows from a EUR bond issued in September
2024 in the amount of EUR 201 m, with which the EUR bond issued with a nomi-

nal volume of EUR 625 m in November 2023 was increased by a nominal volume

of EUR 200 m as part of a private placement. The repayment of bank loans and
promissory note loans, which were only partially refinanced by taking out new loans,
led to a net cash outflow of EUR 180 m in 2024. The inflows of EUR 981 m before
transaction costs from the issue of bonds in the 2023 financial year resulted from
the bonds issued at the end of November 2023: a EUR bond with a nominal volume
of EUR 625 m, and a USD bond with a nominal volume of USD 400 m. In the 2023

financial year, financing activities included EUR 827 m (before transaction costs)
from the issue of 724,154,662 new no-par-value bearer shares in ams-OSRAM AG,
and EUR 382 m from a sale and leaseback transaction that constitutes a financing
fransaction.

EUR 25 m was paid for the acquisition of shares in OSRAM Licht AG in 2024 (2023:
EUR 232 m). As a result, the stake held by ams-OSRAM AG in OSRAM Licht AG in-
creased from 85.76% to 86.35% as of December 31, 2024.
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3. Research and development

The Group’s 41 development sites are globally positioned, with LED development

in Germany and Malaysia, while IC design and development takes place in Austria,
Germany, India, USA, Italy, Spain, and Switzerland. Packaging development activi-
ties, conversion solutions, CMOS technologies, and optical filters are spread across
Austria, Germany, Malaysia, China, and Singapore. This global network and the as-
sociated leading expertise give ams OSRAM a strategic and competitive advantage.

As one of the technological leaders in the development and production of high-
quality sensor and lighting technologies for use in automotive lighting, industrial ap-
plications, medical diagnostic technology, and mobile devices, ams OSRAM boasts
expertise based on intensive research and development activities. In order to secure
and expand its strong market position, ams OSRAM invests heavily in research and
development. Research and development expenses amounted to EUR 419 m (12% of
revenues) in the 2024 financial year, compared with EUR 480 m (13% of revenues) in
the 2023 financial year. The average number of employees working in R&D was 2,783
in 2024, compared with 3,144 in 2023.

ams OSRAM’s R&D activities mainly comprise optical technologies for applications
involving sensors, lighting, and visualization. Our broad technology portfolio serves
the automotive, industrial, medical, and consumer end markets. Furthermore, the
development of software and algorithms, including the integration of machine learn-
ing and artificial intelligence, are an integral part of ams OSRAM’s R&D activities.

One development focus of ams OSRAM was high-performance ambient light sensors
for mobile applications. ams OSRAM once again affirmed its market leader position
by combining state-of-the-art CMOS technology with extremely sensitive integrated
photodiodes, high-performance IC designs, and hybrid optical filters manufactured
using advanced thin-film processes. The combination of advanced designs and cus-
tomized high-performance technologies and chip-scale packaging solutions enables
finely funed and brilliant displays for smartphones, wearables, and automotive appli-
cations.

Over the past decade, the intensive development of intelligent multi-pixel LEDs has
paved the way for a new era in automotive lighting. The EVIYOS 2.0 LED, featuring
over 25,600 pixels (320 x 80), has been successfully launched and has garnered
high satisfaction from end customers. This groundbreaking innovation earned the

ams OSRAM Annual Report 2024

Supervisory Board Report

Corp. Governance Remuneration Report

Management Report

Sustainability Report Group Financial Statements

prestigious German Future Award for Digital Light in 2024 for the development
teams from ams OSRAM and the Fraunhofer IZM.

The new ALIYOS™ LED-on-foil technology creates unprecedented effects in auto-
motive lighting, delivering ‘light out of nowhere.” Significant strides toward the first
product launch of thin, transparent, and 2.5D bendable solutions were made in 2024.
This progress will enable automotive customers to express their brand personality
through both exterior and interior lighting in previously unattainable ways.

In 2024, ams OSRAM launched a variety of new LED and laser products that improve
performance, expand end-device design possibilities, and enable new applications
such as the next generation of IR:6 LED chips. With an innovative design based on
our thin-film semiconductor technology, these chips boost brightness by up to 35%
and achieve up to 42% higher efficiency. This new generation of IR chips sets new
benchmarks in performance and supports a wide range of applications, from precise
biometric authentication and advanced machine vision to medical imaging and
environmental security monitoring.

In the field of automotive lighting, ams OSRAM is intfroducing advanced LED drivers
for the highly demanding automotive dynamic lighting applications both inside

and outside the vehicle, using synergies and expertise in drivers and LEDs. The LED
drivers support the Open System Protocol (OSP) provided by ams OSRAM for high-
speed dynamic lighting applications in software defined vehicles. When it comes to
vehicle front lighting, ams OSRAM introduced a new type of intelligent multi-pixel
LED that enables fully adaptive, dynamic headlight operation and image projection
at the same time.

Thanks to the latest optical packaging technologies, ams OSRAM sensors meet
performance and robustness requirements for innovative consumer applications,
such as smart glasses for augmented reality and virtual reality. The new image
sensors combine industry-leading high performance with low power consumption
and a small footprint of just Imm?, providing greater flexibility for manufacturers of
smart glasses and endoscopy or other products with limited installation sizes. A new
eye-tracking LED driver for AR/VR applications enables high accuracy, fast update
rates, minimum power consumption, and a tiny form factor. ams OSRAM offers a
leading portfolio of components for this purpose.

In medical imaging, ams OSRAM is pushing the limit of ultra-low noise solutions,
providing unprecedented image quality with reduced radiation exposure. By intro-
ducing groundbreaking photon-counting technology components that can capture
individual photons, ams OSRAM is paving the way for clearer images at lower doses,
thus providing a safer, more precise CT imaging alternative.

Collaboration takes place, for example, through research programs supported by
the European Commission, as well as country-specific funding programs around the
world. For example, the IPCEI funded ‘OptoSuRe’ Program, which is publicly funded
by the German Federal Government (through the Federal Ministry of Economics
and Climate Protection) and the Free State of Bavaria, promotes the further devel-
opment of semiconductor technology and is making good progress. As part of our
approach to working with strategic partners, ams OSRAM also collaborates with
leading research institutes, universities, and other partners worldwide. One example
of a successful cooperative project is “DIOHELIOS,” which explores the necessary
technologies and developments along the value chain for laser-induced nuclear
fusion for energy generation. Another successful cooperation is “Newlife,” where a
new remote non-invasive monitoring solution will ensure the health of mothers and
babies before and after birth.

The creation, maintenance, enforcement, and use of patents, frademarks, and other
intellectual property rights is an important aspect of our strategy to differentiate
ourselves in the marketplace and to protect and monetize our R&D investments. Our
global patent portfolio comprises around 13,100 patents and patent applications
(2023: 13,600), corresponding to approximately 5,000 patent families (2023: 5,200).
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4. Purchasing and manufacturing

Overall, cost savings were achieved in the procurement of materials, primary prod-
ucts, and services in the 2024 financial year. The market price trend for precious
metals counteracted the savings achieved through price negotiations and produc-
tivity projects, however. Nevertheless, inflation increases in labor-intensive materials
were largely offset by supplier portfolio optimization.

As of December 31, 2024, the ams OSRAM Group had 16 production sites and 2 test
sites (unchanged from the previous year), in Premstaetten (Austria), Regensburg,
Herbrechtingen (both in Germany), Singapore, Wuxi (China), Penang and Kulim
(both in Malaysia), Antwerp (Belgium), Nové Zamky (Slovakia), Hillsboro (New
Hampshire, USA), Exeter (New Hampshire, USA), and Calamba City (Philippines),
among other locations.

As in the previous year, investment in the 2024 financial year focused on the expan-
sion of our production site in Premstaetten (Austria) and the 8-inch LED factory in
Kulim (Malaysia). The production site in Austria is infended to increase the Compa-
ny’s internal CMOS capacity and to provide ams OSRAM with better opportunities to
respond more quickly and flexibly to increased demand, as well as to reduce the risk
of dependence on external producers and thereby strengthen production and prof-
itability in the long term. The 8-inch LED factory in Kulim did not go into operation
as planned following the termination of a key microLED project, resulting in annual
vacancy costs in the very low double-digit million EUR range.
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5. Employees

Our employees form the foundation for our long-term business success and, with
their expertise and commitment, they create the added value ams OSRAM wants to
offer its customers. It is important to us to offer our employees a long-term job with
appealing working conditions and prospects, to contribute to their development, and
to pay them fairly. Furthermore, as a globally active company, we place great em-
phasis on diversity among our employees. As of December 31, 2024, the ams OSRAM
Group had 19,665 employees (2023: 20,378). The average number of employees for
the year was 19,577 (2023: 20,530), based on FTEs (full-time equivalents).

At ams OSRAM, we are aware of our responsibility as an important employer in the
regions where we operate our own sites. Accordingly, we continued to offer compre-
hensive internal and external training and development opportunities for all of our
employee groups during the past year, and are committed to training apprentices in
various professions.

We seek to retain our employees by offering an attractive, long-term remuneration
concept. A profit-sharing program for all ams OSRAM employees adds an attractive
direct component to our existing stock option plans and employee remuneration
programs, which is intended to honor the joint contribution of all employees to the
success of ams OSRAM.

A profit-sharing bonus totaling EUR 5 m was paid out to employees in the reporting
year for the 2023 financial year (in 2023 for the 2022 financial year: EUR 6 m). The
amount of the bonus is generally determined on the basis of adjusted earnings after
tax and was voluntary in the 2024 financial year, since the calculation basis would
not have resulted in a bonus payment.

In addition, active internal company and employee communication as well as re-
curring employee events - a long-standing company tradition - support employee
identification with the Company. Such events include dialog formats such as town
hall meetings or webcasts given by our Management Board and other management
representatives. ams OSRAM also conducts employee surveys to obtain feedback
from employees. Our first global employee survey was conducted in 2022. A follow-
up survey of all employees on organizational health (Organizational Health Index,
OHI) took place in 2024. With a high level of participation, employees took the
opportunity to provide feedback on various dimensions such as communication,
collaboration, and decision-making. The findings are being used to implement
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measures to increase the attractiveness of ams OSRAM as an employer and to im-
prove employee satisfaction.
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6. Environmental management

As an industrial company, ams OSRAM consumes natural resources and causes
greenhouse gas emissions at its production facilities. In order to meet our envi-
ronmental responsibilities, we have committed to conserving resources through
environmental management and to developing innovative and energy-efficient
products, and have developed a climate strategy that is in line with the Paris Climate
Agreement. Through that strategy, we firstly aim to achieve CO: neutrality in our own
value creation (Scope 1 and 2Y) by 2030. Secondly, we aim to reduce emissions in the
‘purchased goods and services’ category of our supply chain (Scope 3) by 47.5% per
euro of value added by 2030, and by 97% per euro of value added by 2050, com-
pared to our base year 2021. As part of our environmental reporting, we also collect
data on energy consumption, greenhouse gas emissions, water abstraction, and
waste generation.

The ways in which we implement environmental management and address other
aspects of sustainability are described in a separate chapter of this annual report,
which can be found at: > 7. Sustainability report. In addition to describing our or-
ganizational structure, responsibilities, guidelines, and processes, the report also
explains the specific goals, measures, and results relating to all topics of importance
tfo ams OSRAM.

ams OSRAM bases the recording and reporting of its greenhouse gas emissions on the recognized standard of the
Greenhouse Gas (GHG) Protocol, which classifies greenhouse gas emissions info three scopes, among others, as well
as the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD). The GHG Protocol creates
a comprehensive, globally standardized framework for the measurement and management of greenhouse gas (GHG)
emissions from the private and public sectors, from value chains, and from measures to reduce emissions.
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7. Subsidiaries and investments

As the parent company of the ams OSRAM Group, ams-OSRAM AG had 76 subsidiar-
ies in 38 countries as of December 31, 2024 (December 31, 2023: 86 subsidiaries in 39
countries). The decline resulted from the disposal of businesses and other measures
intended to optimize our Group structure. In addition, ams-OSRAM AG held direct or
indirect interests in 20 companies as of December 31, 2024 (December 31, 2023: 23
companies).

As of December 31, 2024, ams-OSRAM AG held 86.35% (2023: 85.76%) of the out-
standing shares in OSRAM Licht AG. OSRAM Licht AG directly or indirectly holds
100% of the shares in all fully consolidated OSRAM companies, with the exception of
OSRAM China Lighting Ltd., in which it holds only 90% of the shares.

Significant associates and other investments:
As of December 31, 2024, significant associates for ams OSRAM that are accounted
for using the equity method particularly included the following:

Name of holding Country of incorporation Ownership interest

Jinan Smart Sensing Sensor Co, Ltd. China 49.00%

Sciosense Holding B.V. Netherlands 45.22%

Jinan Smart Sensing Sensor Co. Ltd. is a holding company for a provider of environ-
mental sensors and high-performance flow sensing systems. Sciosense Holding B.V.
is a direct subsidiary of Jinan Smart Sensing Sensor Co. Ltd.

As of December 31, 2024, significant investments for ams OSRAM that are account-
ed for at fair value particularly included the following:

Name of holding Country of incorporation Ownership interest

LeddarTech Inc. Canada 4.49%
Recogni, Inc. USA 3.60%
SiLC Technologies Inc. USA 3.48%
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8. Risk report

Main features of the accounting-related internal control system

The accounting-related internal control system (ICS) of the ams OSRAM Group is
based upon principles, requirements, and processes established by the Management
Board. These are coordinated by the central office for risk management and ICS.
The ICS covers the significant entities of the Company included in the consolidated
financial statements. The Management Board bears overall responsibility for the ICS.
The management of each area of responsibility is obligated to apply the company-
wide principles and guidelines in its area of responsibility and to implement appro-
priate controls. The ICS is continuously refined to enable fulfilment of the relevant
requirements.

The overarching goal of the ams OSRAM ICS is to ensure the accuracy of financial
reporting in the annual and consolidated financial statements. The system consists
of preventative and detective controls, which ensure that company-wide standards
for accounting, valuation, and account assignment are continuously updated and
maintained. It should ensure that all actual transactions are recorded promptly,
completely, and accurately, and that company-internal tfransactions are properly
eliminated. Existing processes and rules for the separation of functions and the dual
control principle in the preparation of the financial statements, as well as individual
access authorizations for accounting-related IT systems, are continuously refined
and conftribute to the effectiveness of the ICS.

The effectiveness of the internal control system is reviewed on an annual basis. The
relevant internal controls are revised as necessary to eliminate any detected areas of
weakness. The internal audit function of ams OSRAM uses continuous and company-
wide audits to ensure compliance with company-wide guidelines as well as the reli-
ability and functionality of the control system.

In connection with the ICS, the audit committee of the Supervisory Board monitors
the accounting process and the effectiveness of the ICS, and issues recommenda-
tions or suggestions for ensuring its reliability. It is also responsible for auditing the
individual financial statements of ams OSRAM AG and the consolidated financial
statements. In doing so, it discusses the individual financial statements of ams-
OSRAM AG, the consolidated financial statements, and the Group management
report with the Management Board and the auditor.
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Enterprise Risk Management (ERM) System

ams OSRAM practices systematic risk management to identify, assess, and control
risks. Risks that could jeopardize the ams OSRAM Group’s continued existence as a
going concern or the achievement of strategic, operational, financial, and compli-
ance objectives are to be identified at an early stage and risk-mitigating measures
initiated on the basis of such systematic risk management. The existing risk man-
agement system is continually refined and adapted in order fo meet changing inter-
nal and external requirements. For example, the existing project risk management
was expanded and integrated in the ERM system. The central office for risk manage-
ment and ICS coordinates the risk management process and risk reporting. Respon-
sibility for the identification, assessment, reporting, and management of significant
risks is borne by management at the level of the central units and the business units.

Semi-annual meetings are held with management to assess any material risks iden-
tified. In these meetings, the reported risks are assessed uniformly based upon their
effects on the Company’s business activity and their probability of occurrence. ams
OSRAM’s assessments follow the net principle, in which the Company assesses risks
in light of previously initiated effective actions. Starting in financial year 2025, risk
reporting will take place at quarterly intervals.

Non-financial risks, such as transitory and physical climate risks, are also included
in the ERM process and are qualitatively assessed using the aforementioned meth-
od. Should this assessment show significant risks for the Group, the risks would be
shown as part of the subsequent risk reporting.

At ams OSRAM, the ERM system is a part of the interrelated processes and systems
used for managing the Company. Strategic business planning, controlling, and re-
porting provide detailed information about the Company’s performance. Although
enterprise risk management focuses primarily on addressing risks to the Company,
business opportunities that arise and the means to achieve them form the core of
the strategy, planning, and controlling process.

At present, reports on significant risks to the Company are generally submitted

to the Management Board and the Audit Committee of the Supervisory Board on

a semi-annual basis, although the regular reporting process is supplemented by
ad-hoc reports as necessary. This ensures that the Management Board and the Su-
pervisory Board receive complete and timely information on significant risks to the

Company. From financial year 2025 onward, the regular reporting intervals will be
switched to quarterly reporting. The Management Board of the ams OSRAM Group
assesses whether risks, either individually or in their entirety, represent an existential
threat and whether there is any substantial threat to the going concern. The Audit
Committee of the Supervisory Board monitors the effectiveness of the ERM system.

Material risks

The following section provides a description of the material risks to which the ams
OSRAM Group was exposed as of December 31, 2024, and which could have partic-
ularly negative effects overall on ams OSRAM’s business activity and on the results
of operations, financial position, and net assets. The risks that were classified and
reported as particularly negative in the previous year also represent in their entirety
the material risks for the Company as of December 31, 2024.

Strategic risks

Competition for the introduction of new technologies

The ams OSRAM Group operates in a high-tech industry with a strong focus on
technologically advanced applications and relatively short product life cycles. There
is a risk that disruptive technologies could quickly become market-ready. Com-
petitors could also intfroduce alternative products or technologies that are more
cost-effective, of higher quality, possess greater functionality, or are more energy-
efficient or more competitive for other reasons. As a result, there is a risk that the
products concerned might suffer price erosion. There is also the risk that changes

in market and customer requirements are not considered early enough and to a
sufficient extent, or that such changes can be implemented only at a higher cost. In
addition to entirely product-specific and technical requirements, requirements from
other areas, such as meeting expanded customer-specific and regulatory require-
ments > Legal and Compliance Risks, are also becoming increasingly important,
including those related to climate change and environmental protection. With the
introduction of new technologies in particular, there are also various uncertainties in-
volving if, when, and to what extent sales will be generated from the products based
on these new technologies. These uncertainties may lie within the Company’s sphere
of influence (e.g. product and technology development) or could be outside of its
control (e.g. dependencies on other parts of the customer’s value chain or market
acceptance by customers) and could result in significant dependencies. It is possible
that the actual adoption of new and highly innovative technologies by the markets
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will deviate from the Company’s or the customer’s expectations and may require an
adjustment of the technology roadmap. As a result, there is a risk that investments
already made in research and development or investments in property, plant, and
equipment cannot be recovered, or that the amortization through sales may change
over time or may not be sufficient. In particular, production capacities that have
been newly created or are under construction could not be utilized or not used to a
sufficient extent and thus lose value. Moreover, already received government grants
related to technology developments could be reclaimed. This risk could occur if fund-
ed projects are abandoned or milestones relevant to the funding cannot be achieved
by the Company to a sufficient extent, or if the funding provider is unable to provide
sufficient funding. These risks may have a negative impact on the results of opera-
tions, financial position, and net assets of the ams OSRAM Group.

The microLED strategy was revised in the course of the 2024 financial year due to
the unexpected cancellation of the key project in the microLED area. Some of the
risks related to the development of the microLED technology materialized in the
course of the 2024 financial year and impacted on the OSRAM Group’s results of op-
erations, financial position, and net assets. Irrespective of the above, the risk arising
from ‘Competition for the intfroduction of new technologies’ continues to be a mate-
rial risk for ams OSRAM as a technology group. ams OSRAM must therefore develop
innovative and differentiated technologies, as well as products that can be manu-
factured competitively in terms of technology and cost for the right applications and
markets, and must make them market-ready in a timely manner. The future success
of ams OSRAM also depends upon whether its internally developed intellectual
property can be sufficiently protected and profitably utilized. Failure to do so may
endanger the future growth and competitiveness of the entire Group. It may lead to
a rapid decline in market share in established areas of business or failure to achieve
growth objectives in new fields of technology. Investments already made in research
and development could not be sufficiently (or at all) recouped through revenues,
which would reduce the profitability of the entire Group.

ams OSRAM counters these risks with specific measures. Potential new fields of
technology are monitored and the results are considered in its strategic planning.
Technological expertise that will be necessary in the future is incorporated into the
technology roadmap for the respective business segments at an early stage. The
technology roadmap is an integral part of medium and long-term strategic planning.
Special teams regularly perform market analyses and review areas of technology
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as well as research and development projects so that they can be focused on more
sharply and reinforced if needed. The most important areas of application for new
technologies are monitored, and the progress of implementation for ongoing proj-
ects is tfracked systematically using dedicated project management. Any necessary
measures are initiated, and their implementation is verified as needed. Risk man-
agement for the most important innovation projects has been further intensified.

For example, project management was further enhanced and integrated in the ERM
system to a greater extent in the course of financial year 2024. In addition, the Com-
pany is working to continuously optimize the efficiency of its operational product
development processes.

Macroeconomic effects as well as volatile and cyclical market developments
Current macroeconomic trends continue to be strongly influenced by the conse-
quences of the ongoing war in Ukraine, as well as the escalated conflict in the Middle
East, which has broadened within the region. In addition, other factors such as the
emergence of new geopolitical conflicts or an intensification of existing conflicts

(> Geopolitical risks), intensification of tfrade disputes, or the infroduction of ad-
ditional tariffs could negatively affect global economic trends. On the whole, ams
OSRAM considers that significant uncertainties currently exist regarding ongoing
global economic developments, and that these uncertainties could further increase
in future.

Over the course of the reporting year, the high inflation rates in many regions de-
creased and approached the target values of individual governments. A number of
central banks loosened their monetary policy stances in 2024 and lowered interest
rates accordingly, which led to a slight overall expansion of the global economy. This
trend was nevertheless highly differentiated both regionally and in terms of specific
industries. Business forecasts currently presume that the global economy in 2025
can reach the growth level of 2024. At the same time, there is a risk that the eco-
nomic climate will develop more weakly than assumed and that the global situation,
as well as the environment in relevant regional submarkets, will turn out more poorly
than assumed in the current planning for financial year 2025.

The global semiconductor market also depends upon the growth of the global econ-
omy and is therefore subject to fluctuations. In the markets served by ams OSRAM,
there is a risk of short-term market fluctuations. Economic and above all industry-
specific trends could cause end customer demand for technologically advanced

consumer products and vehicles to decline more strongly than anticipated in plans.
This could also have negative effects on the demand for semiconductor-based
technologies such as sensors, LEDs, or optical solutions, and could cause customers
to make short-term adjustments to their purchase quantities. In addition to the rev-
enue risk, this also creates a cost risk for ams OSRAM due to fluctuations in capacity
utilization of our own production and possibly high inventories. Economic fluctu-
ations could also cause individual countries and regions to experience significant
increases in wages and salaries, which could lead to a higher than expected increase
in personnel costs.

ams OSRAM monitors appropriate early warning indicators on an ongoing basis
and incorporates them into continuously refined market models that enable the
development and adaptation of effective response strategies. Appropriate proactive
measures are infroduced where needed to safeguard the generation of profits and
financial resources. ams OSRAM precisely monitors inventory levels and structures,
and has installed a strict receivables management system. Planned investments are
also regularly assessed in light of changing conditions, and are rescheduled or even
reduced if necessary and possible.

In addition, the value chain, i.e. the Company’s global and regional presence as
well as relevant processes, is reviewed at regular intervals. With these measures,
ams OSRAM strives to achieve cost savings and operational improvements that will
enable the Company to secure its profitability, even in unfavorable economic condi-
tions.

Geopolitical risks

The ongoing war in Ukraine and the escalated conflict in the Middle East continue to
dominate the current geopolitical situation. There could also be a further escalation
in Chind’s claims of sovereignty over Taiwan and therefore an increased decoupling
of the relationship between the USA and China.

The ongoing and regionally expanded war in the Middle East leads to indirect risks
for the business of ams OSRAM. These risks are described in greater detail under

> Macroeconomic effects as well as volatile and cyclical market developments. These
risks could have direct effects on the existing procurement and sales markets of ams
OSRAM, as well as indirect consequences due to changing macroeconomic condi-
tions.
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A possible geographical expansion of the war in Ukraine and in the Middle East,
including the NATO countries, could have serious effects on the macroeconomic
environment and the market environment of ams OSRAM. Even a continuation of the
current military conflicts entails significant risks, however. Energy supply shortages
could result in energy prices remaining at their current high levels over the long term
or even increasing further. Such a situation could dampen the current decrease

in inflation and negatively affect economic growth. This could increase the risks
described under > Macroeconomic effects as well as volatile and cyclical market
developments, > Business interruption risk, > Financial risk, and > Dependence on
suppliers, and, if they should materialize, could negatively affect the results of oper-
ations, financial position, and net assets of the ams OSRAM Group.

The business of ams OSRAM could also be impaired by increasing protectionism and
the expansion of trade barriers due to political conflicts between individual coun-
tries. First and foremost, a further increase in the political tensions between the USA
and China could impair the trade relationships of both nations’ economies - which
are also important for ams OSRAM’s business - and lead to further restrictions. Such
restrictions could have a particular effect on sales volume and procurement by ams
OSRAM in both markets. Customers and suppliers could also be directly affected by
the negative consequences of the geopolitical conflicts. The indirect consequences
as described under > Macroeconomic effects as well as volatile and cyclical market
developments could also affect sales volumes and procurement markets. Further-
more, it cannot be ruled out that the change in government administration in the
USA will lead to adjustments in US economic policy. These changes could have neg-
ative effects on the trade and business conditions of foreign market participants like
ams OSRAM. For example, punitive tariffs on high-technology products could have
negative effects on the results of operations, financial position, and net assets.

There is also the risk that despite enormous care and systematic implementation of
the increasing regulatory requirements within international supply chains, violations
of foreign regulations could occur, leading to negative effects on the businesses of
ams OSRAM > Legal and Compliance Risks. In this context, there is also the risk that
possible future export restrictions, particularly in the areas of semiconductor tech-
nology, could lead to customer-specific and country-specific tfrade restrictions. Were
this risk to materialize, it could result in an inability to completely realize future sales
potentials.
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ams OSRAM is monitoring developments very closely to be prepared for changing
business conditions and to be able to react quickly. Resources in the areas involved
within the Company have been and are being reviewed and adjusted as necessary.
Geopolitical developments are also playing an increasingly important role in pending
investment decisions.

Competitive environment

Competitive pressure in the semiconductor industry is generally high due to a large
number of existing competitors and new companies entering the market. Production
capacities have also been expanded worldwide, in some cases with substantial gov-
ernment subsidies, due to the semiconductor shortage in recent years.

Given the declining demand for semiconductor products caused by the current
economic climate, the simultaneously available expansions of capacity by market
participants, and the existing risk (also described under > Macroeconomic effects

as well as volatile and cyclical market developments) of continuing subdued global
economic growth or a possible deterioration of growth prospects in individual
submarkets served by ams OSRAM, there is a risk that manufacturers such as ams
OSRAM will have to differentiate themselves through price to a greater degree than
expected in future in order to fully utilize their production capacities. This increased
price competition could negatively influence the achievement of Company objectives
in terms of profitability and market share.

ams OSRAM continuously monitors and analyses its competitive environment.
Moreover, the Company regularly reviews additional productivity enhancement and
cost reduction measures, including the consolidation of production capacities. ams
OSRAM also focuses on targeted research and development expenditures that allow
it o differentiate its products through technological advances, thereby ensuring the
profitable utilization of existing capacities. Applications for participation in govern-
ment subsidy programs are also reviewed on a regular basis. These efforts also help
the Company to counteract the risk described under > Competition for the introduc-
tion of new technologies.

The effectiveness of the Company’s own marketing and distribution channels is also
reviewed on a regular basis.

Operational risks

Customer concentration

If a high percentage of the ams OSRAM Group’s revenue and profit are to be earned
from individual customers, the Company may become dependent upon the business
success or market share of these individual customers. If these customers cannot
be contractually committed to minimum order quantities, customer order quanti-
ties may be reduced, and projects and orders may be delayed or even completely
cancelled. In such a case, it may be impossible (or possible only to a limited extent)
to recoup through revenues the investments already made in research and develop-
ment and in customer-specific production capacities.

Above all, newly created production capacities or production capacities being built
up for specific customers could not be sufficiently utilized and would therefore lose
value. This can lead to an overall deterioration of profitability or of the financial posi-
tion of the Group as a whole.

There is also the risk that customer-specific product adaptations for orders from key
accounts could lead to higher development and production costs in serial produc-
tion, and additional costs thereby incurred could not be adequately compensated,
for example through price adjustments. Thus, there is the risk that profit contribu-
tions from business with key accounts could be lower than forecast in the original
plans.

At the beginning of financial year 2024, a customer-specific key project for mi-
croLEDs was unexpectedly cancelled > Competition for the intfroduction of new
technologies. As a result, parts of the customer concentration risk also materialized
over the course of 2024 and had a negative effect on the Company’s results of oper-
ations, financial position, and net assets. This meant, the significance of the risk for
ams OSRAM was reduced, although it continues to be considered a material risk.

ams OSRAM strives to achieve further diversification of its customer and product
portfolio in order to reduce possible negative effects from business with key ac-
counts. ams OSRAM has also established project management for important individ-
ual orders at key accounts.
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Cyber risks and IT risks

Given the increasing digitization of our business processes, the reliability and secu-
rity of our system infrastructure are extremely important. Regulatory requirements
for data protection, integrity, and availability are also on the rise. IT systems and
networks are subject to disruptions for a number of reasons, including increasing
complexity, unauthorized access, cyber attacks, power failures, application errors,
and an array of other hardware, software, and network problems.

There has been a worldwide increase in cyber attacks by organized groups and
individuals with a broad range of motives. The quality of these attacks continues

to increase due to the use of advanced technology such as AL Therefore, external
attacks on the Company’s IT systems also cannot be ruled out. Such attacks could
result in the theft of business information, intellectual property, or personal data,
and could also cause intentional disruptions. Insufficient risk awareness by employ-
ees and improper handling of IT systems could also make external attacks easier, or
could lead to situations in which data are lost or can be recovered only at significant
expense. IT system malfunctions could also result in significant interruptions in pro-
duction or supply chains, which would entail a loss of revenue.

To counter these risks, ams OSRAM has already transferred IT systems and appli-
cations to sufficiently secure cloud solutions, and conducts independent tests at
regular intervals to determine the vulnerability of existing IT systems. The Company
bases its information security efforts on the ISO 27001 standard and the TISAX
standard for the automotive industry. The Company held external certifications for
both in 2024. Employee training sessions are also conducted at regular intervals. In
the event of a serious cyber attack, the Company has contracted with an emergency
response service provider. Organizationally, information security at ams OSRAM is
established in an independent department, whose director reports to the persons
responsible for company-wide IT. In addition to technical measures, effective com-
munication and governance measures are also fundamental aspects of a function-
ing information security structure. The existing system at ams OSRAM is continually
refined and its effectiveness monitored through internal and external audits. The
Supervisory Board is kept informed about the results of these activities.

A comprehensive data protection management system has been implemented with-

in the Company, and globally applicable corporate guidelines ensure company-wide
standards for handling personal data. Data protection efforts are further refined
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by actions including training for all employees and the implementation of uniform
technical and organizational measures, particularly when data are being processed
by external service providers.

Business interruption risk

The continuous optimization and focusing of the integrated production environment
means that dependence on individual production locations is increasing. Thus, there
is a risk that disruptions at our own plants or external influences could result in an
inability to produce or deliver products in the planned scope. That is why, in addition
to insuring against damage to equipment and buildings, ams OSRAM also maintains
appropriate insurance cover to protect against risks arising from business interrup-
tion. The Company also conducts improved maintenance and has defined emer-
gency plans for critical areas to ensure the availability and quality of its products.
Fire and disaster protection for significant locations is also continually reviewed and
improved. Existing or potentially emerging geopolitical conflicts and crises, as well
as a possible increase in protectionist measures, also pose a threat to international
supply chains. The risk of supply bottlenecks is reduced where possible by diversi-
fying the Company’s supplier base and closely monitoring critical vendors and ma-
terials. In addition, ams OSRAM has a forward-looking inventory and procurement
management system and can adjust the stockpiling of critical materials according
to the situation (> Dependence on suppliers).

The ongoing war in Ukraine is having enormous effects on global energy supply,
particularly in Europe (> Geopolitical risks). For example, OSRAM has been working
to secure gas supplies for the plants in Germany and Austria since the beginning of
financial year 2022 and has largely eliminated the risk that could arise from a gas
shortage. Nevertheless, energy supply bottlenecks could lead to rationing of energy
supplies, or in a worst-case scenario could even cause unannounced, longer lasting,
and widespread power outages. ams OSRAM is countering this risk with appropriate
contingency plans.

Dependence on suppliers

To avoid dependence on individual suppliers for critical materials, ams OSRAM gen-
erally vets at least one secondary source in addition to the preferred vendor. This is
not always possible or economically practical, however. Moreover, certain production
services in the semiconductor industry can be outsourced to only a limited number
of wafer producers.

ams OSRAM faces the risk of price increases by suppliers. In addition, one or more
suppliers may fail to fulfil their supply obligations, which would impair the Compa-
ny’s delivery capacity and thus have a negative impact on revenues. Changes on the
international capital and raw materials markets can also affect the prices of individ-
ual raw materials required by ams OSRAM in production.

While alternatives have been found in recent years for the Russian suppliers affected
by the current sanctions, there are still dependencies on suppliers based in Taiwan.
The occurrence or worsening of the geopolitical risks described under > Geopolitical
risks could negatively affect the supply situation for these suppliers, and in a worst-
case scenario could even lead to business interruptions (> Business interruption risk).
It is also possible that the Company will be unable to develop a long-term business
relationship with some of its alternate suppliers and must therefore establish new
supplier relationships. If existing or potentially emerging trade conflicts result in
export or import restrictions for certain critical goods, e.g. due to China’s export
controls on gallium (over 80% of global demand), the purchase of affected goods
could also become significantly more expensive (e.g. due to punitive tariffs) or, in a
worst-case scenario, lead to business interruptions (> Business interruption risk).

Information collection and regular monitoring of its suppliers’ financial situation are
fixed components of ams OSRAM’s supplier risk management process. Dedicated
employees coordinate ams OSRAM’s collaboration with important production ser-
vice providers. ams OSRAM also maintains a forward-looking inventory and procure-
ment management process and concludes long-term delivery agreements wherever
possible. ams OSRAM is also working on substituting important substances with
alternative materials and hedging procurement prices for important raw materials.

Manpower shortages and the loss of skilled employees

To develop, produce, and sell its high-tech products and solutions, and also in other
areas, the ams OSRAM Group requires highly qualified employees in the engineering
sciences and other technical areas, as well as executives with international experi-
ence. There is tough competition for such talent, particularly in the semiconductor
industry, which is characterized by long-term growth, and in the regions where ams
OSRAM is active. In addition, the restructuring measures and realignment of the
business led to employees leaving the Company, and it had not been possible to
retain certain key personnel to the desired extent. Measures in connection with the
‘Re-establish the Base’ program may also mean that specialists and key personnel
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cannot be retained to the desired extent. The future performance of ams OSRAM
also depends upon the degree to which the Company can identify, recruit, develop,
and retain talent.

ams OSRAM is countering this risk with a mix of professional measures in the areas
of recruiting and personnel marketing. These measures are continuously adapted
and optimized to meet current market conditions. For example, the Company has
strongly expanded its social media presence and ams OSRAM also uses these
channels to hire specialists. In addition, the Company participates in a large num-
ber of career events, such as training days and career fairs for students to present
the Company as an attractive employer. Furthermore, ams OSRAM is working to
increase the attractiveness of engineering sciences for women and thus expand the
pool of potential talent.

Moreover, ams OSRAM is using information gained from employee surveys to im-
plement measures aimed at making working at the Company even more attractive.
ams OSRAM places a high priority on further enhancing opportunities for career
development and employee satisfaction in order to ensure the long-term retention
of important skilled employees and top performers. Well-defined processes and
programs, as well as targeted succession planning for key functions, help with staff
development and prepare staff for internal promotion to management positions if
they are suitable and willing to take on such functions.

Quality risk

Meeting market-related, customer-specific, and legal requirements for its products is
particularly important for ams OSRAM’s business success. The increasing complexity
of products and the manufacturing processes required for their manufacture, as well
as ever-shorter development cycles, increase the risk of possible quality issues. Prod-
ucts manufactured by ams OSRAM are integrated info complex electronic systems.
Errors or functional defects could directly or indirectly compromise the property,
health, or life of third parties and therefore lead to recalls from customers. In addi-
tion to having a direct negative impact on the results of operations, financial posi-
tion, and net assets, such events could also have negative effects on the Company’s
reputation.

This risk is countered through group-wide quality processes, which are audited inter-
nally and externally (by customers) at regular intervals based upon established stan-
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dards (e.g., ISO 14001, ISO 13485, ISO 9001, and IATF 16949), and are also certified
by external companies. ams OSRAM suppliers are also systematically integrated
into these quality processes. The Company has established an effective reporting
system to ensure a timely response in the event of quality defects or product safety
incidents.

Financial risks

The ams OSRAM Group is subject to a variety of financial risks. These include in par-
ticular liquidity risk, interest-rate risk, foreign currency risk, and credit risk.

Changes in credit ratings, currency exchange rates, interest rates, and the general
capital market situation can influence both the Company’s operational business and
its investment and financing activities. Market price fluctuations can lead to signifi-
cant volatility in profits and payment flows.

The Central Treasury department manages financial risk in accordance with the
policies set out by the Company’s Management Board and Supervisory Board. The
Treasury department assesses and hedges against financial risks, which also encom-
passes the use of financial derivatives, in close collaboration with the operational
business areas.

Liquidity risk

The liquidity risk is that ams OSRAM could be incapable of meeting its financial
obligations when they come due. Debt financing undertaken in conjunction with the
acquisition of the OSRAM Group has generally increased both the need for financing
and expectations concerning the Group’s financial performance. Short-term and
long-term liquidity and business planning, which also takes into account the sale

of parts of companies and the achievement of cost synergies from the completed
integration, as well as the ‘Re-establish the Base’ program, are aimed at securing
the future financial success of the ams OSRAM Group. In the 2024 financial year, the
program was increased by a further EUR 75 m in run-rate cost savings to a total of
EUR 225 m. To secure the refinancing that will come due in the coming years and the
targeted structural growth, ams OSRAM prepared a multi-stage financing plan and
implemented it in financial year 2023. This included a capital increase of EUR 827 m
(before tfransaction costs) and two bonds with a nominal volume of EUR 625 m and

USD 400 m, respectively. Another bond with a nhominal volume of EUR 200 m was
issued in financial year 2024. In addition, ams OSRAM received a long-term advance
payment from a customer in the amount of USD 250 m in the 2024 financial year in
connection with an agreement for the delivery of customized products. The refinanc-
ing arrangement implemented in 2023 and diversification of financing instruments
increases the predictability of the financial result, which also counteracts the risk
explained under > Interest rate risk. The Company also had cash and cash equiva-
lents of EUR 1,098 m (2023: EUR 1,146 m) as of December 31, 2024, as well as unused
committed credit facilities of EUR 666 Mio. (2023: EUR 1,006 m).

Several financing agreements contain arrangements customary for the market,
under which the ratio of net financial debt to adjusted EBITDA (as defined in each
case) in the 2025 financial year may not exceed 4.25:1 as of March 31, 2025, and
4.00:1 as of June 30, 2025, and thereafter. If this ratio, which is reviewed on a quar-
terly basis, is exceeded, the banks are generally entitled to terminate the agreement.
If the majority of banks do not waive their right of termination, lenders under the
other financing agreements (including all debt capital market instruments) gener-
ally also have a right of termination (pari passu). The resulting risk of calls for early
repayment or blocks on utilization of credit is intensively analyzed in the context of
short- and long-term business and financial planning. The ‘Re-establish the Base’
program is also intended to sustainably strengthen the Group’s profitability.

Most notably, the realization, either to their full extent or in a disadvantageous
combination, of the risks described under > Macroeconomic effects as well as vol-
atile and cyclical market developments, > Geopolitical risks, > Competition for the
infroduction of new technologies, and > Customer concentration could significantly
increase future financing risk.

Interest rate risk

In particular, the effects and risks described under > Macroeconomic effects as well
as volatile and cyclical market developments and > Geopolitical risks have led to
changes on the financial markets over the course of financial year 2024. On the one
hand, decreasing global inflation rates have prompted individual central banks to
cut interest rates, and the interest rates overall have fallen compared to the previous
year. On the other hand, the high level of debt of individual countries and companies
continues to lead to restrictive financing.
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In principle, an increase in interest rates could lead to rising financing costs for ams
OSRAM and thus increased interest-rate risk, while falling interest rates could lead
to lower interest income from financial investments. This risk of changes in interest
rates is countered by the fact that almost all of the Company’s interest-bearing
financial liabilities existing as of December 31, 2024, have fixed interest rates.
Upcoming refinancing of existing fixed-interest-rate financing may encumber the
future interest result, depending upon how the market develops. Under assets, risks
of changes in interest rates primarily relate to short-term time deposits, which are
linked to the market interest rate.

Most notably, the realization, either to their full extent or in a disadvantageous
combination, of the risks described under > Competition for the intfroduction of
new technologies and > Customer concentration, > Macroeconomic effects as well
as volatile and cyclical market developments and > Geopolitical risks could cause
rating agencies to adjust the financial valuation of the ams OSRAM Group. Possible
adjustments could negatively affect the Group’s future individual financing terms.
The ‘Re-establish the Base’ program is also intended to sustainably strengthen the
Group’s profitability and thus have a positive impact on the assessment basis used
by the rating agencies.

Foreign currency risk

As a global company, ams OSRAM conducts financial transactions in various curren-
cies. This results in risks caused by fluctuations in foreign currency exchange rates,
both in the operational business and in financial reporting resulting from currency
conversion into the group reporting currency. Given the Company’s corporate struc-
ture and investing activities, currency risk results primarily from fluctuations of the
euro vis-a-vis the US-dollar and the Malaysian ringgit. Exchange rate fluctuations
can have a negative impact on the Company’s profit, equity, and cash flow. In order
to hedge currency risks from its operational business and financial exposures, the
Company monitors all transaction risks and conversion risks. Depending on the
respective risk situation, it also uses financial derivatives to hedge against net risks
from monetary balance sheet items and possible risks from scheduled transactions.

Credit risk

Credit risks arise when a customer or a counterparty to a financial instrument is
incapable of fulfilling their payment obligations. The maximum default risk corre-
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sponds to the carrying amounts of the recognized financial assets. In accordance
with the treasury and risk management policy, investments and transactions involv-
ing derivative financial instruments are carried out only with a diversified selection
of financial institutions having a high level of creditworthiness (i.e. having an invest-
ment grade rating or higher). Individual credit limits for customers and financial
institutions are defined on the basis of external and internal data and are monitored
on an ongoing basis to avoid any concentrations of credit risk at the level of custom-
ers and financial institutions.

Legal and compliance risks

As a global company, the ams OSRAM Group with its subsidiaries is subject to a
variety of legal and compliance risks. These include the risk of litigation, the risk of
infringement of industrial property rights, and the risk of non-compliance with reg-
ulatory requirements. ams OSRAM may therefore be confronted with various court
proceedings, claims, and official investigations. These could cause the Company to
incur costs, e.g for damages, recalls, fines, or other financial detriments, as well as
reputational damage.

Like ams OSRAM itself, many of its competitors, suppliers, and customers also
protect their technology through patents or other industrial property rights. The en-
forcement of claims by other parties based upon an alleged infringement of industri-
al property rights could lead to significant costs in the form of court costs, domages,
and/or license fees. In addition, ams OSRAM’s business may be hindered by such
claims. ams OSRAM mitigates this risk by maintaining, and if necessary enforcing,

a strong IP and brand portfolio and monitoring the external IP landscape. If neces-
sary, ams OSRAM also acquires licenses to ensure freedom of action.

ams OSRAM is also subject to a wide range of government regulations worldwide

in areas such as climate and environmental protection, product safety, and labor
conditions. Particularly the increasing regulations relating to reporting obligations in
the area of sustainability, the implementation and meeting of emission targets, and
in dealing with the protection of human rights in the supply chains are very complex.
Under certain circumstances, a failure to comply with the applicable regulations may
result in significant fines and reputational risk. To preclude this to the extent possible
and to anticipate future regulatory changes in a timely manner, ams OSRAM moni-

tors global changes in the legal landscape through central departments that support
the country-specific implementation of appropriate processes and controls. Due to
the significant increase in complexity and the growing number of new export control
regulations and laws, there is also a risk that penalties or fines could be imposed.
ams OSRAM continuously monitors the global development of the legal landscape in
the individual countries in order to preclude these risks and minimize their impact as
far as possible.

Insofar as economically practical, ams OSRAM also purchases insurance to cover a
portion of the risks. > Note 22. Provisions of the Notes to the Consolidated Financial
Statements provides an overview of significant legal disputes. ams OSRAM also has
a group-wide compliance management system in order to avoid and, if necessary,
identify compliance-related events in a timely manner.

Overall estimate of risks

In the past financial year 2024, the ams OSRAM Group’s risk situation was partic-
ularly influenced by the continuing uncertain macroeconomic conditions and their
impact on the markets that are important to the Company.

The continuing high risks in the area of > Macroeconomic effects and volatile and
cyclical market developments are primarily to be seen in connection with the high
and increasing geopolitical uncertainties and risks (> Geopolitical risks). The major
geopolitical uncertainties and their consequences for the global economy and the
sectors relevant to ams OSRAM are the reason for the financial risks > Financial
risks, which remain significant despite successful refinancing. While the significance
of risks from the competitive environment > Competitive environment increased
again slightly, the relevance of risks on the procurement side > Dependence on
suppliers decreased. This change should also be seen in the context of the current
industry-specific development of the semiconductor industry and ams OSRAM’s key
markets. In addition, ams OSRAM was able to further reduce its dependence on
suppliers with the help of appropriate measures. The aforementioned risks, which
continue to be strongly influenced by the current wide range of geopolitical crises,
could have a significant impact on ams OSRAM’s business and require further oper-
ational measures and strategy adjustments. The extent and duration of these effects
on our business are being carefully monitored.
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In the 2024 financial year, our risk profile was also influenced by the unexpected
cancellation of our key microLED technology project reported in the previous year.
The cancellation led to a revision of our microLED strategy over the course of the
year, which led to the partial materialization of the risks > Competition for the intro-
duction of new technologies and > Customer concentration during the year, and had
an overall negative impact on the results of operations, financial position, and net
assets of the ams OSRAM Group. Despite the extensive materialization of the two
risks mentioned, both risks are still classified as material risks for ams OSRAM. In
particular, the risk > Competition for the intfroduction of new technologies continues
to be very significant for ams OSRAM.

Taking into account the respective probability of occurrence, the potential effects,
and also the described partial materialization of individual risks, the risks enumer-
ated in this report do not currently threaten ams OSRAM’s ability o continue as a
going concern, either individually or in their entirety. Given our balance sheet struc-
ture and current business prospects, the Management Board does not anticipate
any substantial threat to ams OSRAM’s ability to continue as a going concern either.
This assessment is also supported by the current financing structure (see > Note 20.
Interest-bearing loans of the Notes to the Consolidated Financial Statements).
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Q. Outlook

At the beginning of 2025, ams OSRAM expects continued subdued demand for
automotive semiconductor products as a result of the continuing uncertainties and
corrections in the global automotive supply chain. The outlook for demand from the
industrial and medical markets also remains cautious, although initial signals indi-
cate that the bottom has been reached. The Company’s business in semiconductor
products for mobile devices will weaken significantly in the first half of the year,
which is customary for the season. In the L&S segment, the volume of halogen lamps
for the automotive spare parts market will likewise decrease slightly in accordance
with typical seasonal demand behavior.

ams OSRAM expects a significantly stronger second half of the year, primarily due
to the ramp-up of new products and also to a certain extent because of market
normalization. Moreover, we expect profitability to improve through our ‘Re-establish
the Base’ program, even in the event of moderate sales performance. Cash-effec-
tive investments in intangible and tangible assets (CAPEX) are forecast to be less
than 8% of sales (including capitalized R&D expenditures and expected investment
grants, e.g. from the European Chips Act). On the basis of the current corporate
planning and the improved profitability derived from it, lower capital expenditures,
and more or less unchanged operational net working capital, the Management
Board expects a positive free cash flow (including net interest payments) of more
than EUR 100 m in 2025.

On November 7, 2024, ams OSRAM extended the ‘Re-establish the Base’ program
until the end of 2026 and increased the savings target compared to financial year
2023 from an initial approx. EUR 150 m by the end of 2025 to approx. EUR 225 m by
the end of 2026. All necessary measures to achieve this expanded target have al-
ready been generated and will be fully implemented by the end of 2026. The adjust-
ments established in the course of the program in the semiconductor portfolio that
is not part of core business largely expired by the end of 2024. The focus on the core
portfolio for 2025 is therefore essentially completed.

For the second half of 2025, ams OSRAM expects the final court decision on the con-
test of the cash settlement amount from the domination and profit and loss transfer
agreement (DPLTA). The total liabilities for the put options of the minority share-
holders of OSRAM Licht AG, which were EUR 585 m on December 31, 2024, would be
completely covered by a revolving credit facility (RCF). However, a full exercise of the
put option under the DPLTA cannot be assumed.
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Following the primary customer’s surprising decision to halt the key project for the
introduction of disruptive microLED technology, which was announced with an ad
hoc notification on February 28, 2024, the necessary change in strategy led to a
significant impairment loss in property, plant, and equipment associated with the
microLED technology, as well as capitalized development costs. The Company con-
tinues to pursue the sale of the Kulim2 factory, which was constructed for the manu-
facture of the microLED technology.

10. Other information

For information on equity, treasury shares, and equity investments, please refer to
the Notes to the Consolidated Financial Statements

Premstaetten, March 3, 2025

Aldo Kamper Rainer Irle
Chief Executive Officer Chief Financial Officer
CEO CFO
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Report Profile

1 Report Profile

Given its listing on the Swiss exchange, ams OSRAM is currently not subject in the
field of sustainability reporting to either the provisions of the Non-Financial Report-
ing Directive (NFRD) issued by the European Union (EU) or the Austrian Sustainabil-
ity and Diversity Improvement Act (NaDiVeG) and is therefore not currently obliged
to undertake such reporting. Rather, the reporting is voluntary and presented in a
comprehensive Sustainability Report. The goal is to inform our stakeholders of the
ams OSRAM Group’s (Company) activities in the field of sustainability.

The Sustainability Report 2024 was prepared in concurrence with the Sustainability
Reporting Standards set by the Global Reporting Initiative (GRI) in their currently
valid form. The Sustainability Accounting Standards Board (SASB) framework is like-
wise considered through a separate index for the SASB’s “Semiconductors” industry
standard®. In addition, the report includes both a chapter on the product portfolio’s
alignment with the EU Taxonomy Regulation and reporting on the recommendations
of the Task Force on Climate-Related Financial Disclosures (TCFD). In addition, indi-
vidual requirements of the Corporate Sustainability Reporting Directive (CSRD) have
already been implemented in this report.

From the 2025 financial year, the requirements of the CSRD and the provisions of
the EU Taxonomy Regulation (2020/852) will be mandatory for ams OSRAM. Future
reporting will be developed accordingly.

Sustainability Reporting Parameters
The present Sustainability Report generally follows the financial reporting
methodology:

- The reporting period for the Sustainability Report 2024 is, in line with the Consoli-
dated Financial Statements, from January 1 to December 31, 2024.

- Inline with the financial reporting, the sustainability reporting covers all> com-
panies fully consolidated in the Consolidated Financial Statements. Portfolio
changes, whether already implemented or still pending, that affect the reporting
are presented in line with the regulations for financial reporting. Likewise, unless
stated otherwise, the corporate guidelines and processes apply for all the fully
consolidated Group companies in the Consolidated Financial Statements and their
employees.

! Not audited and therefore not part of the audit mentioned in “General Remarks on the Reporting”.
2 An exception is Indicator 2-30 (collective agreements). The companies integrated into the reporting are listed there
> 6.2.5 Employee Satisfaction and Remuneration.
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Portfolio Changes
The following portfolio changes implemented in the financial year 2024 are reflected
in the Sustainability Report:

Information on impacts on the product
portfolio, on key markets, customer groups,
or as regards the use of forbidden materials/
products

Business area Part of the reporting

Sale of the Russian business (wholesaler for the
Russian automobile market). Business activities
were discontinued with the start of the war in
Ukraine.

Removed from reporting

OO0 Osram as of July 4, 2024

Assets sold no longer
belong to the ams
OSRAM Group as of
September 2, 2024

Sale of assets of the Passive Optical Compo-
nents business (OC business) in Switzerland and
Singapore. The OC business was part of the
business unit CMOS Sensors & ASICs (CSA).

Passive Optical Compo-
nents business
(OC business)

Changes in the Scope of the Report

Compared to the prior year, the overall structure of the report and the structure of
chapters focusing on material topics have been revised. The adjustments were made
in preparation for the future CSRD requirements.

The structure of the chapters is now essentially as follows:

Governance

Strategy and regulation

Management of impacts, risks, and opportunities
Metrics and targets

In the current report, the Data Protection chapter, which was covered separately in
the 2023 report, was integrated into the chapter on Combating Corruption and An-
ti-Competitive Behavior. Likewise, the former separate chapters on Development of
Green Technologies and Customer Satisfaction were eliminated, and parts were inte-
grated into other chapters. The chapters in question did not cover topics defined as
material. Moreover, the separate information given in previous years in the Appendix
covering the recommendations of the TCFD has been integrated into the report?.

5 The reporting content stipulated by the TCFD was integrated in line with the structure of the present Sus<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>